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The purpose of this thesis is to address a problem relating to spiritual discipleship within
a group of local church men. The men of Heritage Baptist Church may not have a process for
training in godliness. The thesis will supply a process for training in godliness, developed by the
author and based on numerous streams of thought from the literature with regard to spiritual
growth. The thesis will also illustrate hindrances to training in godliness, looking at past and
current trends which have stymied spiritual growth, particularly in men. This study will suggest
that current methods for training in godliness which are in use in American Christianity will not
produce sufficient avenues for training in godliness and bringing men to walking in the truth.
This thesis project will share the needed characteristics and suggest a model for training in
godliness. Interviews, surveys, questionnaires, and reports will be utilized to assess the efficacy
of the suggested model for training in godliness as practiced by around 30 men between the ages
of eighteen and sixty-five. The positive results of this project (five of six results were met) in the
spiritual lives of the men involved will lay a foundation for others to emphasize the need for
intentional and purposeful training in godliness.
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CHAPTER 1: INTRODUCTION
Introduction
The lights dim and the music begins. The two-member team sweeps across the ballroom
floor in flowing, elegant movements. He stops; she poses; the couple glides into another position
and then another and then another, highlighting successively more breathtaking poses until the
music crescendos and the dance comes to a climactic end!
A skillful ballroom dancer makes the footwork of the dance seem effortless. The
uninitiated gaze in wonder and amazement, often failing to realize the many hours of work that
have gone into such a display of sophistication and refinement. Nor do they understand that
ballroom dancing requires three main features: the core, the frame, and teamwork. The dancers
must team together, utilizing their abdominal cores while holding hands, arms, and upper bodies
in a frame throughout the entire dance. Without these three essential pieces, the dance
degenerates into a directionless and purposeless gaggle of gangly appendages.
Likewise, the dance of spiritual formation (otherwise known as sanctification) relies on
these same three elements. The core, or the center, is composed not of the physical abdomen and
lower back of the body but rather of the holiness which is provided through union with Jesus
Christ and by the empowerment of the Holy Spirit. Just as dancers lead from the abdominal core,
so the Christian must lead through this spiritual core of holiness. The frame is of the utmost
importance, for it provides the touchpoints and the necessary rigidity which allows for such fluid
movements on the dance floor. In the dance of spiritual formation, this frame is called
“godliness,” often understood to be the more practical and visible aspect of spiritual formation.
The makeup of the frame consists of the Christian, the Holy Spirit, and the Church, and all three
together must work in unison.
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Much as modern American dance in the early 21st-century has devolved into the mayhem
of unsophisticated and unrefined—even animalistic—movements, modern American spiritual
formation has turned away from that which makes for elegant, sophisticated, refined, and
Christlike movements. These movements derive from training, and this training has a specific
focus on godliness. However, in this author’s experience, training in godliness appears to have
been, in many ways, deemphasized to the detriment of the dance and the dancers alike. This
thesis explores the necessity of re-incorporating intentional training in godliness back into the
dance of spiritual formation, particularly in the practices of male believers at Heritage Baptist
Church (HBC) in Montgomery, Alabama. After examining the ministry context, chapter one will
waltz into a presentation of the problem and of the purpose statement, travel thru the assumptions
and pertinent terms, stop to illustrate the limiting and delimiting factors, and then end with a
flourish at the thesis statement.

Ministry Context
History
Heritage Baptist Church has ministered in some form or another for 129 years within the
environs of Montgomery, Alabama. Springing forth from a missional foundation in 1890, HBC
began as Miss MacDonald’s Sunday School class on Clayton Street and has evolved into a multifacility complex located on a major road in Montgomery and only two blocks away from
Interstate 85, with Lifegroups instead of Sunday Schools. One year after Miss MacDonald
formed her Sunday School class, the burgeoning fellowship incorporated as West Montgomery
Baptist Church in 1891 and changed its name to Clayton Street Baptist Church in 1899. Almost
seventy years later, due to the construction of Interstate 65, Clayton Baptist Church relocated to
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Perry Hill Road in the Midtown Neighborhood of Montgomery, and consequently rebranded
herself as Heritage Baptist Church in 1970.
While thriving on its own, Heritage Baptist Church has enfolded two other churches in
her history. In 2005, Heritage engaged in a series of conversations with a neighboring church,
Forest Park Baptist Church, concerning a possible merger. In January 2006, this merger became
a reality, and 153 members of Forest Park Baptist Church joined the fellowship of Heritage
Baptist. In 2016, another church in the neighborhood, McGehee Baptist Church, followed suit
and merged with HBC as well.
This church has a longstanding tradition of focusing its membership on missions and
discipleship. Since 1991, the church has sent teams of workers to do international mission work.
These areas have included Mexico, Bulgaria, Nicaragua, Romania, and Guatemala. For work
within the boundaries of North America, the North American Mission Board has commissioned
three families from Heritage Baptist as missionaries; in fact, Heritage is currently sponsoring a
church-planting couple in Queens, NY.
Heritage Baptist Church’s longstanding focus on discipleship has been present from its
inception as a Sunday School class. Traditional Southern Baptist discipleship opportunities like
Discipleship Training, Sunday School, DiscipleNow (for students), and multiple small group
discipleship programs have peppered its history. Currently, Heritage is rebuilding its discipleship
program after the COVID-19 Pandemic, leaving an open space for a project focused on training
her men in godliness.
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Demographics
Montgomery, AL, has a population of circa 198,525 people. This population consists of
two major ethnic groups: 60.8% are African-American while 32.6% are Caucasian. Another
6.6% are Asian, Hispanic, and other ethnicities.1 The median age in Montgomery is 35.6, and
53% of the population is female.2 Within Montgomery, almost 68.3% adhere to some form of the
Christian faith, with Baptists coming in at 33% of the overall population.3
Government is a major driver of the economy in Montgomery, encompassing local, state,
and federal branches. The Maxwell-Gunter Air Force Base is the largest employer in the region,
and the State of Alabama is the second-largest employer in the region.4 Overall, local, state, and
federal government jobs account for 45% of the labor force in Montgomery County.5
Heritage Baptist Church exists within this milieu as a body of believers out-of-sync in
ethnicity and age with its surrounding population. The church is a relatively large church with a
staff of fifteen and a membership of circa 228 family units. This membership is majority
Caucasian. In fact, a survey of the church directory shows that, of the 228 family units, 98% are
White, and only 2% are Black. While church membership spans the age spectrum, over half
(58%) of those 228 family units are over sixty-five years of age. The membership is composed

1

“U.S. Census Bureau QuickFacts: Montgomery City, Alabama,” www.census.gov, accessed May 28,
2021, https://www.census.gov/quickfacts/fact/table/montgomerycityalabama/PST040219.
2
“Census Profile: Montgomery, AL,” Census Reporter, accessed May 28, 2021,
http://censusreporter.org/profiles/16000US0151000-montgomery-al/.
3

“Montgomery, Alabama Religion,” https://www.bestplaces.net, accessed May 28, 2021,
https://www.bestplaces.net/religion/city/alabama/montgomery.
4

“Employment & Economy In Montgomery County,” MyBaseGuide, accessed May 28, 2021,
https://mybaseguide.com/installation/maxwell-gunter-afb/community/employment-economy-in-montgomerycounty/.
5

“Montgomery: Southeast Information Office: U.S. Bureau of Labor Statistics,” accessed May 28, 2021,
https://www.bls.gov/regions/southeast/al_montgomery_msa.htm.
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mainly of professional and military employees and retirees. Of interest is a large number (5+) of
active and retired military chaplains and pastors within the membership. The church draws
deeply from the well of these members and their experiences! They are used for pulpit supply,
Lifegroup (aka Sunday School) teachers, ministry leaders, and associate pastors, among other
jobs.

Location
Heritage Baptist Church sits on Perry Hill Road, a major four-lane road in the Midtown
district of Montgomery. Interstate 85 is accessible two blocks north of the church’s location and
connects Midtown Montgomery to up-and-coming East Montgomery and from thence to the
metropolis of Atlanta, GA. Specifically, Heritage is part of the Steiner neighborhood, a
moderate-income neighborhood, where the average salary is higher than 53.5% of American
communities, and the childhood poverty rate is lower than 51.8% of American neighborhoods.6
Steiner is a mixed-use neighborhood populated with small stores, restaurants, schools, and
smaller communities.

Relationship
This author and family transferred from Ramstein Air Base, Germany, to Maxwell Air
Force Base, Montgomery, Alabama, in August 2020. After visiting several churches in the area,
they decided on Heritage Baptist Church, drawn to the sense of community, mission, and
genuine presence of the Holy Spirit during worship and within the Body. Heritage Baptist
accepted them under watch-care status in September 2020. Since that time, this writer has

6

“Steiner Montgomery, AL 36106, Neighborhood Profile - NeighborhoodScout,” accessed May 23, 2021,
https://www.neighborhoodscout.com/al/montgomery/steiner.
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accepted invitations to preach and to teach within the body. He and his wife began teaching the
Young Adults/College Lifegroup in March 2021 as Montgomery lifted most of the COVID-19
restrictions and moved into a position as the Lifegroup leader for the newly-marrieds’ class.
Naturally, both Lifegroups contain members who are part of the target audience for this project.

Rhythm of Church Life
Currently, the church has curtailed her rhythm of activities and ministries due to the
2020-2021 COVID-19 Pandemic. Lifegroups, however, have re-commenced on Sunday
mornings for all ages, and the worship service has decreased from two occupancy-restricted
services to one larger, non-restricted service. Wednesday evenings are set aside for a diminutive
evening prayer service and the music and youth ministries as they reopen. These various
activities will only increase if Montgomery continues lifting COVID restrictions and Heritage
returns to a strategic rhythm of normal operations. Outreach to Senior Adults has continued
every month, and the church connects tightly with the local elementary school while ministering
to the local community in other ways. Even with COVID restrictions, the Student Ministry
engaged in a DNow Conference with other local churches, exhibiting a long-term emphasis on
discipleship and spiritual formation.
As well as a ready-made rhythm of spiritual formation, Heritage Baptist Church has
encoded a healthy dose of discipleship into its DNA. The church has a history of trying new
approaches to discipleship, especially among the men of the church. The pastor at Heritage
enthusiastically supports an initiative to provide a process for training in godliness to the men of
HBC. He plans to lead the Men’s Ministry into the future and feels the people of the church
respond well to his leadership. Consequently, he will put his total weight behind the initiative,
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again with a view towards a long-term end state of a healthy men’s ministry. The lay leader of
the Men’s Ministry sees this initiative as an answer to prayer and, in partnership with the pastor,
plans to use this project as a platform for launching a renewed Men’s Ministry at HBC.
Ministry within the global Christian Church experienced a sea change during the
COVID-19 pandemic due to lockdowns, social distancing, and the like. One researcher says that
“Many churches reported significantly reduced engagement from many of their families as the
pandemic continued.”7 Barna Research pointed to a momentous decrease in church attendance,
whether in-person or on-line. They noted, “Finally, about one-third of practicing
Christians…have dropped out of church for the time being.”8 The bottom line is that “the
unsettling effect of the pandemic was evident through the disruption of routines, habits, and
rhythms related to ministry.”9 Naturally, the men’s ministry at Heritage Baptist Church
experienced the same effects from the COVID-19 Pandemic. The curtailing of gatherings, the
masking, and the fear endemic to a pandemic shrank the number of willing participants and
allowed activities. Shortly after the advent of the pandemic, the associate pastor running the
Men’s Ministry answered the call to become the senior pastor at another church and left in
December of 2020, dealing a death blow to an already gravely wounded ministry. Of the
ministries at HBC (student, children, music, senior citizens, and women’s), the men’s ministry is
the unhealthiest, and is, at the time of this writing, at the point of non-existence.
In 2018, Brian Smith (then Associate Pastor at HBC) developed a men’s ministry
discipleship program entitled “Devoted.” The structure of the program was as follows: the staff
7

Sarah E. Holmes, “The Changing Nature of Ministry amongst Children and Families in the UK during the
Covid-19 Pandemic,” Christian Education Journal 19, no. 1 (April 2022): 146.
8
David Kinnaman, “One in Three Practicing Christians Has Stopped Attending Church During COVID19,” Barna Group, accessed March 20, 2022, https://www.barna.com/research/new-sunday-morning-part-2/.
9

Erin F. Johnston et al., “Pastoral Ministry in Unsettled Times: A Qualitative Study of the Experiences of
Clergy During the COVID-19 Pandemic,” Review of Religious Research 64, no. 2 (June 2022): 380.
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pastor trained group leaders; these group leaders then invited men to join in monthly
engagements, where they held each other accountable to godly behavior, studied Scripture, and
prayed together. Each group picked a meeting venue most suitable for them. For instance, one
group met for breakfast in a restaurant, while the other group met at the leader’s house. The goal
was to double each successive year from the initial two groups by grooming leadership from the
groups of the preceding years. However, when the Associate Pastor left HBC, “Devoted” was
still at two groups of 6-8 men and had not seen much success in growing leadership. The
program ultimately died out upon Pastor Smith’s departure.
Finally, Heritage has a large pool from which to draw participants for this project. The
project will focus on men who are eighteen years of age or older. This focus allows for a wide
diversity of participants, spanning the lifecycles from those who have graduated high school to
those who have retired from professional life. A conservative count shows roughly seventy-four
men are available from which to draw. The average for church participation beyond worship
attendance hovers around ten percent. With that in mind, this project hopes to involve a
minimum of seven to nine men, not including this author or the pastor of Heritage Baptist
Church.

Problem Presented
Christian Scripture is quite clear that all people are spiritual beings and that spiritual
influences are at work in the world (Ephesians 6:12, New English Translation), transforming
these spiritual beings into a particular model of spiritual life. The question is, “By whom and to
what end?” For Christian believers of all ages and in all ages, this question could not be more
urgent. Dr. Joe Jones is the Professor Emeritus of Theology and Ethics at Christian Theological
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Seminary in Indianapolis, IN. He states this, “It matters whether we are formed by Christ or
malformed by the spirits of the world!”10 The Apostle Paul exhorts the young pastor, Timothy, to
“train yourself in godliness” (1 Timothy 4:7b, NET). In his letter to the Romans, Paul begs them
to “not be conformed to this present world, but be transformed by the renewing of your mind”
(Romans 12:2, NET). The New Bible Commentary explains that Paul wants his readers to look at
life “in terms of the new reality to which [they] belong, the realm ruled by righteousness, life,
and the Spirit.”11 Henry and Richard Blackaby pointedly write that “God is looking to develop
men and women into his divinely empowered instruments to impact today’s culture.”12 The point
is this—godliness is about becoming more like Christ in every aspect of life, not in knowledge
alone, but also in actions, thoughts, and beliefs. Richard Leyda and Kevin Lawson, both
professors at Biola University, agree with this holistic view of godliness. They write that
“spiritual growth is to have its ultimate result in lives that show Christlikeness in all behavior.”13
Carey Nieuwhof summarizes the point of godliness best: “In the end, who you’re becoming is so
much more important than what you’re doing.”14
However, the trend in current American Christianity has been away from this kind of
volitional formation and towards a more generic hope that spiritual formation in Christians will
happen without much effort on their part. J. I. Packer, the eminent Anglican theologian, calls this

10

Joe R. Jones, “Spiritual Formation and Christian Discourse,” Encounter 69, no. 2 (Spring 2008), 44.

11

Donald Guthrie, 1 Timothy, New Bible Commentary: 21st Century Edition, ed. D. A Carson et al.,
(Downers Grove, IL: InterVarsity Press, 1994), 1149.
12

Henry T. Blackaby and Richard Blackaby, Spiritual Leadership: Moving People on to God’s Agenda,
Rev. & expanded (Nashville, TN: B & H Pub. Group, 2011), 372.
13
Richard Leyda and Kevin Lawson, “Exploring a ‘Coaching’ Model for Promoting Spiritual Formation,”
Christian Education Journal 4, no. 2 (Fall 2000): 65.
14

Carey Nieuwhof, Do What You’re Best at When You’re at Your Best: How to Get Time, Energy, and
Priorities Working in Your Favor, 1st ed. (Colorado Springs, CO: WaterBrook, 2021), 209.
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trend a “sidelining of personal holiness,”15 describing it further as “a shift…to focus on fun and
fulfillment, ego massage…and public issues that carry no challenge to one’s personal
morals…”16 As a former youth minister, this author personally witnessed the push towards more
fun, more games, more hype, and more excitement in youth ministry, with, however, less
emphasis on the foundational training of oneself in godliness. Dr. Richard J. Foster aptly points
out the results of this lessened emphasis. He writes, “With the decline of the inward reality of the
Christian faith, an increasing tendency to stress the only thing left, the outward form,
developed.”17 Dr. Don Whitney, the Professor of Biblical Spirituality at Southern Baptist
Theological Seminary, aptly illustrates the chilling effects of this trend, calling Christians who
take this easy road both “spiritually undisciplined” and “[having] little Christlike fruit and power
in their lives.”18
One of the more popular avenues for spiritual formation in children’s and youth ministry
is the Christian camp experience. While the experience of separation from one’s ordinary world
of family, friends, work, school, and routine may be beneficial, Karen-Marie Yust, the Professor
of Christian Education at Union Presbyterian Seminary, points out the following: “Camp leaders
assume that the fact of their identification as a Christian camp, the presumably inherent spiritual
quality of the natural world, and the insertion of a few minutes of personal quiet time each day
suffice to nurture the spiritual lives of participants. However, there is little evidence to reinforce

15

J. I. Packer, Rediscovering Holiness: Know the Fullness of Life with God (Grand Rapids, MI: Baker
Books, 2014), 8.
16

Ibid.

17
Richard J. Foster, Celebration of Discipline: The Path to Spiritual Growth, 3rd ed., rev. ed (San
Francisco, CA: HarperSanFrancisco, 1998), 47.
18

Donald S. Whitney, Spiritual Disciplines for the Christian Life, rev. ed. (Colorado Springs, CO:
NavPress, 2014), 15.
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this perception.”19 Yust’s final, damning statement here points to a hard truth. Training oneself in
godliness is—for the new believer—a new habit that requires effort, hard work, commitment,20
and a team. Jeremy M. Rios, who is currently a PhD student at St. Andrews, Scotland, says it
well when he writes, “Formation is not merely something that is done to the person, but rather an
action in which the person must actively participate.”21 Adam McClendon and Donald Whitney
highlight this active faith when they write that spiritual formation must be “a governing
factor…intentional and specific…intentionally exercised.”22 As with any new habit, training is
more successful when guided by a process and surrounded by a community of like-minded
people. Foster writes succinctly that “if we ever expect to grow in grace, we must pay the price
of a consciously chosen course of action which involves both individual and group life.”23 This
inclusion of “group life” is the secret ingredient which makes Christian discipleship achievable.
In a conference titled “Living and Leading on God’s Agenda,” Richard Blackaby pithily pointed
this out when he said, “Satan destroys ministers by isolating them.”24
Again, ballroom dancing may illustrate this fact. Following the proper process allows for
proper form so that fluid movements are achieved without injury. The proper process uses the
correct power source, whether that be the core, touchpoints, the heel or toe of the foot, or
19

Karen-Marie Yust, “Creating an Idyllic World for Children’s Spiritual Formation,” International Journal
of Children’s Spirituality 11, no. 1 (April 1, 2006): 181.
20

“Conventional wisdom affirms that all meaningful action flows out of commitment.” Aubrey Malphurs,
Advanced Strategic Planning: A 21st-Century Model for Church and Ministry Leaders, 3rd ed. (Grand Rapids, MI:
Baker Books, 2013), 47.
21

Jeremy M. Rios, “Spiritual (Mal)Formation,” TheoLogica: An International Journal for Philosophy of
Religion and Philosophical Theology 4, no. 1 (September 1, 2020): 173.
22

P. Adam McClendon and Donald S. Whitney, Paul’s Spirituality in Galatians: A Critique of
Contemporary Christian Spiritualities (Eugene, OR: Wipf and Stock Publishers, 2015), 116.
23

Foster, Celebration of Discipline, 8.

24

Richard Blackaby, “Living and Leading on God’s Agenda” (conference, Montgomery, AL, January 29,

2022).
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otherwise. The proper process brings in a community in the form of a partner and a teacher.
Training in godliness also requires an intentional process. However, herein lies the problem as
aptly stated by the well-known and prolific author for The Navigators, Jerry Bridges, “It is
possible to train ourselves in the wrong direction!”25 Without an intentional process, training
may fail. To put it plainly, the problem is that men at Heritage Baptist Church (HBC) may not
have a process for training in godliness.26

Purpose Statement
The purpose of this DMIN action research project is to ensure that men between the ages
of eighteen and sixty-five at Heritage Baptist have a process for training in godliness. This
purpose statement begs the question, “Why is training in godliness essential?” One significant
reason is the demand in the Christian Scriptures that Christian believers grow in godliness. As an
example, the Apostle Peter writes, “make every effort to add to your…perseverance, godliness”
(2 Peter 1:5-6, NET). Believers often disregard such scriptural mandates out of ignorance, not
realizing their significance in the spiritual life of the believer. Bridges notes, “Because conduct
determines character, and character determines conduct, it is vitally important—extremely
necessary—that we practice godliness every day.”27 Truthfully, training in godliness should
result in a drive towards a healthy spiritual life. Dr. Whitney clarifies: “all those indwelled by the
Holy Spirit are compelled to pursue holiness.”28

25

Jerry Bridges, The Practice of Godliness (Colorado Springs, CO: NavPress, 2016), 67.

26

“Godliness” is defined later in this chapter as “training one’s actions to reflect God’s truth.”

27

Bridges, The Practice of Godliness, 78.

28

Whitney, Spiritual Disciplines, 4.
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A spiritual life that is flourishing and healthy is one where one’s inner holiness, as
imputed by Christ Himself (1 Corinthians 1:30, NET), matches one’s outer godliness. Herein
lies a second significant reason for training in godliness. Serious practitioners of the Christian
faith have long recognized this kind of spiritual “embodiness.” Karina Kreminski, who lectures
in Missional Studies at Morling College, Syndey, Australia, points out that the 16th-century
Anabaptists practiced a spirituality which “caused behavioral change. The faith of the
Anabaptists matched their practice.”29 This kind of unity between the inner life and the outer life
should be the goal of every Christian believer. Kreminski continues with, “Rather than a dualism
which fosters a separation of belief and practice, Christian beliefs must be incarnated so that the
people of God are a living expression of the gospel.”30 Packer elegantly declares that this unity
of the outer and inner life is “perfect and ideal humanness.”31 The answer to the question posed
at the beginning of this section may be phrased thusly—training in godliness is essential because
it is the process by which human beings may once again strive towards the Imago Dei as initially
conceived in Genesis 1, a life which has unified the inner spiritual life and the outer godly life.
Whitney describes it as “both closeness and conformity to Christ…a growing conformity to both
the heart and the life of Christ.”32 Sadly, the focus in American Christianity has too often been
one of more knowledge and less practice. Dr. David Paul Tripp expresses the danger very
clearly. “Bad things happen when maturity is more defined by knowing than it is by being.”33

29

Karina Kreminski, “Development of a Spiritual Formation Model for the Members of a Missional
Church," DMin diss., Regent University, 2014, 80.
30

Ibid., 78.

31

Packer, Rediscovering Holiness, 31.

32

Whitney, Spiritual Disciplines, 9.

33

Paul David Tripp, Dangerous Calling: Confronting the Unique Challenges of Pastoral Ministry
(Wheaton, IL: Crossway, 2012), 42.
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Basic Assumptions
Any endeavor begins with some basic assumptions, i.e., foundational ideas and concepts
that may hold to be valid until proven otherwise. These basic assumptions allow the human brain
to have a basic sense of order in the world without having to re-establish the truth of every
minute detail. This research project is no different. Following is a description of the basic
assumptions this writer has at the outset of this project.
The pastor of Heritage Baptist Church is fully and completely behind this project. He has
already expressed a desire to provide the kind of public support needed for the author to have
credibility among the congregation. He will announce the project and ask for volunteers. He will
participate in the project himself and has offered up some of the men’s ministry budget to
support this project. The staff of Heritage Baptist has also expressed excitement at the research
project, and one may safely assume their support as well. Finally, the congregation of HBC
openly supports the pastor and the pastoral staff and will likewise support this project.
Much of the membership at Heritage consists of long-term attendees. One may assume
the participants will have a passing knowledge of the Bible and a nominal relationship with Jesus
Christ. Some familiarity with the concept of godliness and the main characters and thoughts of
the Holy Scriptures is also assumed.
As participation will be voluntary, one may assume the participants are actively willing to
engage in this project. As a direct result of this willingness to participate, one assumes a desire
for godliness and self-improvement. One may also recognize that, despite the best intentions, life
events will overcome some participants, and they will be unable to give this project their
undivided attention. Some may even have to withdraw.
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This writer assumes that each participant will take a step forward on the path towards
godliness during this project while also recognizing that a process for training in godliness does
exist. Finally, an assumption is that the participants will realize that growth in godliness is
possible and that God Himself has not given His children an impossible task.

Definitions
The Embodied Life
Too often, Christians live a compartmentalized spiritual life, wherein the spiritual, inner
life is treated as separate from the active, outer life. As Kevin DeYoung, the Assistant Professor
at Reformed Theological Seminary in Charlotte, NC, reminds us, “Any gospel which purports to
save people without also transforming them is inviting easy-believism;”34 the corollary of a
compartmentalized spiritual life is the idea that belief in Christ does not necessarily mandate a
transformed life. Whitney reminds believers that “the presence of the Holy Spirit causes all those
in whom He resides to have new holy hungers they didn’t have before.”35 In contrast to this
concept of a compartmentalized spiritual life is the idea of embodiment, which is the
understanding of connecting the spiritual, inner life to the active, outer life and thereby living life
in a holistic manner. To paraphrase Jones, a healthy spiritual life requires the skillful practice of
faithfulness in the outer life.36 Embodied godliness, then, is the visible living out of a connected
inner and outer life. It is holistic living in Christ. Dr. John Halsey Wood, Jr., in his introduction
to Abraham Kuyper’s works, describes this holistic life in this manner: “the hidden mystical life
34
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and the outward form…[exist] in reciprocal independence.”37 Finally, Dr. Bruce Ashford,
Professor of Theology and Culture at Southeastern Baptist Theological Seminary, presents his
readers with this picture of the embodied life: “The Christian community should live its life as a
seamless tapestry of word and deed.”38

Godliness
Godliness is connected to conduct,39 and therefore the more visible aspect of
sanctification. Training in godliness is a regular activity, much “like training for war,”40 and
requires effort.41 Like the top of an iceberg rising out of the ocean, one’s godliness is the visible
facet of one’s relationship with Jesus Christ. In contrast to holiness (a state of being42), godliness
is a state of doing, which is why the Apostle Paul admonishes the Philippian Church to “work
out [their] own salvation with fear and trembling” (Philippians 2:12, NET). The simplest way to
think about “godliness” is “training one’s inner beliefs and outer actions to reflect God’s truth.”
This is the working definition of godliness for this thesis. Bill Hull reminds believers of both this
“daily quest” and that “progress is our goal, not perfection.”43
37

Abraham Kuyper, Nelson D Kloosterman, and John Halsey Wood, Rooted & Grounded: The Church as
Organism and Institution (Grand Rapids, MI: Christian’s Library Press, 2013).
38

Bruce Riley Ashford, Every Square Inch: An Introduction to Cultural Engagement for Christians
(Bellingham, WA: Lexham Press, 2015), 19.
39

Bridges, The Practice of Godliness, 78.

40

Aida Besancon Spencer, 1 Timothy: A New Covenant Commentary (Havertown, UK: Lutterworth Press,
2014), 109.
41

Bridges, The Practice of Godliness, 242.

42
“Being” vs. “doing” is a concept the author has developed from reading and experiences over many years
of ministry.
43

Bill Hull, The Christian Leader: Rehabilitating Our Addiction to Secular Leadership (Grand Rapids, MI:
Zondervan, 2016), 2.

16

Holiness
“Holiness” is commonly defined as being ‘set apart from the world.’ Hull provides an
example of this errant view of holiness: “I was taught that holiness was the deprivation of human
pleasure and that the less pleasure a Christian had—the less we desired anything—the more God
was pleased.”44 Yet, holiness is not a matter of physical separation alone, as signified by a list of
“Do not’s,” but rather a comprehensive state of “being totally dedicated to God and separated
from all that is sinful.”45 As DeYoung writes, “God saved you to be holy.”46 Surely one’s
holiness is more than separation alone. It is active in the life of the believer. Because holiness is
made possible for the believer by Christ Himself, Stephen D. Lowe and Mary E. Lowe describe
it as a “contagious spiritual influence.”47 It is a spiritual condition which Packer defines as “an
ongoing process of growth in graces that constitutes a condition of personal spiritual health.”48 If
godliness is a state of doing, then holiness is a state of being.

Spiritual Formation
Chapter two of Ephesians makes it abundantly clear that salvation is indubitably enabled
through the grace of Christ. We who were “dead in our transgressions and sins” (Ephesians 2:1,
NET) have been “made alive together in Christ” (Ephesians 2:5, NET). This demonstrates God’s
44
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grace (Ephesians 2:7), and Paul expressly states that works have nothing to do with one’s
salvation (Ephesians 2:8-9), lest one feel free to assert salvation came through one’s own
efforts! Paul reminds his readers, however, that God’s grace creates us for the purpose of “good
works that God has prepared beforehand so we may do them” (Ephesians 2:10). The believer’s
gratitude for God’s grace is to drive the believer towards the works that God has, in His grace,
already prepared for that believer. In other words, the believer responds to God’s grace by
eagerly pursuing godliness!
Spiritual formation (also known as “sanctification”) is the purposeful process of
responding to God’s grace by intentionally seeking to merge the actions of the believer’s
godliness with the facts of the believer’s holiness. McClendon and Whitney illustrate this
concept brilliantly when they write, “the exercise of saving faith is…a continued element that
undergirds one’s spiritual life.”49 It is the formative act of becoming a whole (e.g., embodied)
person in Christ. Lowe and Lowe describe spiritual formation in this way: “Becoming what [we
are] requires a process of sanctification or spiritual maturity that gradually transforms us so that
one day we will stand ‘complete in Christ’ (Col. 1:28, NET).”50 Evangelical Christians generally
coalesce in agreement around three basic principles of sanctification: it has a past, present, and
future element; it involves effort on the part of the believer; some measure of sanctification may
be achieved in the life of the believer. While agreement may be seen in these areas, disagreement
concerning the nuances of sanctification are divided into five separate camps, a discussion of
which is outside of the purview of this project.51
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Spiritual formation, however, is more than simply self-improvement. Kreminski writes
that “Spiritual formation…needs to…be focused on the goal of conforming to Christ for the sake
of others, not for the simple therapeutic end of becoming more moral or self-satisfied.”52 Put
quite simply, spiritual formation is the act of preparing the Christian believer for living in the
presence of a holy God,53 whether in this world or the next!

Limitations
As with any research project, there are certain limitations over which the researcher
inherently has no control. The most significant hurdle for this project lies with the participants
and group leaders themselves. As the methodology allows for voluntary participation, there is no
guaranteed sample size. Once participants come forward, they may leave the study for any
number of reasons. Schedules may conflict or life may throw them the proverbial curveball in
areas such as health or finances. During the pre/post-surveys, participants may be reticent to tell
the truth about their state of spiritual formation. In fact, due to unconscious biases, participants
are more likely to overestimate their state of godliness rather than give an accurate picture.
Finally, participants are rebuilding the rhythms of their own lives after the COVID-19 Pandemic,
and some may struggle to add more activities back into their individual and family calendars. All
the reasons listed pertain to group leaders as well. Combined with the habitual procrastination to
which so many people are prone, plus the spread-out nature of the groups, the researcher may
well have difficulty receiving requested data points from the participants and group leaders.
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The COVID-19 Pandemic is a reminder that no researcher can control world events,
leaving them to remain a substantial limiting factor. Even while the world is (one hopes) at the
tail-end of the Pandemic, the risk remains that COVID-19, or some other disease, will emerge or
re-emerge and disrupt the ability to gather, to research, and to move forward. As a member of the
United States military, other world events are also limiting factors. Declarations of war, the fall
of the stock market, sudden deployments, and the like are all potentially limiting factors for this
researcher.
In the end, very few researchers can guarantee the outcomes of their projects. While this
writer hopes for increased growth in godliness and that participants will begin a lifelong process
of training in godliness, this author also affirms that each person will train in godliness
differently. Each person will have a different outcome that is individually appropriate but may
not match what this researcher hopes to see.

Delimitations
There are other specific parameters which this researcher has imposed upon this project.
One parameter is the topic. While spiritual formation itself is a broad issue, this project will
focus narrowly on the concept of training in godliness. Another restraint is the ministry location.
This project will only include regular attenders of Heritage Baptist Church on Perry Hill Road in
Montgomery, Alabama, and only those who are part of the Men’s Ministry. Men eighteen years
old and older who have, at a minimum, graduated high school are the focus of this project. This
project will utilize two or more small groups, and each small group will decide for itself where to
meet. However, each group will meet weekly for eight weeks. Each small group will include no
more than seven participants and no fewer than four participants. Methodologically, the project
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will initiate with a pre-survey of prior knowledge and a self-assessment of six various facets of
godliness. After an eight-week period of training in godliness, the participants will take a postsurvey to assess their growth in both knowledge and godliness.

Thesis Statement
This project proposes to help the men of Heritage Baptist Church develop a process for
training in godliness, but why men only? The research indicates that males are less involved in
religious activities from an early age.54 This trend continues as men age into their middle years,55
even as “religious life and participation become increasing important…as they [men] age.”56
Consequently, while men miss out on the obvious spiritual benefits, as seen in the Scriptures,
they also miss out on some more practical benefits! The research shows two of these. One is that
older men, especially, experience less depression than older women.57 Another practical benefit
is seen in the family. Samantha K. Ammons and Penny Edgell note, “Religious involvement
does make men more family-oriented overall.”58
This research project has been undertaken in the hope of helping men at HBC develop a
process for training in godliness, with the belief that if Christian, male believers at HBC develop
a process for training in godliness, then they may live a life of unified practice and belief which
54
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will “engage [their] affections and awaken within [them] a…longing for God Himself.”59 This
“life of unified practice and belief” extends to their mental and family health. The twelve
disciples of Jesus illustrated the power of embodied godliness that is grounded in the holiness of
Christ and empowered by the Holy Spirit. It is this writer’s belief that the male believers at HBC
can also “[stir] up trouble throughout the world” (Acts 17:6, NET). If a process for training in
godliness is developed and applied in the lives of men at HBC, then Heritage Baptist will see an
increase in the spiritual health of these men.
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CHAPTER 2: CONCEPTUAL FRAMEWORK
This chapter reviews the literature concerning training in godliness. It explicates the four
major themes found therein. The chapter then moves into the theological context, and from there,
lays the theoretical foundation for the thesis project proposal.

Literature Review
The idea of Christians training in godliness has been around since at least the middle of
the first century, as evidenced by Paul's admonition to Timothy (1 Timothy 4:7b, NET).
Surprisingly, however, the literature surrounding the topic of creating a process of training in
godliness is relatively new, and the field of research has become more heavily populated only in
the last ten to twenty years.
The literature seems to fall into a set of four themes. The initial theme dances with the
definition of "godliness." The second theme sidesteps into the impact of godliness. The third
theme sweeps together examples of past and present training in godliness, while the fourth theme
swings into the most commonly stated ingredients of a process for training in godliness.
It should be noted that sanctification, godliness, and holiness are terms whose meanings
are intertwined and used interchangeably in the literature. However, for the purposes of this
project, these three terms are used separately. Sanctification in the life of the believer is a more
holistic view comprised of the marriage of an inner holiness (state of being) and an outer
godliness (state of doing), which the believer should spend the rest of his or her life merging.

23

Definitions of "Godliness"
One might assume that the godliness Paul speaks of in 1 Timothy 4:7b is easily defined.
One would be mistaken. Most commonly, "godliness" is referred to in the literature as "spiritual
formation." Perhaps a more concrete definition is to be found in this area! Alas, no. Rios explains
very clearly the situation on the ground, as it were. He writes, "Major thinkers in the literature of
Christian Spiritual Formation offer diverse definitions of the process."60 Furthermore, he writes
that there is no "real agreement on the nature, scope, means, and ends!"61 Evidence of this lack of
agreement is exhibited by Whitney, who says “godliness” is “a biblical term synonymous with
Christlikeness and holiness.”62 Wilson Teo, the Senior Pastor of Grace Assembly of God in
Singapore, concurs with this assessment when he writes, "No formalized definition for spiritual
formation is found in all the various entities in the Christian world."63 To further prove this point,
Rios uses "Christian formation;"64 Sally Gallagher (of Oregon State University) and Chelsea
Newton (of Oxford University) refer to "spiritual growth;"65 Packer prefers the term “holiness;”66
Jones utilizes the phrase "discipleship."67 The array of terms can be truly bewildering. However,
in the more recent literature, definitions begin to come nearer in concept and terminology.
DeYoung classifies this idea of training in godliness as "'sanctification'…something like 'the
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process of growing in godliness.’”68 Bridges adds on with a more explicit definition of
"godliness,” which he describes as "devotion to God that results in a life pleasing to Him."69 Rios
enriches the whole concept when he writes, “formation occurs when a Christian person
(complex, irreducible, communal) is formed or is being formed (by ecclesiological environment,
ritual, and worship) into a Christian telos (an image of the Triune God)."70

Impact of Godliness
The impact of training in godliness is incalculable, as is the impact of not training in
godliness! As with any kind of growth, however, formation can be stunted or even halted, and
the results are tragic. In 2019, McDonald's CEO was fired for sexting with a subordinate.71 In
2020, the United States Army fired fourteen leaders for failures at Fort Hood in Texas,72 and
three women accused the late Christian apologist, Ravi Zacharias, of sexual harassment over a
period of five years.73 While these examples are set in a specific time period, one can find similar
examples in every era. The result of this level of corporate, military, and Christian corruption has
been an increased focus on character in leadership and spiritual formation in human
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development.74 In the Gospel of Luke, chapter 6, Jesus spoke right to the heart of godliness when
He compared the one "who comes to me and listens to my words and puts them into practice"
(Luke 6:47, NET) to a house built on a deep, solid foundation. The difference in shallow and
deep foundations is stark. Dr. Fred Craddock remarks that “It is in the storms…that the
difference between interested listeners and obedient disciples will be evident.”75 Simply put, the
godly person lives a lifestyle illustrating the new heart which flows out of the life-changing
Gospel of Jesus Christ. A church of godly people is to be characterized by an overall godly
lifestyle. Wilson writes, "Many see a critical need to promote spiritual formation to bring about
genuine life changes in the Body of Christ."76 Packer succinctly states that "when spiritual
growth—growth in the graces of Christian character, and in intimacy with God—is taking place,
one may expect to see…signs of it."77
Three signs of godliness come to the forefront most often in the literature. There is a
personal movement towards Christlike actions and behavior. As stated earlier in the purpose
statement section, the idea is that the outer person begins to come in line with the inner person.
Training in godliness is the activation of the holy inner person, like the proofing step in breadbaking. Wilson describes it as "acquiring a Christ-likeness at the personal level."78 There is a
movement towards a community of like-minded believers, much as is observed in Acts 2:42-
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47.79 Lowe and Lowe have a fascinating and picturesque take on this concept. They write,
"When we collaborate with (synkoinōnos) others in any ministry effort (i.e., teaching, preaching,
witnessing, serving, leading, or worshipping) as connected members of the body of Christ, there
is mutual benefit conveyed between the partners."80 Not only does training in godliness pull the
believer into a relationship with the whole Body of Christ, but there is also a mutualistic
symbiotic relationship wherein the hurts, joys, pains, celebrations, happiness, and relief are
shared by all, just as Paul clarifies for the Ephesian Church (Ephesians 4, NET). Dr. Sam Rainer
describes these relationships as “a group of people [who] share an environment with common
beliefs, intents, resources, preferences, needs, and risks.”81 Finally, and most importantly, there is
movement towards God Himself. Since the fall of humanity in Genesis 3, the whole impetus of
Scripture is on redemptively bringing the human species back into a full-fledged relationship
with the Almighty. Very few processes are truly linear in nature, and the process of training in
godliness is no different. As believers grow closer to Christ and community, Christ and the
community grow closer to the believer, who in turn grows closer to Christ and community, who
grow closer to the believer ad infinitum. Don Shepson, Professor of Christian Ministries at Grove
City College, writes, "The movement is from wisdom to righteousness to obedience, all within
the context of an intimate relationship with God as a result of deep and meaningful relationships
with others."82 This relationship should seep into all aspects of a believer’s life.
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Compartmentalized Christianity has no place in the Body of Christ. Nowhere is this holistic
embodiment of godliness needed more than in leadership.
The Apostle James sternly warned those who sought to lead: “Not many of you should
become teachers, my brothers and sisters, because you know that we will be judged more
strictly” (James 3:1, NET). Godly leadership will exhibit itself in vulnerability and trust. Patrick
Lencioni, a well-known leader in organizational health, writes that “Team members who are not
genuinely open with one another about their mistakes and weaknesses make it impossible to
build a foundation of trust.”83 Coupled with this idea of trust is the concept of grace. Godly
leaders who embody all that Christ is are able to “[model] and [nurture] an environment of grace,
where fallible leaders can be trusted and fallible people could learn to trust.”84 Richard Blackaby,
Bob Royall, and Brett Pyle put a laser-focus on the power of a godly, character-driven leader:
“The most effective…are those whose character is consistent with their message.”85 The
importance of a character-driven leader is recognized by secular leaders, as well. While John
Kotter does not mention godliness or training therein within his works, these words apply
regardless: “Nothing undermines…more than behavior by important individuals that is
inconsistent with verbal communication.”86
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Training Models
As this researcher reflects on his training in godliness—initiated at his mother's knee—in
all the Southern Baptist programs (to include Royal Ambassadors, Sunday School, the many
iterations of what was last called Discipleship Training, youth group, Baptist Student Union, and
so on), and even through training at seminary, he is amazed at the rudimentary and onedimensional nature of much of the so-called training. Warren S. Brown and Brad D. Strawn, both
of Fuller Theological Seminary, echo this same sentiment. They write, "Here is the problem I
wish to address…the typical church process for training in godliness is incomplete."87

The Typical Church Model88
Typical Sunday School literature and Discipleship Training literature are characterized by
two aspects. First, they tend to hit the high notes of the Bible without addressing the more
significant issues (i.e., godliness) or the more obscure stories and their application (i.e., Eglon).
A personal friend of the author said this: "The only thing that is taught is the barebones of the
Bible."89 At the face of it, “the barebones of the Bible” should be enough. The paucity of such an
approach, however, is evident by the lack of application in the lives of American Christians. Dr.
Andy Stanley poignantly states that “It’s unfortunate that someone can grow up hearing sermons
and Sunday school lessons, yet never be captivated by the Scriptures. But, unfortunately, that
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seems to be the rule rather than the exception.”90 A common refrain of those who experienced
this "typical church model" is that questions were unwelcome and application was avoided,
leading the questioner to believe that "spirituality is attached to emotion without reference to
critical thinking, and that spirituality is about a mood or ambiance rather than life practices."91
This unwarranted focus on emotion also leads to what is commonly known as a "mountaintop
experience," where children and youth are taken out of their everyday routines to a campground
set apart from the milieu of ordinary life. Here, they engage with other Christian and nonChristian youth and every night have their emotions played upon in an environment of sensory
overload. Yust excoriates this practice when she writes that "a spiritual rhythm that depends on
an annual mountaintop experience and coasts through the rest of the year is not a healthy
spirituality…they suggest that emotions and actions associated with such events are the norms
for human spirituality."92 In the end, that "typical church model" is incomplete because it centers
on the individual’s emotions and experiences without the counterbalance of community wisdom
and application. In other words, it is centered on the individual as a unit, not the individual as a
part of a larger community. Lowe and Lowe explain by writing, "traditional approaches to
spiritual formation are inadequate because they are too individualistic, private, and
disconnected."93 Pastor J. C. Wilson paints a depressing picture of this inadequacy in his book,
The Prodigal Church. He writes, “The last thing we need today, in a culture of lonely people
practicing loneliness together, among people who from the beginning of time have been broken
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by pride and self-idolatry, is a concentrated focus on more solo Christianity. Is more
individualism really the answer?”94
Second, the spiritual growth literature too often focuses on dispensing a knowledge base
without the more pertinent formation aspect, which comes through application. Leyda and
Lawson point this out in their article. They write, “The bulk of Christian education…[utilizes]
predominantly cognitive experiences.”95 E. Glenn Hinson, professor emeritus at Baptist
Theological Seminary, asserts that the idea of working at spiritual formation is startling to many
Protestants: “To suggest that Protestants might need to ‘form’ persons…would run counter to
‘grace greater than all our sins’ which we cannot do anything to earn or deserve.”96 The thought
frequently seems to be that knowledge will automatically translate into action. This could not be
farther from the truth. In fact, Judith TenElshof (Biola University) and James Furrow (Fuller
Theological Seminary), levy a warning to conservative seminaries that their graduates “know
how to handle the truth in an academic sense, yet they struggle to apply a biblical understanding
and its interpersonal implications in a meaningful way.”97 Leyda and Lawson go on to point out
the necessity of application. They write, “Understandings gained in the context of action and life
are viewed as relevant and meaningful and retained as valuable.”98 Thus, Paul’s admonition to
the church of Philippi to “work out your salvation with fear and trembling” (Philippians 2:12,
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NET) is seen more clearly. Knowledge must translate into action in order for efficacy in
godliness to be achieved.

Community-based Models
This characterization of spiritual formation as "inadequate" because it is "too
individualistic" is where one sees the more contemporary literature diverge from the antecedent
literature. From the early Desert Fathers to the hermit monks to modern experts on spiritual
formation, training in godliness has often followed a model focused on individual growth. This
is, perhaps, an attempt to reflect Christ more closely (e.g., forty days in the desert, the many
statements where Jesus withdrew99, and so on), although Dr. Daniel Akin comments on Mark
1:12 that Jesus’ withdrawal is a “divine appointment scheduled by the Father and implemented
by the Spirit.”100 Bridge's book, The Practice of Godliness, is a seminal work on training in
godliness. However, it is a prime example of what Rios describes when he writes, "Much of the
literature in Spiritual Formation is tacitly individualistic.”101 Bridges illustrates this in his work
when he writes, "The fruit of the Spirit…is a result of the individual Christian seeking to
grow."102 His recommendations for growth are replete with the second person, singular pronoun:
"[You] ask the Holy Spirit to impress upon your mind the two or three traits of godly character
He wants you to work on and pray about now"103 (emphasis added). Personal growth and
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holiness are, as Bridges writes, "an issue for every believer without exception."104 The faithful
reader of Scripture, however, will keep in mind the Apostle James’ admonition in James 5:19-20
that when the community brings back a wayward member, that community has saved that person
from death. Hull keys in on the necessity of community when he writes, “The secret to staying
the course is to never leave covenantal community.”105
It must be noted that the pendulum swinging back to community focus and away from a
strictly individualistic spiritual formation has been the trend from the beginning of Christianity.
For instance, the Roman Catholic Church formed monasteries and convents; in the 1950’s, the
Navigators encouraged the use of small groups. However, as American individualism becomes
more prevalent within American society, it remains the practice du jour. Fortunately, more
current literature recognizes that individualism is incomplete as it ignores the multitudinous calls
for unity within Scriptures (e.g., Ephesians 4:1-16, NET), and the calls for training in godliness
that is community-based have become more strident.
Kreminski says that "individualism in spiritual formation…can…be counterproductive to
shaping followers of Jesus."106 John Ortberg maintains that any approach other than a
community approach is counter-intuitive to God’s expressed will. He writes, “God’s goal is not a
perfect attendance record; it is a community of people who actually want to be in community.”107
Therefore, current studies in spiritual formation recognize that a one-track, individualized
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approach to spiritual formation is inadequate and seek to weave in a renewed focus on training in
godliness within a community of other believers. In fact, they insist on it.
Whitney simply and pointedly writes this: “Spiritual maturity also includes growth in
fellowship with the children of God.”108 Rios turns to Systems Theory109 for his support that
"persons are fundamentally more collective."110 Lowe and Lowe maintain that life within
community is where spiritual formation actually occurs.111 Kreminski concurs with Lowe and
Lowe, expressing that godliness "stem[s] from the context in which the Christian lives, to be
practiced daily in the rhythms of normal life rather than only in retreat."112 Validation for this
concept comes from modern psychology, as well, which affirms these kinds of spiritual
principles. Robyn Gobin writes, “Spiritual self-care revolves around engaging in activities that
turn our attention inward and reconnect us with ourselves…Find a group of people who will
practice spiritual self-care alongside you and support you as you continue to grow spiritually.”113
Dr. Wicks concurs: "One of the key aspects of self-care that is worth special emphasis when we
are focusing on remaining resilient is to have a well-rounded circle of friends.”114
Finally, the literature sees two additional benefits to training based in a community
context. First and foremost is the mentoring aspect of community. It is important to define
mentoring at the outset. For the purposes of this paper, mentoring is defined as an intentional
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relationship designed to develop and produce a leader of character in community with self and
others. Based on this writer’s previous studies, the successful mentor-mentee relationship should
have seven distinct goals in mind: character, reproduction, self-awareness, vulnerability,
development, moral decision-making, and community.
The research conclusively proves that mentoring is the key to any kind of growth
(professional or personal),115 and the influence on training in godliness is the same. Mentoring as
a sharpening tool is as old as Scripture itself. Proverbs 27:17, [NET] says, "As iron sharpens
iron, so a person sharpens his friend." Nathan sharpens King David (2 Samuel 12). Jethro
mentors Moses (Exodus 18). Jesus builds a community of twelve disciples wherein He sharpens
them, and they sharpen each other. Character, wit, thoughts, and spirit are sharpened within the
context of a community of mentors. Anne Puidk Horan, the founder of Poetry Community
Christian School in Dallas, TX, confirms this: "Experts assert that one-on-one mentoring
effectively guides, coaches, and fosters spiritual formation."116 Bobb Biehl illustrates the impact
of a mentor when he writes, “Mentoring is a lifelong relationship, in which a mentor helps a
protégé reach his or her God-given potential.”117
This mentoring community brings about another benefit, and that is the benefit of hope.
While this particular benefit is often unrecognized in the literature, Brown and Strawn pinpoint
the power of hope when they write, "Hope is essential in bringing about change in
individuals."118 Hopelessness in spiritual formation may be brought about in three ways: setting
behavioral expectations too high, using examples that are irrelevant, and a feeling that one
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simply cannot change. John Ortberg describes this brilliantly when he writes, “We hear about
how someone else prays, or reads Scripture to start or end their day, or worships, or studies, or
serves — and we feel guilty if we don’t do the same. We get frustrated because what works for
someone else is not helpful to us.”119 For instance, God tells His people (and Peter pulls this into
the New Testament) that they must be holy because He is holy (Leviticus 19:2, NET). The Bible
teachers too often set this as a mandate without clear instruction on how the average Christian
believer might attain this lofty goal! Instead of allowing for incremental change, believers too
often hear, "Be perfect in all ye do!" DeYoung meets this point head-on. He writes, "The truth is
God's people can be righteous—not perfectly, but truly, and in a way that genuinely pleases
God."120 DeYoung injects grace, mercy, and hope into the discussion of spiritual formation in a
relevant and meaningful way, and he does it simply and elegantly. He goes on to say, "Basically,
whenever you trust and obey, God is pleased."121 Packer agrees wholeheartedly with DeYoung in
this matter. Packer notes, "A second mistake is to think that growth in grace is always a uniform
process, either in itself throughout the stages of a believer's life, or in comparison with what God
is doing in the lives of others."122 Ortberg reminds his readers that “God did not make you
exactly like anyone else. Therefore his plan for shaping you will not look like his plan for
shaping anyone else. If you try to follow a generic plan for spiritual growth, it will only frustrate
you.”123
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Hopelessness may also come about due to the often unrelatable examples used as role
models, which set up unrealistic expectations. Marshall Welch, who served in many roles at
Saint Mary’s College of California, speaks of Albert Schweitzer and Mother Teresa and even the
Buddha when he writes, "The challenge and difficulty of using these role models is the very fact
that they are exemplars. Both the average person and the pastor or spiritual director may…be
unable to readily relate to their experience."124 However, Foster reminds his readers of the
following: “Rather than flagellating ourselves for our obvious [lack of faith], we should
remember that God always meets us where we are and slowly moves us along into deeper
things.”125 The hope, however, comes in community, as “God uses people to form people.”126
Within community, Christian believers learn from each other how to take the Gospel out of
Jerusalem and practice it out loud in Athens (described by Dr. Willimon as “the heart of the very
best of pagan culture”).127 Saarinen allegorizes Athens as “the cultural context of
Christianity.”128 As this occurs, Christianity and Christians become “relevant to every dimension
of culture…and to all of our human vocations.”129
Finally, what Christian has not heard the old saying that “A leopard can’t change his
spots?” Too often, Christians become discouraged by the work of transformation, especially in
the matter of godliness. It’s difficult. It’s hard. It seems impossible. Dr. Victor Copan, a
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professor at Palm Beach Atlantic University, provides hope through his research on changing the
brain. He discusses that “None of us are ‘stuck’ in patterns, habits, and lifestyles that can’t be
reversed—whether those habits relate to playing tennis or to sinful habits that we have
formed.”130 The Christian who is training in godliness must take the long view of godliness
training. It is unreasonable to expect instant change. Godliness is a journey, not a destination. In
fact, it is a journey out of whichever depths of ungodliness one has attained, and the journey
back too must often take an equivalent amount of time.

Potential Building Blocks
Despite the variety of nomenclatures and the controversy concerning individualized
spiritual formation or community-based spiritual formation, there is unanimity in what
constitutes the basic building blocks of training in godliness.

Salvation
Perhaps salvation as a building block of training in godliness is a given, but the matter
bears repeating. Salvation, of course, begins with a solid understanding of what the Gospel is
(see 1 Corinthians 15:1-11). Jones is correct when he states, "Talk of spiritual formation will
itself fall into disarray if there is substantial disagreement about what is the Gospel."131 Once the
truth of the Gospel has been established, one's identity before God as one who has "become
God's [child]" (John 1:12, NET) is vital. Jones furthers this point by stating, "Central
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to…spiritual formation is that persons come to have an identity before God."132 Dr. John
MacArthur digs a little deeper, defining salvation as an “essential and life-changing [truth]. We
live out this truth and are willing to die for it.”133

Holy Spirit
Once that new identity as a child of God has been created, the literature is unequivocal
that the agency of the Holy Spirit must be involved for training in godliness to be effective. As
Kreminski states, "Otherwise, the formation is simply based on human effort."134 Regrettably,
this writer finds that too often the truth of the Holy Spirit’s agency is left untouched and
untaught, leaving the pursuer of spiritual transformation dependent upon his or her own effort
indeed. Stephen Webb notes, “Reflections on the Trinity have become more spirit inclusive, but
theologians still focus on the Father and the Son, where the real action presumably takes
place.”135 This is not true of the Protestant branch of Christianity alone. Jos Moons points out
that “In the late nineteenth century, there was little interest in the role of the Holy Spirit in the
[Catholic] Church.”136 Training in godliness without the empowerment of the Holy Spirit is an
exercise in futility.
DeYoung agrees with Kreminski when he writes of the Holy Spirit's power as far and
above the power of human effort: "The same Spirit who was present at creation and caused you
132

Jones, "Formation and Discourse," 36.

133

Albert Mohler, The Conviction to Lead: 25 Principles for Leadership That Matters (Bloomington, MN:
Bethany House Publishers, 2014), 22.
134

Kreminski, “Development of a Spiritual Formation Model," 2014, 154.

135

Stephen H. Webb, “How Revolutionary Is the Holy Spirit?,” Reviews in Religion & Theology 21, no. 1

(2014): 2.
136

Jos Moons, “The Holy Spirit in Pre-Conciliar Ecclesiology: The Beginnings of a Rediscovery?,”
International Journal of Philosophy and Theology 74, no. 3 (July 2013): 240.

39

to be born again is at work to empower your inner person (that is, your will or heart) so that you
might resist sins you could not resist before and do the good things which would otherwise be
impossible."137 Bridges continues in this same vein of thought while adding to the practicality
and relevance of the Holy Spirit in the act of transformation. He writes, "As we memorize and
then meditate on Scriptures…the Holy Spirit transforms us inwardly, changing our values."138

Scripture
Identity as a child of God who is empowered by the Holy Spirit is then informed by the
Holy Scriptures. As Paul reminds Timothy, "Every scripture is inspired by God and is useful for
teaching, for reproof, for correction, and for training in righteousness" (2 Timothy 3:16, NET).
James Riley Estep is the Vice-President of Academics at Central Christian College of the Bible
in Moberly, MO. He informs his readers that the tenets of the 17th-century Pietism movement
revolved around "the use of the Bible for spiritual formation"139 and that "there is more to
spiritual formation than the Bible, but not without the Bible."140 Kreminski inserts Bible reading
into her practice for spiritual formation.141 Bridges believes in the power of Scripture to such an
extent that he inserts practical applications involving Scripture in every suggestion he makes
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towards training in godliness: "memorize one or more passages of Scripture…prayer and
meditation on Scripture passages are essential."142

Intentionality
Training, by its very nature, brings about change, and this requires intentionality. As Rick
Thoman, the erstwhile Dean at University of Northwestern-St. Paul, explains, "The very nature
of any training assumes intentionality, a training plan, and action steps."143 He goes on to
connect this intentionality to Paul's admonition to Timothy in 1 Timothy 4:7. "Again, according
to Paul, training for godliness is no different. The only difference is that the latter has benefits for
this life and eternity."144 Bridges' thoughts are in harmony with Thoman. He encourages the one
seeking spiritual transformation to "make specific plans"145 and reminds the seeker that "training
in godliness requires commitment."146 Rios adds to these thoughts with the advice that "we are
not simply passive in the process. We…actively participate in our own spiritual formation."147
Dr. Klaus Issler of Biola University dictates that intentionality must be more than simply an
outward affirmation of one’s intentions. He says, “Deep character formation requires that we
attend to the core of our self—the heart—and cooperate with God's good work within.”148 Peter
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Scazzero, the founder of Emotionally Healthy Discipleship, points to the impact of this
intentionality, in that “doing for Jesus flows out of…being with Jesus.”149

Conclusion
The literature surrounding the topic of training in godliness reveals four very distinct
themes. How “godliness” is best defined rises to the top. The literature expresses a fair amount of
uncertainty in this area; however, the renewed emphasis upon this topic should only serve to
bring into being a more concrete definition. The next level is far more concrete. The impact
godliness has on any individual believer follows a pathway which begins at self, traverses
through community, and then culminates in the presence of God. A third theme is how the
models of training in godliness have evolved. “Evolved” is, perhaps, the wrong word, as
“evolution” lends more to the meaning of growth and change. Rather, the literature shows that
the models fluctuate between an individualistic model and a community-based model. The reader
does well to remember that all good training requires a synthesis of both individual training and
training within community, and this synthesis should be reflected in the model of training. The
final theme focuses on the building blocks for training in godliness, and these include salvation,
the Holy Spirit, Scriptures, and intentionality. These four themes encapsulate the literature
surrounding the whole concept of training in godliness.

Theological Foundations
This writer’s basic philosophy of leadership is, “Finish well, having safeguarded the
reputation of self and God among insiders and outsiders.” This statement fits in well with his
149
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overall theology, which is the idea that Christ calls the Christian to an eminently practical
lifestyle. The observer of a Christian’s life should notice an alignment between inward beliefs
and outward actions. Unfortunately, living in a false dichotomy where the inner life has little
impact on the outer life seems to define much modern American Christianity of the early 21stcentury. This project, geared towards developing a process for training in godliness, seeks to
help the average American Christian live a more holistic, and therefore complete, Christian life.
It behooves us to interrupt this train of thought and lay a more solid foundation out of
Scripture, as befits any argument claiming a genesis in the Holy Word. One must first ascertain
the authorship of the book. Many might assume Pauline authorship in light of Paul's selfreference in 1 Timothy 1:1: "Paul, an apostle of Christ Jesus by the command of God our Savior
and of Christ Jesus our hope" (NET). In fact, most commentators are in agreement with
MacArthur when he writes, "Until the rise of destructive higher criticism in the nineteenth
century, the Pauline authorship of the Pastoral Epistles was not questioned in the church."150 The
Ancient Christian Commentary on Scripture lays out definitively how the early Christian Fathers
viewed the issue of Paul's authorship.151 Despite the apparent nature of 1 Timothy 1:1, there
remains considerable discussion as to whether Paul, in fact, authored 1 Timothy or any of the
Pastoral Epistles. As an example, Dr. Marie M. Fortune (Founder and Senior Analyst of the
FaithTrust Institute) states that “the Pastoral Letters…are not authentically Pauline.”152
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Nonetheless, and in line with many others,153 this author affirms the Apostle Paul as the genuine
author of 1 Timothy.154
Recognizing Paul as the original author, 1 Timothy is generally dated in the 60s AD155
and written to his protégé, Timothy. Conservative commentators concur that the purpose of 1
Timothy is as an instruction manual for a young pastor, outlining pastoral duties and urging him
to "promote…sound doctrine."156 Saarinen, interestingly, broadens the scope and says 1 Timothy
"can be regarded as instructions to advanced Christians, as training in leadership."157 Paul states
his purpose in 1 Timothy 3:14-16a: "I write these things to you, hoping to come to you soon. But
if I should be delayed, I have written so that you will know how people ought to conduct
themselves in God's household, which is the church of the living God, the pillar and foundation
of the truth. And most certainly, the mystery of godliness is great" (NET). Simply put, Paul
desires Timothy teach his people to conduct godly lives.
Contextually, chapter four follows a series of instructions on worship, qualifications, and
false teaching before addressing Timothy's duties as a pastor.158 1 Timothy 4:1, then begins a
deep dive into Pastor Timothy's responsibilities, contrasting the false teachers promoting the
appearance of godliness based on works and outward appearances with teachers true to God's
Word who promote actual godliness where one's outward-oriented actions are motivated by the
inner work of Jesus Christ. Finally, chapters five and six return to more specific instructions for
153
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how Timothy is to shepherd certain groups. Having undertaken a wavetop survey of authorship,
date, and context, one may more readily embark on an exegesis of 1 Timothy 4:7, split (as it
were) into two halves.

Figure 2.1. 1 Timothy 4:7a Diagram.159
The conjunction "but" begins this verse. In English, as in Greek, the word here expresses
opposition to Paul's previous description of the heresy taught by false teachers. The crux of
Paul's disdain is found in the use of the word "myth," further described as "fit only for the
godless and gullible." Other translations describe these myths as "old wives' tales." Paul's
terminology here has led to various explanations, but all with the same underlying meaning.
Earle describes them as tales "characteristic of old women."160 Jay Twomey concurs, defining
these tales as "dismissive rhetoric…the stories old women tell…in idle hours."161 Fergus King
and Dorothy Lee state that “the term appears frequently in philosophical literature from Plato
onwards as a means of dismissing contrary or outmoded views.”162 Paul's meaning is clear:
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Timothy is to avoid spending his mental bandwidth on incredulous tales meant for entertainment
and which have no practical benefit.163

Figure 2.2. 1 Timothy 4:7b Diagram.
If Paul's overall purpose is for Timothy to teach his people proper conduct within the
body of Christ, how much more critical is Timothy's own godliness? To that end, Paul writes that
Timothy—coach, shepherd, pastor, model—must "train [himself] in godliness." The two most
important terms here are "train" and "godliness."
Aida Spencer explains the historical imagery Paul is bringing to bear here: "A Greek boy
from about the age of seven would spend a considerable portion of each day in the palaestra (a
building for teaching wrestling) and gymnasium (an athletic ground for exercise), exercising
himself under trained supervision."164 An interesting note is found in Everett Ferguson’s
Backgrounds of Early Christianity, where he describes the gymnasium as “participatory
entertainment” and a “cultural and social institution.”165 The implications for training in
godliness are huge! Training in godliness is a participation sport, not just a spectator sport, and
has import for the larger culture.
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I. Howard Marshall reminds his readers that "bodily exercise and competitive sport were
highly esteemed in Greece,"166 making this illustration an apt vehicle to transport a higher ideal,
that of training in spiritual conduct, or godliness. Martin Dibelius and Hans Conzelmann
explicate this when they write that "'to train' is even used in earlier parenesis to refer to the
soul."167 The concept of training strikes at the heart of this entire project. Growth in godliness
requires effort on the part of the Christian! In his DMIN thesis for Southeastern Baptist
Theological Seminary, Westley Yang writes that “Paul’s use of the word…demonstrates that the
Christian must work to achieve godliness, rather than godliness being given to him.”168 Copan’s
research indicates that this training in godliness—when knowledge is coupled with application—
has long-lasting and holistic effects on the believer. Copan writes, “Whenever we experience
anything, in any dimension of who we are…this causes changes to occur in every part of us.”169
What could be more exciting for the believer in Christ than the promise that training in godliness
will result in a comprehensive change this side of heaven?!
This term “godliness” resonated with meaning for the readers of Paul's time but is harder
to translate into English. Sajan Mathews bluntly writes that “there is no word in English that can
adequately convey the meaning.”170 The Greek word here is eusebeia. MacArthur explains that
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"even to the pagans, eusebeia meant a concern for the deity and a reverence for things holy."171
Marshall states that "eusebia describes spiritual life from the interrelated perspectives of the
knowledge of God and the life which that knowledge produces."172 Saarinen states that "eusebeia
represents a virtuous mean between excessive radicalism and lazy accommodation."173 He has an
interesting take, actually, calling eusebeia a "virtue of moderation,"174 allowing the new
Christian sect to live on the line between the "proclamation of a [Jewish] Gospel and the ideals
of the surrounding [Greco-Roman] culture."175 In this same vein, Twomey describes eusebeia as
"a kind of piety that called forth respect for traditional values and practices."176 In summation,
godliness, or eusebeia, is best described as "a right attitude and response toward the true Creator
God; a preoccupation from the heart with holy and sacred realities."177 Lloyd Pieterson describes
“godliness” as representing “authentic Christian existence”178 and “[consisting] of devotion to
Christ which involves behavioral change through the transformational process of conformity to
Christ.”179 The bottom line for Paul is that Timothy teach his people the importance of publicly
living out the inner reality of a changed life.180
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Theologically, godliness falls under the broader topic of salvation. Salvation both
justifies (a one-time event) and sanctifies (a process). Millard Erickson, a well-known Protestant
Christian theologian, defines “sanctification” in his textbook, Christian Theology, as “the
continuing work of God in the life of the believer, making him or her actually holy.”181 Erickson
further defines sanctification, and by extension, holiness, as encompassing two basic concepts. 182
First, Erickson says, sanctification produces “holiness as a formal characteristic.”183 This
definition is the one generally used when discussing holiness. Ultimately, holiness defines God
Himself (Leviticus 19:2, NET). That which is holy is set apart unto God. For instance, He tells
the Israelites in Leviticus 20:26, “You must be holy to me…I have set you apart…to be mine”
(NET). Second, Erickson writes that sanctification engenders “moral goodness.”184
Erickson teases out six characteristics of this second meaning of “sanctification.” One,
the believer’s status in Christ “is to result in holy living”185 (see Ephesians 4:1). Two,
sanctification is a supernatural work186 (1 Thessalonians 5:23). Third, this process of
sanctification is a “progressive matter”187 (Philippians 1:6). Fourth, this process has a desired
end state, which is “likeness to Christ Himself”188 (as seen in Philippians 1:6). Fifth,
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sanctification is the work of the Holy Spirit.189 Finally, sanctification is not a “three-man show,”
as if the Holy Trinity shapes and molds and recreates while the believer sits passively by.
Erickson states quite plainly that “the believer has a role as well, entailing both removal of
sinfulness and development of holiness.” Much like Erickson’s textbook, Horton’s The Portable
Seminary also has a section on salvation. The section, “The Comprehensiveness of Salvation,”
also describes six aspects of salvation: religious, emotional, practical, ethical, personal, and
social,190 thereby marking a most practical picture of the sanctifying effects of salvation.
This project hangs on Paul’s admonition to Pastor Timothy in 1 Timothy 4:7b, where he
writes, “train yourself for godliness.” “Train” is the English translation of “gymnazō” and
includes the idea of “to exercise naked” or “to exercise vigorously, in any way, the body or the
mind.”191 The Greek Dictionary of the New American Standard Exhaustive Concordance defines
“train” in the same way Thayer does.192 As Pastor David Guzik writes, “Paul tells Timothy that
the same work and commitment that others put towards physical exercise should be put toward
the pursuit of godliness.”193 Pastor Bob Utley writes thusly, “This is an athletic
metaphor…Athletic training is a good example of strenuous, dedicated, priority effort for us to
emulate as Christians.”194 While 1 Timothy 4:7 speaks to the effort and intentionality behind this
kind of training, several verses paint a picture of the effort and impact of the Christian who
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trains. Hebrews 5:14 points out that training teaches believers to distinguish good from evil,
while Hebrews 12:11 indicates that God’s training (or discipline) produces righteousness and
peace while also confirming that the trainee is a child of God. The Apostle Peter writes that
training keeps the believer from being “ineffective and unproductive” (2 Peter 1:8, NET).
Dr. Bill Mounce, the author of the most popular seminary textbook for students learning
Greek, defines eusebia (the Greek word translated “godliness” in 1 Timothy 4:7) as a
“reverential feeling, piety, godliness.”195 The International Standard Bible Encyclopedia states
that “godliness” is “as denoting character and conduct determined by the principle of love or fear
of God in heart…the summing up of genuine religion.”196 Guzik explains that “godliness comes
from the old English word ‘Godlikeness’; it means to have the character and attitude of God.”197
Bridges urges, “Godliness is no optional spiritual luxury for a few quaint Christians of a bygone
era or for some group of super saints today.”198
Paul uses eusebia fifteen times in his letters. In 1 Timothy 1:10, Paul equates godliness
(eusebia) with putting one’s knowledge into practice. Paul speaks of “the mystery of godliness”
in 1 Timothy 3:16. Interestingly, this phrase connects the idea of Christian conduct with the
example of Jesus Christ! Quite simply, Jesus Christ is the model for those training in godliness. 1
Timothy 5:4 illustrates that godliness is living in reverence towards God and others, coinciding
with Peter’s reminder that gentleness and respect are the bookends for reverence (1 Peter 3:15).
True godliness is motivated by love for God and not love for money, power, influence, or
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otherwise, and is to be pursued (1 Timothy 6:3-11). Godliness comes with a knowledge of the
truth of Jesus Christ (Titus 1:1) and looks like self-controlled, godly, upright lives (Titus 2:12).
Peter adds that godliness comes from divine power and knowledge (2 Peter 1:3) and is not
something the practitioner can do under his or her ability. In fact, Peter states quite self-evidently
that godliness is a habit one may grow in, reinforcing the need to train therein (2 Peter 1:5-7).
Finally, godliness equates to godly living, and holy living is a goal, a way of life, a model, and an
example for others (2 Peter 3:10-12).
In the final analysis, training in godliness is an outgrowth of sanctification. Different
from the doctrine of justification, sanctification will have an impact on the inner person, which
will then, like yeast (Luke 13:20-21), work its way into the practice of everyday living.

Theoretical Foundations
Why is a process for training in godliness required? After all, Christians have sought to
form the human spirit for more than two thousand years! Undoubtedly, one might argue, the
process of spiritual formation, or training in godliness, has reached a state of near perfection by
now. However, two counterarguments come to mind. Specifically, Paul Goodliff, the General
Secretary of Churches Together in England, cites the evolution of spiritual formation in the
twentieth and twenty-first centuries as one where “evangelicals have inherited an understanding
of Christian beginnings that is overly intellectual while equating spirituality with experience.”199
He sees the current state of spiritual formation as having two separate strands. One strand is a
forming of the mind and the intellect, while another is a forming of the emotions attached to
experiences. The rise of these two strands, Goodliff says, is “an emphasis upon feeling forgiven,
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feeling spiritual, [or] ‘baptized in the Spirit;’”200 this kind of spiritual formation is not considered
to be training in godliness because it is a disembodiment of the whole person, whereas actual
godliness encompasses the entire person, to include one’s intellect, one’s experiences, one’s
emotions—the complete package.
Additionally, the current American addiction to what Goodliff labels as “our
contemporary fetishism with individual freedoms”201 has weakened, if not entirely deleted, the
desire for the model found in Scripture of a community of mentors. Proverbs 27:17 comes to
mind: “As iron sharpens iron, so one man sharpens another” (NET) This individualism in
spiritual formation finds itself in contemporary models. For instance, Lifeway Christian
Resources is the publishing arm of the Southern Baptist Convention and publishes an annual
Bible study titled “Bible Studies for Life.” This Bible study follows a plan seeking to instill eight
markers of the Christian disciple.202 As one reads through the eight markers, one senses a focus
more on individual growth and less on development in community with other Christian believers.
One sees this same emphasis in other areas, as well. Lowe and Lowe say, “Previous generations
of scholars had concentrated their research efforts upon individuals with little regard to their
relationships in social settings.”203 It bears mentioning that training in godliness is, so to speak, a
team sport. Individualism is allowed and perhaps even required but must be in concert with the
Body of Christ. Hinson reminds his readers that “initiative must rest in the hands of the
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individual” because the Church “cannot impose or contrive growth or development.”204 Training
of all sorts requires a “both/and,” not an “either/or” approach.
The process for training in godliness designed for this project attempts to combat both the
disembodied model and the “Lone Ranger” model of spiritual formation and seeks to focus on
what Copan describes as “lasting and pervasive change that begins in the core of our beings and
flows through all of our dimensions.”205 The model theorizes a process encompassing eight
distinct steps of training.206 The first step is a call for the participant to have had a distinctly
Christian salvific experience, as modeled in Romans 10:9-10; i.e., one has confessed the
Lordship of Christ and believed in the truth of His resurrection. Whitney aptly explains this first
step: “Thus, as we have seen in Hebrews 12:14, anyone who is not striving for holiness will not
see the Lord…because he or she does not know the Lord.”207
The second step in this training in godliness must then be powered by the Holy Spirit, as
described in Romans 8. The late Dr. William Backus wrote: “an encounter with God in the
person of the Holy Spirit does far more important things for you…it is an encounter with…lifechanging power.”208 Otherwise, this pursuit of godliness detours into self-powered selfimprovement and belongs in that section of one’s local bookstore. With these facets in place, the
third step of the process calls for mentorship, and mentorship within this model comes from two
concomitant sources.
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Each participant will, so to speak, step into the life of a Biblical disciple. As he studies
that disciple with whom he most relates, he will also explore the mentoring Jesus gave that
disciple. For instance, the participant might examine the life of the Apostle Peter because he
identifies with Peter’s brashness and impulsivity. When he comes to Matthew 14:24-27, he will
be able to relate to Peter’s impulsive walking on water but also his faith turning to fear! Then, he
will be open to receiving the mentoring words of Christ to continue in faith and not in doubt
(Matthew 14:27), because “Jesus appears as the…champion, who is strong to save those who call
on Him in faith.”209 At the same time, the participant will receive mentoring from his small
group. Receiving mentoring from one’s peers and other practitioners is a model called for in
other fields, as well. For instance, predoctoral trainees in the field of biomedical research
recommend this model in an article entitled “Adapt or Perish,” written for Circulating Research.
In their particular context, these trainees call for a “peer-mentoring program…that uses
undergraduate peers to support high-school students.”210 Lowe and Lowe echo this need for
mentoring when they write, “If we are to understand whole person transformation into the image
of Christ properly, we must conceive of it within the larger framework of ecologies of faith that
nurture and nourish developing Christians.”211 Training in godliness within a group setting
relates to what happens within any team setting. It allows what Leyda and Lawson describe as
“safe environments where instruction, feedback, and motivation can be given.”212 TenElshof and
Furrow state the value more bluntly when they write that a program of intentional community
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“fosters friendship, mentoring relationships, and true community, all of which enhance a
participant’s relational and spiritual maturity.”213
John Calvin provides a fourth step of the proposed process for training in godliness in his
writings, where he speaks of two types of knowledge: “the knowledge of God, which leads to
blessed immortality; and the latter…the knowledge of ourselves.”214 The “knowledge of God”
must naturally arise from God’s Word, which the participant will imbibe daily as he studies the
life of one of the twelve Disciples, reading and applying the truths he finds therein. Application
of God’s Word connects with Calvin’s “knowledge of ourselves.” Centuries before Calvin came
to this epiphany, the ancient Chinese tactician, Sun Tzu, wrote that “If you know the enemy and
know yourself, you need not fear the result of a hundred battles.”215 Copan points out that “when
we discover how God ‘wired’ us to live, it makes it possible for us to make significant progress
in our goal of becoming like Jesus.”216 Contemporary verbiage calls this self-awareness, a kind
of learning Jane Lu (LOGOS Evangelical Seminary) says is an often neglected yet “significant
factor for a person to deepen the relationship with Christ and realize the knowledge about God in
daily life.”217 It is akin to the wilderness motif of both the Old Testament and the New
Testament, a place where “the discovery of [God’s] presence and providence…grows out of
struggle and testing.”218 Lu describes the necessity of self-awareness in the learning process if
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one is actually to achieve some transformation. She lays out a list which details the “process for
constructing new knowledge based on previous frames of reference.”219 The phases are as
follows:
1. Disorientating dilemma;
2. Self-examination with feelings of fear, anger, guilt, or shame;
3. A critical assessment of assumptions;
4. Recognition that one’s discontent and the process of transformation are shared;
5. Exploration of options for new roles, relationships, and actions;
6. Planning a course of action;
7. Acquiring knowledge of skills for implementing one’s plans;
8. Provisional trying of new roles;
9. Building competence and self-confidence in new roles and relationships;
10. A reintegration of one’s life based on conditions dictated by one’s new
perspective.”220
The story of Jacob wrestling the angel in Genesis 32:22-32 illustrates Jacob’s entry into the
transformative process described by Lu. Psychologically, Christian-Cognitive Behavior Therapy
wrestles with that same transformative process as it drives the one seeking therapy to understand
that “when what we really believe separates us from God, then we are suffering from
misbeliefs.”221 Finally, this drive towards the recognition of one’s internal truth is clearly
described by Katherine Britt and Gayle Acton when they write that “improving the care of the
spiritual domain begins with individuals and communities choosing to look inward, to address
deeper elements, and to face our ultimate reality.”222
Therefore, growth in “self-knowledge” will occur with the help of three inventories. The
first inventory is the Spiritual Assessment, which will allow participants to rate themselves in six
areas. These areas are Self-Transcendence, Meaning and Purpose, Belongingness, Hope,
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Commitment, and Forgiveness. This spiritual assessment at the beginning of the project is
important, as described by Dr. David Hodge of the Arizona State University Department of
Social Work. He writes, “Spiritual assessment can be thought of as process of gathering,
analyzing, and synthesizing spiritual and religious information into a specific framework that
provides the basis for, and gives direction to, subsequent practice decisions."223 A spiritual gifts
inventory is the second assessment, and is composed of three parts to be completed over six
weeks. Part A is labeled Spiritual Gifts. Part B is How Others See My Spiritual Gifts and will ask
for input from three other individuals who know the participant well. Part C is How I See My
Spiritual Gifts and is a collating of the results of the other parts into one grand vision of the
participant’s spiritual gifts. Finally, each participant will take an MBTI-based personality
inventory at www.16personalities.com as a means of understanding his own personality type
more clearly.
Training applied within the messiness of everyday life allows its concepts to be
internalized and to take hold on a person’s life; thus, step five is where each participant pinpoints
a specific life context in which to apply the Word and experience the transformational process.
Foster explains this clearly when he writes, “In fact, the Disciplines are best exercised in the
midst of our relationships with our husband or wife, our brothers and sisters, our friends and
neighbors.”224 Contextualizing one’s spiritual journey in this way allows each person to “explore
prayer and [his] own wretched weakness.”225 This contextualization inculcates the sixth step of
the process—a more goal-oriented approach. Goals allow “a change in focus, from problems to
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solutions, while encouraging forward progress toward specific…goals.”226 This process has both
short- and long-term goals. The short-term goal might be growth in love towards a fellow
Christian. Romans 8:28 clearly explains the long-term plan for any spiritual formation. Training
in godliness works towards being conformed “in the likeness of [Jesus Christ],” the Christian’s
ultimate reason for remaining on this Earth. Having a short-term goal allows the Christian to
“evaluate [his] performance and the development of a plan for improvement,”227 both
individually and corporately. Short-term and long-term goals should lead to good decisions. The
importance of deciding on worthwhile goals cannot be understated. Ignatian spirituality points to
four factors which are “signs of good decisions. They have to do with movement, freedom, the
engagement of the whole person, and deeper knowledge of the self.”228
The seventh step of the process is an intentional utilization of the essentials, without
which any desire for godliness must fail. Daily Bible reading is an essential. The mentoring
referred to step three and the God-knowledge referred to in step four are reminders of how the
pursuer of godliness must intersect with the Word of God. The practice of prayer is an essential,
as well. The believer must communicate with the Author of godliness to follow His intent and
will. Goodliff writes, “If the bread-and-butter…is the daily reading of Scripture and praying,
then requiring all those in formation to practice this, at least, seems essential.229 He also enjoins
the practice of daily worship.230 Worship is about community and focus. It is essential to be a
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part of the Body of Christ and to remind Christians of the Other, so that one’s pursuit of
godliness does not turn into a self-directed pursuit, but rather a pursuit directed at Christlikeness.
A final essential is that of journaling. While at first glance this might strike one as an odd
“essential,” there is ample scientific evidence that writing allows one to retain information more
accurately and completely.231 Journaling one’s progress and struggles has a more whimsical
impact, as well. Whitney notes, “And since each believer’s adventure down life’s river involves
bends and hazards previously unexplored…on the way to the Celestial City, something about
journaling this journey appeals to the adventuresome spirit of Christian growth.”232
The eighth step is found in communicating and sharing. The four predoctoral trainees
recommend platforms that resonate with the current generation of young people. Dawid
Chabowski, Andrew Kadlec, Daniel Dellostritto, and David Gutterman note: “The content and
delivery vehicle should resonate with their learning style and serve as a catalyst to promote
further self-directed learning. This kind of learning will involve the use of platforms with which
Generation Z’ers (the iGeneration) regularly interact.”233 Not only will these learning platforms
help with learning, but also with communicating and broadcasting what one is learning. There is
great value in sharing one’s God-story, both to bolster one’s own faith and the faith of others.
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CHAPTER 3: METHODOLOGY
Training in godliness is a subset of the discipline of spiritual formation, which has been
discussed and practiced ever since the first inklings of humans to recognize and therefore
develop the spiritual side of Christianity. The researcher here proposes a process for training in
godliness (i.e., spiritual formation) and seeks to utilize a focus on the dual aspects of selfawareness and God-awareness, thereby allowing the trainee to shape his training in a way that
matches his personality and practices. As a side note, any training undertaken inevitably requires
a modification of current practices. While seeking to match the trainee’s practices, the researcher
views these merely as a starting point of familiarity, which can then be changed to more relevant
and useful practices. Thus, the proposed process enables personalization of the process instead of
a "one size fits all" method. Both accountability and a measure of grace and reality are equally
mixed into the technique so that trainees may realize that training in godliness looks different for
everyone. Indeed, success in spiritual formation need not look like George Mueller or Mother
Teresa for everyone.
In fact, while a successful outcome will look like any number of factors, the following
come to mind. First, the trainees will come out of this project with a better understanding of what
“godliness” means in their lives. Per the working definition posited earlier in this thesis, the
participants will understand that godliness is “training one’s inner beliefs and outer actions to
reflect God’s truth.” Effective living for Christ must involve a holistic transformation of internal
beliefs and conscience and external practices as God’s truth flows through each person. Longlasting training in godliness cannot occur without an accurate understanding of the idea of
‘godliness.’
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Second, the trainees will understand the value of intentional and purposeful training in
godliness. The concept and practice of intentional and purposeful training is not lost on most
Christians. Each one receives training from various sources in life. For instance, most are trained
to brush their teeth before going to bed at night; most are trained through twelve years of
mandatory education to get up early, go to school and study, go to bed at a decent hour, and then
do it all over again for nine months of the year. Most people receive academic training, on-thejob training, physical training, nutritional training, and so on. Most of the training received in
every facet of life is intentional. Yet, for many Christians, intentional and purposeful training in
regard to spiritual formation seems to have been relegated to the seminary-trained professional
clergy. Far too many Christians are like the Corinthians and the audience of the book of
Hebrews. Paul describes the Corinthians as “infants in Christ” (1 Corinthians 3:1, NET) who are
“behaving like unregenerate people” (1 Corinthians 3:3, NET) and therefore unable to
distinguish between the acts of the flesh and the acts of the Spirit. The author of Hebrews
admonishes his readers by reminding them they should be mature believers (Hebrews 5:12,
NET), but they have instead “gone back to need milk, not solid food” (Hebrews 5:13, NET). He
describes them further as “inexperienced in the message of righteousness” (Hebrews 5:13, NET).
As stated earlier in this manuscript, the researcher maintains this spiritual childishness comes, in
part, from a lack of intentional and purposeful training. Thus, the third expected outcome is an
application of the outlined process to each trainee’s practice of spiritual formation in an
intentional, purposeful manner.
Fourth, the trainees will identify the most valuable parts of the process. This researcher
understands that no model of spiritual training is completely applicable to each and every person.
However, the participants must at least identify the value of parts of the process in order to
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capture them for their own spiritual edification. Seeing the value of the process and/or parts of
the process has the added benefit of seeing what may lack in each one’s spiritual life and having
the necessary tools for fruitfulness therein.
Fifth, it is hoped that each participant will revise his own practice of training in godliness.
This revision should be a natural consequence of identifying the value of the process (even if
only parts of the process). Understanding without revision indicates a lack of true understanding,
and brings to mind the Apostle James’ warning in James 1:23-24 (NET): “For if someone merely
listens to the message and does not live it out, he is like someone who gazes at his own face in a
mirror. For he gazes at himself and then goes out and immediately forgets what sort of person he
was.” According to Bloom’s Taxonomy, this revision step is what allows the learner to create
new pathways of growth for the future. In this case, the trainee will create new pathways of
training in godliness by revising the past in the present for the future!
Sixth, and finally, there will be visible growth in the practice of godliness for each
participant. Intentional and purposeful training will result in positive change. ‘Tis important to
realize that “positive change” may, in fact, be a combination of both forward and backward
progress. To illustrate this, imagine a person beginning a weightlifting program who may
initially perceive that he has the ability to lift three hundred pounds. He goes to the weight rack,
pulls off a fifty-pound plate and places it on the bar. He accomplishes this four times. He places
himself appropriately on the bench, puts his hands on the bar, and proceeds to push the bar
upwards. To his utter surprise, the result is much groaning and sweating but no movement!
While this may seem to be negative progress, this researcher maintains the opposite. A clearer
understanding of one’s actual state is positive change in perception. This positive change then
allows the trainee to begin a process more appropriate to his own state of being and keeps the
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groaning from turning into moaning after over-exerting himself needlessly! In like manner,
positive change in godliness may initially look like a more realistic understanding of one’s actual
state of spiritual being. To rephrase James 1:23, this person has gazed in the mirror and truly
understood who he really is!
The remainder of this chapter serves to answer the question of how the researcher intends
to address the proposed problem. Part one—Intervention—will outline the approach to be taken
by the researcher. Part two—Implementation—will explain the observation and collection of
data.

Intervention Design
This intervention follows a sub-model of “qualitative research.” Qualitative research is
very different from the commonly understood “quantitative research,” which is the moreexpected avenue of research and most often associated with the hard sciences of engineering,
biology, physics, and the like. While quantitative research looks at the numbers of a research
project, qualitative research concerns itself more with the meaning associated with a defined
problem. John Creswell defines “qualitative research” as “a study of research problems inquiring
into the meaning individuals or groups ascribe to a social or human problem.”234 Put plainly, the
results of quantitative research are often considered to have more universal applications while
qualitative research applies to a local problem with some potentially universal applications. Dr.
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Andrew Booth adds to this definition when he writes that “qualitative research offers evidence
related to questions of acceptability, feasibility and implementation.”235
The sub-model of qualitative research this researcher is utilizing is that of “action
research.” Action Research” is defined by Ernest Stringer as “the systematic approach to
investigation that enables people to find effective solutions to problems they confront in their
everyday lives.”236 While quantitative research may appear to be an approach from the top down,
action research attempts a bottom-up approach, where the subjects being studied define the
problem from their point-of-view and attempt to find a solution that works in their local context.
In this particular project, participants will be asked to identify their understanding of godliness
and their own process of training in godliness. From there, they will be given the opportunity to
utilize a process and adapt said process to their own individual processes. The overarching goal
of this intervention is that the trainees will follow a plan for training in godliness. Learning this
process will impact the problem by teaching the men of HBC a method for gaining the tools for
training in godliness, thereby providing the self-agency for this training, even when they find
themselves in differing contexts in the future. Ultimately, it is hoped that this intervention will
launch these men on a lifelong trajectory towards a holistic, spiritual self.

The Plan
The plan will consist of writing a guiding Personal Purpose Statement to be used for the
duration of the study, daily Bible readings and journaling, weekly or bi-weekly self-assessment
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surveys, and weekly accountability with a group of like-minded men. These four basic steps of
the plan will put in place an achievable process for training in godliness.
A guiding Personal Purpose Statement provides the trainee with a narrow focus for the
practical application of the lessons learned through his Bible study, allowing him to see tangible
results of his training in godliness. Too often, Christians are given a broad-brush approach to
spiritual formation. Such an approach is too overwhelming and impractical. An adage this
researcher uses while counseling either individuals or couples is that “One can’t return in one
day from a weeklong journey.” In other words, the negative consequences of one’s actions often
cannot be overcome quickly. Growth in godliness is the same. The impacts of sin and living the
disembodied spiritual life are only overcome by daily steps and not giant leaps. A Personal
Purpose Statement allows the practitioner to see and expect the small steps and not giant leaps
forward.
The daily Bible readings, connected to the practice of journaling, provide Godknowledge by allowing the trainee to practice sitting in the place of a disciple at the feet of Jesus
and letting the words of Christ speak into his particular situation, as expressed in his Personal
Purpose Statement. One hopes the value of this practice need not be stated. However, life
experience has taught this researcher that, far too often in his own life, he has allowed other
voices and other truths to overshadow the voice and truth of God Almighty. Taking the time to
sit and listen to God’s truth helps the Christian trainee to focus on what is true and meaningful.
In the midst of pain and suffering, it helps the Christian trainee to focus on purpose and meaning,
therefore following Christ’s example on the cross, where He provided for His mother (John
19:25-27, NET), fulfilled the Scriptures (John 19:28, NET), and intentionally “gave up His
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spirit” (John 19:30, NET), and it allows Christians to be purposeful in the same way in regards to
their embodied godliness.
Self-assessment surveys create a space for self-knowledge, helping the trainee to
recognize strengths, characteristics, personality traits, and growing edges within himself. This
researcher refers back to James’ advice seen earlier in this chapter. Self-assessment allows the
trainee to look in the mirror and see his real self. This understanding of who one really is in his
core then allows that person to start from a true understanding of his own godliness. From that
point, then, true progress in godliness can be accomplished.
Accountability will be provided by a group of like-minded men as they meet weekly to
discuss lessons learned and progress made. Christians are made to be in community. American
individualism and the pressures of everyday life have grown rampant to the point that many
Christian believers cannot see the need for or find the time for Christian community. A further
side effect is the lack of light being poured into the spiritual darkness left over from a life given
over to sin. Human beings are filled with conscious and unconscious biases, preferences, and so
on. They all need brothers to come along and help them to see the dark areas they may, in fact,
be afraid of disclosing.

Framework
Period
Ten weeks is a reasonable trial period for trainees to take part and experience success in
training for godliness. This trial period allows for time to train in, habituate to, and utilize the
process for training in godliness. Week One is an information-gathering week for the men of
HBC. They will be invited to hear about the project, sign up for the project overall (as well as
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their groups), write a Personal Purpose Statement, and give their consent to be studied during the
project. Weeks Two through Nine, then, will be the actual Bible study and accountability groups
where the men will follow the process of reading the assigned Bible passages, journaling daily,
completing the self-assessments, and holding each other accountable. The final week will be a
holistic evaluation of the process, as well as some more data collection. In accordance with the
Heritage Baptist Church calendar, this researcher projects a beginning date of January 2022. The
information meeting is forecast for January 09, 2022. Training Week One, then, is forecast for
January 16, 2022, and Training Week Ten is forecast for March 13, 2022.

Demographics
This project targets adult men. These men will range in age from eighteen years to sixtyfive years of age. This allows for men who are more likely to be gaining or have gained credible
life experiences to apply self and God-knowledge because they are more apt to understand the
significance.
As new members cannot be added in once the research begins, it behooves this researcher
to have a minimum number of participants in mind if others drop out. At least two groups of five
are necessary in order to maintain some semblance of diversity. Thus, this researcher hopes to
begin with two groups of ten, at the very least. In the case of dropouts, then, the project remains
in play. Nevertheless, it is essential to note that a case of excessive dropouts might be considered
a viable form of feedback!
Due to the demographics of Heritage Baptist Church, the men involved in the group will
be White, Caucasian males. Three will be staff members of HBC. The youngest participant is
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around nineteen. Most of the participants are college-educated with three or four having graduate
and post-graduate degrees.

Locations
While the initial and final meetings will occur at Heritage Baptist Church, each group
will determine where to meet in the in-between weeks. Each group will be encouraged to find a
place that provides for an uninterrupted meeting time, conversation not easily overheard by nongroup members, and a high comfortability factor, but with few distractions.
Seven groups were offered, one of which would have been virtual. However, men only
signed up for five of the groups. Of the five groups, two met at a local deli just down the block
from HBC. Group One met on Fridays at 6:45 a.m. and Group Two met on Tuesdays at 6:45
a.m. Two groups met at the church. Group Three met on Sundays at 2:00 p.m. and Group Four
met on Mondays at 5:00 p.m. The final group met in a room at the Emergency Management
Agency in the next county. Their meeting day and time was Tuesdays at 6:00 p.m.

Consent/Approval
Action research does not mandate participation but instead asks for cooperative
involvement, which does not happen without the consent of the participants. Consent is
considered an “ethical behavior.”237 This ethical behavior is driven by research ethics, which
“[strives] for the highest ethical standards while doing research.”238 Therefore, the researcher
will be wholly transparent from the very beginning regarding expectations, results, the process,
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and the ability to see the final product. Participants will provide initial, written consent at the first
information meeting (see Appendix B).
Five different levels of approval are needed. First, approval is required from the
Institutional Review Board (IRB) to utilize Heritage Baptist Church members for the project. It
is the IRB’s job to ensure that researchers protect the privacy and rights of the subjects.239
Second, the pastor and pastoral staff must provide approval. As the under-shepherds of Heritage
Baptist Church who are responsible for the spiritual well-being of the body, the pastor and
pastoral staff must agree with the problem and approve of the proposed intervention to allow the
researcher access. This approval was granted verbally. Third, group leaders must approve.
Without said approval and concomitant buy-in, group leaders could significantly alter the
findings of the project. This approval was granted when the group leaders agreed to lead their
respective groups, attend training, etc. Fourth, trainees must provide permission. Approval is
needed for the trainees to engage fully, to share their progress, and to provide meaningful
evaluations. Support from this fourth level will be fostered by setting forth the rules of
engagement during the research—such as non-attribution and anonymity within the final
report—and providing full access to the final report. Permission was given through the IRB
Consent Form in Appendix B. Finally, Chaplain, Lt Col Chuck Seligman, USAF, approved the
use of his "Spirituality Compass." This spirituality assessment was originally devised for use in
the United States Air Force Chaplain Corps and has been altered somewhat for this project.

Involvement
Those participating in the intervention will need to be both informed and involved to
obtain the best outcome. Trainees will be informed, initially, at the information meeting. The
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group leaders will serve as the conduits for disseminating additional information. The
intervention itself revolves around self-involvement. Each trainee will evaluate his own level of
godliness and holiness. While this will naturally be subjective and prone to confirmation bias,
each individual is nonetheless his own agent for progressing and determining the amount of
progress made. Per Stringer, this collaborative approach is important to action research, as it
“seeks to engage ‘subjects’ as equal and full participants in the research process.”240 The groups
will also collaborate on feedback at the end.

Lesson Plan Overview241
The fifty-thousand-foot view of the intervention plan will look something like the
following: Before putting the actual project into effect, the researcher constructed a goal for the
entire process, which reads--The participant will understand godliness, analyze his spiritual self,
and devise a plan for training in godliness which leads to a more holistic spiritual self. Training
in the researcher-devised process will occur for small group leaders in preparation for the actual
intervention.
Date

Goal

Self-Knowledge

GodKnowledge

Data Tools

Pre-Intervention
Step 1
Logistics

Step 2
Information

01/02/2022 Plan logistics for
intervention.

N/A

Preach a
New
Year’s
Sermon at
HBC.

N/A

01/09/2022 Construct a
personal purpose

Pre-Survey
(Appendix B)

1 Timothy
4:7

Observations/Preinterviews with
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Meeting

statement.

Stakeholders

Intervention
Step 3

01/16/2022 Evaluate
spiritual
TW1
strength.

Spiritual Compass
(Appendix C)

TW2 01/23/2022 Create
strengthening
behaviors for
growing areas.

Spiritual Gifts, Step Appendix
One (Appendix E)
D

Attendance

TW3 01/30/2022 Understand
potential/active
spiritual gifts.

N/A

Appendix
D

Attendance

TW4 02/06/2022 Understand
God’s Spirit at
work.

Spiritual Gifts, Step Appendix
Two (Appendix F) D

Attendance

TW5 02/13/2022 Discuss how gifts N/A
are seen by
others.

Daily
Bible
Study
Journal
(Appendix
D)

Attendance and
Community
Profile

Appendix
D

Attendance

TW6 02/20/2022 Analyze
Spiritual Gifts, Step Appendix
working/potential Three (Appendix
D
gifts.
G)

Attendance

TW7 02/27/2022 Create a holistic
picture of
spiritual gifts.

N/A

Attendance

TW8 03/06/2022 Understand
personality type.

16personalities.com Appendix
D

Appendix
D

Attendance and
Community
Profile

Post-Intervention
Step 4

03/13/2022 Recognize

Appendix B,
72

N/A

Attendance,

successes,
growing edges,
and provide
feedback.

Appendix C,
Collaborative
Feedback Report,
Post-Survey

Observations,
Post-interviews
with Stakeholders

Figure 3.1. Lesson Plan Overview Sample.

Data-gathering Tools
As a final note for the intervention, the researcher plans to gather information in a
multitude of ways, pulling techniques from what Tim Sensing says are the “three overarching
data collections methods…interviews, direct observation, written documents.”242 As mentioned,
each trainee will be asked to provide a pre- and post-survey. 243 The trainees will fill out a paper
copy of the surveys in both instances, which will be gathered at the end of the meetings. These
surveys gather demographics and establish a baseline both for understanding how each trainee
understands “godliness” and how regularly each trainee trained in godliness before beginning
this training process. In the final meeting, the trainees will take the same survey and the data of
both sets will be placed into pie graphs. This will allow the researcher to compare answers and
thereby look for changes in understanding and practice.
In like manner, each trainee will also be asked to complete a Spiritual Assessment at the
beginning and the end of the study. This instrument covers six distinct areas of spirituality: SelfTranscendence, Meaning and Purpose, Belongingness, Hope, Commitment, and Forgiveness.
The researcher understands that this instrument may, in fact, be somewhat confusing for those
completing the survey. However, the data suggests that an instrument which covers multiple
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items is more effective. Harold Koenig and Faten Al Zaben state this: "Scales with multiple
items have an advantage over single-item variables in that item-specific measurement error can
be determined in a way that increases the accuracy and sensitivity of assessment."244 This
assessment may be found in the training manual. Trainees will complete the surveys and turn the
completed surveys to the group leaders who will then pass those on to the researcher. The two
sets of data will be transferred into a spreadsheet. These two sets of data will be compared with
each other with the use of bar graphs, allowing the researcher to recognize areas of growth.
Attendance records will be maintained for each week to judge the trainees’ consistency
and interest. In the interest of saving time and receiving immediate feedback, attendance will be
taken via the Google Sheets app. As Google Sheets may be completed in real time, group leaders
will simply open the app and check in the trainees. This allows the researcher to receive
immediate feedback regarding the commitment of each trainee both to the study and to the group
over the life of the project.
The researcher will conduct two interviews with five people. One interview will be the
week before the study begins. The second interview will take place the week after the study ends.
The interviews will cover a wide spectrum of trainees. One interviewee is a college professor. At
over 60 years of age, he teaches accounting at a local college. One interviewee is the 58-year-old
Minister of Music at Heritage Baptist Church who has a master’s degree in Music. The third
interviewee is a professional in his mid-20’s who has not completed college but co-owns his
family’s business. The fourth interviewee is a 62-year-old local pediatrician. The fifth, and final,
interviewee is the son of the Music Minister. He is nineteen and working towards employment
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with the local Sheriff’s Department. For the first interview, the researcher will ask the following
six questions:
1. How long have you been a Christian?
2. Will you tell me some of your journey as a Christian?
3. What is “godliness” to you?
4. When did you first learn about “godliness”?
5. Is it possible to grow in godliness? How might that look?
6. Have you learned to grow in godliness? If so, how?
For the second interview, the researcher will ask from this set of questions:
1. Out of eight study group weeks, how many were you able to attend?
2. Did you find this study to be different than what you are used to? If so, how? If not,
why not?
3. This study had several parts—PPS, mentoring by Jesus, accountability, growth in
God-knowledge, growth in self-knowledge. Were any of these more effective in
helping you train in godliness? If so, how?
4. What was your PPS? Did you find it helpful to restate that weekly?
5. Did you see growth in this area of your godliness? Please explain.
6. What did you learn through this that you will carry forward in your own training for
godliness?
7. Do you feel like you have more of a process for training in godliness than you did
when we started?
8. Is there anything else I need to know?
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These interviews will take place within the Prayer Room of Heritage Baptist. This is a neutral
territory and one that is also familiar to the trainees. With some armchairs, privacy, and the
ability to close the door, this researcher sought out a comfortable, safe space where interviewees
might feel more at home. The researcher will use his iPad and Apple Pencil to take down the
answers. Some Field Note Protocols will be used in that the researcher will note the atmosphere
and attitudes and make observations about each of the interviewees. These interviews will be
mined for themes. David Morgan and Andrea Nica define “themes” as "a meaningful, recurring
pattern that researchers first develop from the data, and then use to interpret that data for an
audience."245 These themes may be found through contradictions and typical patterns.246
During the project, the researcher will also keep a reflective journal. This instrument is
used for understanding any frustrations, anxieties, small successes, minor failures, and other
factors that may occur over the life of the project. While some may claim this inserts the
researcher’s bias into the results, Rachel Walker, Marie Cooke, and Margaret McAllister view it
differently. They write: "Within qualitative research the researcher’s perspective, or ‘bias,’ is a
necessary and unavoidable component of the research process, but this is not considered
problematic. Rather, the researcher is viewed as a kind of interpretive lens through which the
qualitative data are given meaning and significance."247
Finally, each group will draft a collaborative feedback report at the final meeting. Using
the traditional “Six Questions” approach (Who? What? Why? When? Where? How?), each small
group will discuss answers to the following questions:
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1. Have you ever thought about training for godliness? Why or why not?
2. Is it helpful to have a process (PPS, mentoring by Jesus, small group accountability,
self-knowledge, God-knowledge) for training in godliness? How so?
3. What did you like about the process?
4. What did you dislike about the process?
5. How might you improve this process?
6. Will you continue to use this process in the future?
Data from this approach will be gathered in two distinct manners. First, the groups will process
and synthesize their thoughts regarding the process, write those down, and give them to the
researcher. These reports will then be mined, much like the interviews, for contradictions,
patterns, and other themes which may emerge. Second, the researcher will observe the groups as
they discuss the project. He will make notes of body language, attitudes, and the energy around
the discussions. Again, this kind of approach should lead to a more holistic understanding of the
impact this process for training in godliness has had.
In summary, these specific tools will allow for triangulation of data from individual
sources, groups sources, observations, and self-reflection. The researcher should be able to
ascertain whether or not the trainees met the six goals of a better understanding of “godliness;” a
clearer understanding of the value of intentional, purposeful training in godliness; evidence of
having applied the outlined process to this practice of spiritual formation in an intentional,
purposeful manner; identification of the most valuable parts of the process; revision of their own
practice of training in godliness; assessment of the growth of their own godliness.
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Implementation of the Intervention Design
At this point, these questions arise: “Will the trainees be observed making any
discernable progress towards these three goals? Will they begin the journey of ‘training in
godliness’? How might one even know if they have?” These questions are exactly the point of
this section. The researcher has previously laid out a plan for addressing the problem and will
now explain the observation and data collection processes before diving into the analysis of the
data and drawing conclusions from the data in the last two chapters.
The initial step is observation. Observation from only one direction is far too flat to draw
any kind of conclusions. Observation from two directions is admittedly better, but only
observations taken from three directions can provide the kind of multi-faceted data required for
analysis. This model of pulling in data from three distinct sources is called triangulation.
Triangulation for this project comes from three observation sources. The first source is the
researcher’s own observations. The second source draws life from the observations of those
inside the process. The third source derives from the use of an objective third-party outsider, who
can hold the researcher to a higher standard of intellectual honesty and help guard against the
researcher’s conscious or unconscious biases.
The researcher, as the one conducting the interviews, writing up the process, conducting
the training, and more, should consider his observations to be as valid as any other. In fact,
Walker, Cooke, and McAllister advocate for the recognition that the researcher enters himself
into the data when they write, “the role that the researcher takes will likewise be driven by his or
her ontological and epistemological perspective."248 Nonetheless, the researcher must be aware
of his own predispositions to adhere to the qualification that the researcher remains objective.
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Carmel Maher et al write, “the goal is to minimize investigator bias by acknowledging researcher
predispositions.”249 These observations come from three distinct sources. The researcher will
keep a journal wherein he reflects upon the events of the process and the attitudes of himself and
the trainees. The old military axiom that “no plan survives first contact with the enemy” is bound
to come into play, and a journal allows the researcher to capture those inevitable twists and turns
inherent in such a process as ‘training in godliness.’ A journal also allows the researcher to
capture his own impact upon the research. Morgan and Nica state that the researcher wants to
“[make] these potential influences as explicit as possible, so that the repeated, conscious reexamination of potential themes can avoid the trap of simply reproducing an analyst’s own
preferred answers to the research questions.”250 The researcher will also keep field notes.
Sensing describes field notes as “running descriptions of settings, people, activities, and
sounds.”251 As interviews are conducted, events are held, and other interactions are recorded, it is
important to undertake these “running descriptions” to jog the researcher’s mind in the future. In
this way, what seems like insignificant details are captured. This is especially important for when
those seemingly insignificant details provide major insight! Finally, the researcher may rely upon
the observations of others. At least two observers have training in social work and will be able to
provide detailed observations when called upon.
Naturally, the observations of those inside the process are incalculably valuable. Utilizing
these insider observations allow the researcher to capture in real time the thoughts, attitudes, and
change of the participants. The first observations will come from the attendance data. Any
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process for creating change requires commitment and buy-in. Attendance data provides the
easiest manner of recognizing if the trainees are committed to the process and whether they find
value in taking the time away from family, self, or work to fulfill their daily tasks and to meet
weekly with a group of like-minded believers. Regular attendance also indicates the possible
beginning of a habituated spirituality focused on training in godliness.
Insider observations will also come from five pre- and post-project interviews. Drawn
from a sub-group of trainees who range in age from nineteen to seventy and in education from
high-school graduate to Ph.D., these interviews will take place at a location of their choosing, to
provide a personalized level of comfort and safety. These initial questions will provide the
researcher with some foundational data to establish a baseline. The researcher wishes to
understand a little bit of the spiritual journey of each interviewee: thus the questions about length
of time as a believer and journey as a Christian. The researcher also wishes to establish how the
interviewee understands or has come to understand ‘godliness.’ Finally, the researcher will tap
into the hopefulness the interviewee may or may not have in regard to growing in godliness.
These answers will provide a baseline for the researcher then to understand any growth in
godliness or training in godliness the interviewee has experienced by the end of the process.
Thus, the post-project interview will focus more on the actual process for training in godliness,
the parts of the process, and the likelihood of the interviewee for continuing to practice training
in godliness. These interviews will provide easy fodder for analyzing the efficacy of the training
process for meeting the three outcomes stated at the beginning of this chapter.
A third set of insider observations will be collected through a pre- and post-project survey
and a Spiritual Assessment taken at the beginning and end of the Bible study group. Much like
the interviews, the pre- and post-project surveys seek to establish a baseline of knowledge and
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familiarity with the idea of training in godliness, as well as to define the demographics of the
participants. The pre-project survey will be taken at the initial informational meeting. This
meeting will occur the week before the Bible study begins. After presenting attendees with
information about the project, they will be given the opportunity to leave or stay. After this
decision point, the surveys will be passed out, thereby marking, for all intents and purposes, the
actual beginning of each participant’s foray into training for godliness! The post-survey results
will be gathered during the final wrap-up meeting. While the demographics will stay the same,
this researcher is hopeful there will be an increase in knowledge and practice.
The Spiritual Assessment taken during the first week of the Bible study serves to provide
a marker for each participant in six specific areas of spirituality. The data for each individual
participant will form a line graph, allowing the participant to recognize his practice in a
particular area has increased, remained neutral, or decreased, thereby giving almost
instantaneous feedback on his practice of spirituality in one of those six areas. The second
iteration of this assessment will take place during the last week of the Bible study and will serve
to exhibit practical growth in each person’s spirituality. Both assessments will be turned in to the
group leader, who will then pass them on to the researcher. The line graphs from each seat of
assessments will be collated, giving the researcher a clearer picture of overall increase,
neutrality, or decrease of each person’s growth.
The final insider observation data collection will be in the form of a focus group. Each
small group will write the Collaborative Feedback Report. As described earlier, the report will
follow the “Six Question Format.” The reports will be written in the final meeting after the actual
Bible study has ended, and will serve as an opportunity for the group to celebrate the victories of
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each person in regards to their progress in training in godliness. The data from these reports will
be coded, looking for correlation with the three themes states earlier.
The third data point for accurate triangulation comes from an outside observer. This third
party, an objective observer of the data, is Dr. James Brewer. Dr. Brewer has a Ph.D. in
Electrical Engineering from the Air Force Institute of Technology and is currently a Technical
Director for the National Radar Cross-section Test Facility at Holloman Air Force Base. The
purpose of this outside observer is to provide some intellectual honesty for the researcher and to
serve as a safeguard against the researcher’s own biases coming into play when interpreting the
data. This observer also serves as an informal backboard against which the researcher bounces
ideas and formulates conclusions. In short, the outside observer enables the researcher to be
faithful to what Walker, Cooke, and McAllister describe as the researcher’s…
decisions based on their experience, knowledge, and strategy of inquiry from within the
philosophical and theoretical framework they have chosen. In presenting the results of
their study, they must also demonstrate the veracity and relevance of their interpretations
and of the meaning of their work.252
Having elucidated the manners in which data is collected and triangulation is achieved, the time
has come to move on to the way the data will be coded and analyzed.
Qualitative Research follows an approach wherein “theory…developed from and
grounded in data.”253 This model is often referenced as the “Grounded Theory Model” or the
“Inductive Approach”254 for making meaning from the collected data. This approach is unique in
a couple of ways.
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One uniqueness is the perceived lack of information regarding analyzing the data when
conducting qualitative research. Researchers relate the same experience in multiple articles.
Michael Belotto succinctly states the problem: “Few authors of published qualitative studies
provided a ‘how to’ manual describing the details of their analyses.”255 Consequently, qualitative
researchers can feel like they are on their own when it comes to analyzing the data appropriately.
In fact, Jochen Gläser and Grit Laudel paint a somewhat grimmer picture. They write, “The field
of qualitative research encompasses a wide range of aims and methods which are only weakly
related to each other. This makes choosing the best method for a specific project a difficult and
risky decision.”256 Yet, this seemingly looser approach to data analyzation also leads to another
unique facet. Qualitative research is dependent on the researcher to interpret the data.257 Walker,
Cooke, and McAllister describe the expectations on the researcher as a need to view reality as
“less tangible and more subjective.”258
The typical and expected model of analyzing data in Qualitative Research is to let the
data illuminate the themes for the researcher. Much of the literature describes the process as “an
implicit sense that themes will somehow emerge during analysis."259 Gläser and Laudel describe
this process as “to start ‘from scratch,’ i.e. without variables/categories that are defined ex
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ante.”260 Iterative Thematic Inquiry (ITI), however, is another model which proposes quite a
different approach, and it is this approach the researcher intends to use when analyzing the data.
Simply put, while ITI also expects to develop themes, these themes arise from the beginning, and
correspond to the research questions.261 To this researcher, such an approach seems to be more
logical. A problem has been stated; a solution has been proposed; research has been conducted;
naturally, the researcher is seeking data to prove or disprove his hypothesized solution.
Linneberg Skjott and Steffen Korsgaard note, “The objectives and the research question are
important, as they help define what kind of data are needed in order to complete the project
successfully by answering this question, as well as serving as an arbiter in respect of any
questions that appear during the research process.”262 Thus, the categories and themes looked for
will be drawn from these six expected outcomes (as stated at the beginning of this chapter): 1)
The participants will have a clearer understanding of ‘godliness;’ 2) the participants will
understand the value of intentional, purposeful training in godliness; 3) the participants will
apply the outlined process to their practices of training in godliness in an intentional, purposeful
manner; 4) the participants will identify the most valuable parts of the process; 5) the participants
will revise their own practices of training in godliness; 6) the participants will grow in godliness.
This number of themes lies within the neighborhood of what is expected. Morgan and Nica write
that “the number in published articles provides a target, which suggests between three and five
themes.”263
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These themes will then be laid out on a matrix, which Skjott and Korsgaard describe as
“[including] two or more categories, dimensions or concepts that are cross-classified.”264 Once
the themes are initially designated and put on the matrix, the more arduous task of categorizing
them begins. This task is called “coding,” and this process is considered to be the main process
utilized when interpreting data in the inductive approach to qualitative research265 and “probably
the most popular technique of data analysis.”266 Skjott and Korsgaad define “coding” as “an
important tool in the process of turning the raw qualitative data into a communicative and
trustworthy conclusion.”267
Codes are merely “short strings that represent categories and that briefly state what the
information is about.”268 Belotto describes “coding” as “[allowing] for the interpretation of large
segments of text and portions of information in new ways.”269 Maher et al describe “coding” as
“asking analytic questions of the data, categorizing segments of data with a short name (a code),
and using these codes to sort and develop an understanding of what is happening in the social
situation being studied.”270 Gläser reminds his readers that the most basic intention behind
coding is “that the texts containing the raw data are indexed.”271 Frankly, coding is a manner of
working with the text and drawing conclusions out of the text.
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It is important for the reader to recognize that these themes are not absolute, as it were.
Qualitative Research practitioners all expect that initial themes to change as the researcher
continues to interact with the data. The most talked-about method of interacting with the data is
“memoing,” which occurs naturally as the researcher interacts constantly with the data. Skjott
and Korsgaard have what is perhaps the best definition of “memoing.” They note: “Analytical
memos can be described as the researcher’s ongoing reflections during coding concerning the
codes, the phenomenon, the informants and their interrelations…Memos are creatively
developed little documents based on intuition, hunches and serendipitous occurrences.”272 Notice
how this all circles back to that creative interpretation written about earlier in this chapter. ITI is
very clear about the process here with memoing and coding. As the researcher interacts with the
data, it is expected that the data will change the initial themes. As those themes interact with the
data, more changes will occur. Morgan and Nica explain it clearly when they write, “Every
memo that directly addresses a new or existing theme can lead to revisions in the earlier writeup."273 They go on to write that this is a “learning process” and that “beliefs can be reinforced,
challenged, or expanded."274 In short, this makes the data analysis process a living process,
where the cycle of bringing themes face-to-face with the data causes a tweak to the themes that
connects back to the data which causes changes until the themes are completely in-sync with the
data. ITI calls this “theoretical saturation” which leads to “settled beliefs, which represent a
potentially stable set of results.”275 In this researcher’s eyes, this process of data analysis is a
beautiful thing.
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In summary, the researcher has written an intervention which he hopes will lead to the
stated outcomes. The researcher will interview a select group of five men both before the
intervention begins and after it ends. This intervention will ask participants of the training
process to write a PPS, engage in daily Bible readings, daily journaling, weekly accountability
groups, and weekly or bi-weekly self-assessments. At the end of the entire ten-week training
period, these Heritage Baptist Church men will act as focus groups and create a collaborative
report of their mutual experiences. The researcher will then take the data from the set of ten
interviews (two interviews times five men), the attendance records, the Spiritual Assessment
inventories, the pre- and post-surveys, the collaborative feedback records, and his own
observations, and implement a set plan for analyzing the data.
This implementation will consist of an initial set of six themes which will be drawn from
the expected outcomes. These themes will be placed on a matrix. The researcher will go to the
data and code the data, looking for new themes, slippages (where the data is different than
expected), silence (where answers to questions should have surfaced but did not), key issues, and
surprising insights. Once this process is completed, the researcher will then be able to turn his
attention to drawing conclusions which are potentially transferable to other contexts.
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CHAPTER 4: RESULTS
This project asserts that the men of Heritage Baptist Church, generally, do not have a
process for training in godliness and are consequently unable to follow adequately the Apostle
Paul’s admonition to Timothy (as found in 1 Timothy 4:7b). This project further asserts that
applying a process for training in godliness will lead to increased spiritual health. This chapter,
then, shows the results of applying a developed process for training in godliness to the lives of a
select group of men at Heritage and analyzes what impact, if any, this process has had on the
spiritual health of those men involved.

Demographics
To analyze the results, one must first understand the demographics of the group involved.
The project began with an initial information meeting, and thirty-one men attended this meeting
and signed up for the project. After a week, two more were added, for a total of thirty-three men
who signed up to participate. Of those thirty-three men, twenty-six men (78%) completed the
project.
As this project only targeted the men of HBC, the participants were 100% male.
Unfortunately, the participants were also 100% Caucasian. As Heritage is overall 98%
Caucasian, this number is to be expected. The age range of the participants shows an interesting
outlier. Twenty-one percent are in the 18-35 age group. Seventy-nine percent are in the 46-75
age group. However, zero percent of the participants fell in the 36-45-year-old age group. While
this researcher does not have a definitive answer as to why this age group is absent, he assumes
two reasons: 1) the busyness of children and life in general; 2) a lack of relationship with the
researcher and HBC staff. Busyness is a by-product of childbearing and difficult to overcome.
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This lack of relationship seems to come into play in other areas, as well, and may be seen further
on in this section. The age demographics are displayed in Figure 4.1.

Age Breakdown
0%
22%

17%
4%
0%
9%

48%
Ages 18-25

Ages 26-35

Ages 36-45

Ages 46-55

Ages 56-65

Ages 66-75

Ages 86+

Figure 4.1. Age Breakdown.
Attendance
Commitment to the process and to the small groups is illustrated by the attendance data.
The thirty-three participants were divided into five groups. Four of the five groups either met at
HBC or at a local deli in the area. One group set itself apart by meeting in Wetumpka, AL, which
is a small town about seventeen miles from Montgomery. Figure 4.2. shows the locations of
these meeting places.

ßGroup E

ßGroups A-D

Figure 4.2. Locations of Group Meetings.
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These groups met nine times over the period between January 16 and March 13, 2022. Groups
A-D met at either the church or the local deli. Groups A, B, and D kept a steady attendance.

Figure 4.3. Group A Attendance.

9 Weeks
8
7
6
5
4
3
2
1
0
16-Jan

23-Jan

30-Jan

6-Feb

13-Feb

Figure 4.4. Group B Attendance.
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Figure 4.5. Group D Attendance.
Group C, however, featured a declining attendance over the nine weeks. This is shown in
Figure 4.6.
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Figure 4.6. Group C Attendance.
Likewise, Group E, which met almost twenty miles away, experienced declining
attendance over the nine weeks. This is shown in Figure 4.7.
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Figure 4.7. Group E Attendance.
Is there a commonality between the three groups (A, B, and D) which maintained regular
attendance and the two groups (C and E) which saw a declining attendance? The groups had a
relatively even mixture of age ranges. Distance does not seem to have influenced one or the
other. What this researcher notices is that Groups A, B, and D were filled with people who had a
relationship with the researcher in varying degrees. One group contained the pastor; another
group contained a couple of church staff members, as well as some who were connected to this
researcher’s Lifegroup. The third group consisted almost entirely of members of the researcher’s
Lifegroup. All three groups had a relationship with the researcher and a vested interest in
showing commitment to his project. Groups C and E did not have such a relationship with the
researcher and, therefore, perhaps less of a commitment to his project.
The importance of relationship cannot be understated and is visibly illustrated here. The
researcher did a poor job of relating to the group in its entirety and did a poor job of
communicating the biblical necessity of training in godliness so as to create urgency and
consequential buy-in. If the participants saw this project as the means to a DMIN for the
researcher and not as a means of personally growing in godliness, the fault therein lies at the feet
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of the researcher for not communicating the applicability of this project to all participants. The
vision for spiritual formation through training in godliness was poorly cast and the relationship
was not strong enough to sustain commitment.

Expected Results (ER)
Six results were expected to be seen within the participants after they finished the project.
Five of the results showed a positive increase in the practice and sense of godliness within the
trainees, while the sixth result turned out to be a wash due to poor implementation on the part of
the researcher.

ER1—Understand ‘godliness’ better
Understanding a concept is the most basic level of learning and therefore foundational to
any further progress. The participants needed to have fundamental knowledge of the basic
concept of godliness as well as how it relates to their own spiritual lives. Would the participants
grasp the idea of ‘godliness’ as “training one’s inner beliefs and outer actions to reflect God’s
truth?” The data is drawn from both the personal interviews and the pre- and post-surveys. First,
the interviewees were asked for a definition of godliness. Second, the participants were asked a
specific question on the pre- and post-survey relating to their definition of ‘godliness.’
In one interview, the participant stated that “it took a while to wrap my head around the
idea that ‘godliness’ equals ‘sanctification.’” Another interviewee stated that “it is possible to
grow in godliness. It looks like…becoming aware of sin and stopping sin.” Despite these
nuggets, defining ‘godliness’ was never really addressed. The researcher completely forgot to

93

address the idea in the post-interviews. In fact, an understanding of ‘godliness’ was not broached
in the collaborative reports at the end of the project.
The only real data for this result comes from the pre- and post-survey where this question
was posed: When the Apostle Paul tells Timothy to ‘train in godliness’ (1 Timothy 4:7b), is he
telling him to…
i. train to become a god?
ii. train his inner thoughts to become more like God?
iii. train his outer actions to become more like God?
Only 69.57% of the participants responded to this question. Even then, and due to a poorly
worded question out of sync with the researcher-defined definition, respondents made a variety
of choices. During the pre-survey, zero respondents chose the definition of ‘godliness’ as
becoming like a god, four chose “train inner thoughts to become more like God,” two chose
“train outer actions to become more like God,” and ten participants chose both b and c (which
was not technically an option!). During the post-survey, five chose “inner thoughts,” three chose
“outer thoughts,” and eight chose both b and c. This data is shown in Figure 4.8. Interestingly,
while choosing both b and c tracks closer to the thesis’ working definition, the data seems to
show a decrease in understanding what godliness is!

Figure 4.8. Question 1 Survey Answer.
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Too little emphasis was placed on defining ‘godliness’ for the participants or on making the
concept applicable to their spiritual lives. The question was poorly phrased in the survey and the
concept was not specifically looked for through other avenues. Had the researcher spent more
time defining the concept, ensuring understanding, and then asked a better question, this
objective would certainly have had different results.

ER2—Understand the value of training in godliness
A knowledge of ‘godliness’ needed to be followed by an understanding of the eternal
value of training in godliness. Will the trainees discern value in intentional, purposeful training?
Growth in this foundational result, then, allows for deeper understanding along the path towards
more abstract concepts regarding ‘godliness’ and training therein.
The collaborative feedback reports collected at the end of the project showed some real
growth in this area. When asked, “Is it helpful to have a process for training in godliness?”,
participants uniformly agreed that a process was helpful. One response was that the “process
helps [one]…stay committed and…accountable.” Another response pointed towards the value of
“the more structured and intentional approach.” A third response said the process helped him to
“think about training in godliness in an ordered way.” A fourth response pointed to the value of
intentionally prioritizing spiritual formation. He said, “A formal routine helps schedule it and
make sure it gets done.” The overwhelming sense of the collaborative feedback reports was a
growth in knowledge that intentional and purposeful training in godliness was valuable, with
accountability and intentionality the key aspects here.
Participants who answered the question, “Do you have a process for training in
godliness?”, exhibited this same growth in understanding the value of training in godliness.
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Eleven of sixteen respondents claimed a process at the beginning of the project. At the end of the
project, all sixteen respondents (an increase of 31.25%) in the post-survey indicated a new
process for training in godliness, exhibiting a greater appreciation for having a process. This is
shown in Figure 4.9.

Figure 4.9. Question 2 Survey Answer.
Unlike the first expected result, the data points more clearly to a conclusion, as the
researcher placed a more consistent emphasis on the process of training in godliness. The
comments in the collaborative feedback reports bear out the result of an increase in the number
of participants who walked away with more of an understanding of the value of an intentional,
purposeful process for training in godliness.

ER3—Apply all or part of the process to personal spiritual formation
The ability to apply information to one’s own spiritual formation indicates a further step
in the process of taking more abstract concepts and using them in a new space, mainly towards
the ownership and shaping of one’s own spiritual identity. When asked, “What did you learn
through this that you will carry forward in your own training for godliness?”, the interviewees
indicated application across every part of the process. One of the younger trainees stated that he
“learned a good bit…fellowship with guys is important…will carry forward a PPS and growing
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in self-knowledge.” This desire for more fellowship with other men was a common expression in
the group. An older (late 50s) male expressly said, “I want to continue getting together with a
small group.” He also pointed out a desire to “[use] a PPS as a target.” A twenty-something male
likewise pointed to the value of the Personal Purpose Statement when he said, “I want to carry
forward having a purpose for focus on betterment and known issues. It’s good to narrow down
the issues.” The Personal Purpose Statement seemed to provide a narrower focus for the trainees
and consequently remained manageable. Trainees could recognize tangible results in their efforts
to train in godliness, as opposed to the overwhelmingly large and therefore unattainable goals
Christians are often given for spiritual formation. One of the oldest males in the project truly
enjoyed the idea of sitting at the feet of Jesus. He said, “I appreciated understanding how to learn
from the Bible and what Jesus is teaching us. That can all be applied.”
The collaborative reports also indicated a desire to apply all or part of the process for
training in godliness to participants’ own training. When asked, “Will you continue to use this
process in the future?”, one group wrote, “We will continue to use the groups and the format.”
Another respondent excitingly wrote that he “intends to use this process personally and at work!”
Finally, a third group stated their intention to “merge this process with our daily devotions.”
The comments made during the interviews and in the groups’ collaborative reports show
a desire on the part of many to incorporate all or part of the process into their own practices of
spiritual formation. The two parts of the process particularly emphasized are the small groups
and the PPS. These two emphases would indicate that the men of Heritage are severely lacking
in community and fellowship with one another and that the men of Heritage find value in a
focused, narrow, and tangible PPS, likely because it is more achievable! In other words, one
might actually visualize progress along the often-painful road toward godliness.
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ER4—Identify the most valuable parts of the process
This result is an effort to discover which parts of the training in godliness process are
most valuable, seeking the golden nuggets that the trainees found to be truly useful. The data
points here are drawn from the interviews and the collaborative feedback reports. The
interviewees were asked, “This study had several parts—PPS, mentoring by Jesus,
accountability, growth in God-knowledge, and growth in self-knowledge. Were any of these
more effective in helping you train in godliness?” The reports at the end of the project pointed
out several parts of the process they found to be the most valuable when answering “What did
you like about the process?” and “Is it helpful to have a process for training in godliness? How
so?”
Four of the interviewees pointed out what they considered to be the salient parts of the
training process. One succinctly stated the following: “The PPS and the spiritual gifts inventory
were both effective helping me to train in godliness.” In explaining his comment, he found the
targeted approach to godliness and the emphasis on self-knowledge the most enlightening parts
of the process. Another participant found the self-knowledge aspects of the process so powerful
that he recommended church leadership utilize them as well! He noted, “Found the selfknowledge parts really helpful. I recommend the Deacons…take the Spiritual Assessment and
the spiritual gifts inventory so they know where they are.” This man likewise enjoyed the aspect
of being put in the place of Peter and thereby receiving the personal mentoring by Jesus. He
further reflected, “We enjoyed sitting in Peter’s place and receiving mentoring from that
perspective. It really allowed us to see the humanity of Christ!” In the same way, a third
participant also commented on the self-knowledge. He said, “[Those] were very helpful. Guys
don’t usually do that.” Finally, the fourth comment relates back to the previous emphasis on
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fellowship and community and accountability through the small groups. This man said, “Getting
together weekly has been very helpful.” His group leader started the weekly group with “Have
you had any highs or lows this week?” and he stated, “that was a great opener” and plans to
incorporate that into future groups.
The small group format was a big hit for all the participants, and this came through
crystal-clear in the collaborative feedback reports. The small groups were effective for the
community built therein and for the accountability of meeting together and having to report
progress (or lack of) during the week. This was most clearly stated by the remark that “What we
liked most about the process was the fellowship and the weekly commitment.” Another group
added a nuance when they wrote, “We really liked the fellowship with other brothers in
Christ” (emphasis added). This lived reality of accountability with brothers in Christ is what
sets training in godliness apart from any other process. The groups met together to share, learn,
encourage, and hold each other accountable in their journey towards godliness! That this
objective was met can be seen in the remark that “Meeting together, accountability, reading and
discussing Scripture were very helpful.” Another group remark stated that “We appreciated the
positive pressure of small groups.” The underlying soft target of Romans 15:5 was met:
“Therefore encourage one another and build each other up…” (Romans 15:5, NET).
The impact of the small group also bled over into daily life. One man stated, “The regular
fellowship and study reminded me to be more aware of God’s presence and active participation
in day-to-day life.” This participant was so moved by the sense of God’s presence that he wrote
poetry! This bleeding over into daily life can also be seen in the impact of the PPS and the selfknowledge as those two synced together and became agents of change. One trainee wrote, “Selfknowledge is hard, but [is the] key to moving ahead and making changes.”
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In summary, three of the eight total parts of the process for training in godliness rose to
the surface as the most valuable. The Personal Purpose Statement provided a narrower and more
reachable target than many are used to having. Fellowshipping with other brothers and the
consequent structure of weekly study and accountability was highly impactful on the men
engaged in this process. As previously stated, the praise for the use of small groups highlights a
need in the life of Heritage Baptist Church men for community. Finally, the self-knowledge
aspects of this process for training in godliness allowed the men of Heritage to look into the
mirror, take an honest assessment of their strengths and growing areas, connect those areas with
their own spiritual formation, and then focus on those growing areas for visible growth in
godliness.

ER5—Revise practice of spiritual formation
The ability to take new information and experiences and use them to revise one’s own
practices indicates a higher level of learning attainment. Thus, this result arises from the
expectation that the project’s participants would do just that. Having practiced a process for
training in godliness, they would take the most meaningful parts of the process and use them,
then, to change their own practice of spiritual formation. The data points here are drawn from
two sources: the interviewees and the pre- and post-surveys taken during the initial information
meeting and the final wrap-up meeting.
Five of the interviewees clearly stated revisions they made in their own practice of
spiritual formation, and quite forcefully. For instance, one remarked, “I will continue to use the
PPS, spiritual assessments, and small groups.” This use of a simple future tense indicates his
desire to act in the future and to complete said action. Another trainee made a very interesting
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comment in this regard: “I have more of a process now” indicates something new for him.
Having grown up in church, he recognized that his process for training in godliness was wanting
and revised his non-process to an actual process! Another participant, who teaches in a variety of
secular and religious settings, plans to change his style of teaching to become more like that of
Jesus. He said, very simply, “I want to carry forward Jesus’ teaching style.” That indicates a
clear desire to revise on a fundamental level. Finally, and this will come as no surprise
considering the data that has gone before this section, two of the participants plan to fold into
their practice of spiritual formation the ingredient of small groups. One simply said, “I will
continue with small groups.” As someone who has a significant amount of community in his life,
the expressed desire for more is very profound. The other trainee bluntly stated that “Getting
together has been very valuable, and I intend to continue doing that.” As a matter of fact, he and
his small group have already resolved to meet for the foreseeable future.
The post-survey question, “How many times a week do you train yourself in godliness?”,
indicates that at least one person actively revised his weekly training sessions in spiritual
formation. Figure 4.10 shows that this person went from practicing spiritual formation 0-1x per
week to practicing 6-7x per week:
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Figure 4.10. Question 3 Survey Answer.
While this one person out of sixteen is not statistically relevant, it becomes more meaningful
when coupled with the comments from the interviewees. The quantity of trainings per week
increased for this person, while the others indicated that the quality of training is what changed.
Together, these data points demonstrate significant revision in how the participants will train in
godliness in their individual and corporate futures.

ER6—Pinpoint visible growth in godliness
The expected result of visible growth in godliness is the most exciting for this researcher.
If the participants have understood godliness and the need for training therein, and if the
participants were able to identify and apply the more efficacious facets of the applied process,
and if the participants have revised their own practices of spiritual formation, then there should
be visible growth in godliness. At the end of it all, visible growth towards Christlikeness is the
goal at the heart of God Himself. The data relevant to this expected result is drawn from three
sources: 1) individual reports courtesy of the interviewees, 2) the pre- and post-survey, and 3) the
Spiritual Assessment taken during the first and last weeks of the project.
The interviewees were asked the following: “Did you see growth in this area [that
pinpointed by the PPS] of your godliness? Please explain.” An interviewee who has considerable
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experience as a professional clergy member was excited to report this: “My goal was to be more
intentional, more personal with Christ, and to reset a balance between private and corporate
disciplines. I feel I moved some in that direction.” Reader, keep in mind that this is a man who
has spent a lifetime in Christian ministry and even he experienced visible growth towards a more
intentional and personal relationship with his Lord, Jesus Christ. A Lifegroup teacher who has a
very solid understanding of the Bible and Jesus stated that “the PPS helped me keep my focus. It
helped me to think about [my struggle] more and to catch myself.” He experienced some victory
in a struggle he has been engaged in for some time. One of the younger members pointed to a
greater sense of community in at least three separate ways. He said, first, that “this process
helped me in my goal for closer community.” Second, this process helped him “to be more selfaware in my relationship with God.” Finally, he found that “discussing our struggles together
helped me not to feel so alone.” Through this process, a young man has found an antidote to the
loneliness endemic to American society. A member of the group most ambivalent towards this
project provided startling evidence that the process visibly increases one’s godliness. He said,
“[This process] did build more awareness of what it means to be like Christ.” In the end, this
researcher can hardly ask for anything more, except to pray that awareness will lead to action.
Greater awareness is exactly what the pre- and post-survey sought to demarcate. The
trainees were asked to rate, on a scale of one to five, their own consciousness of their personal
godliness. Of the sixteen trainees, three (18.75%) indicated a move toward greater awareness of
their own godliness.
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Figure 4.11. Question 4 Survey Answer.
Each participant took a survey of their own spiritual awareness in six areas: selftranscendence, meaning/purpose, commitment, hope, belongingness, and forgiveness. This
Spiritual Assessment saw the trainees exhibiting growing awareness in three of the six areas—
self-transcendence, meaning/purpose, and commitment.
Self-transcendence is the ability to transcend, or rise, above one’s sense of self and relate
to something bigger than oneself. To put this in laymen’s terms, it is to realize that one is not the
center of the universe and may, in fact, only be on the periphery of the universe, a la Stephen
Crane’s poem, “A Man Said to the Universe.” The trainees showed a visible increase in selftranscendence during this project. Of the eighteen who provided before and after results, eight
(44.444%) saw increase in their sense of connection with something greater than self, while three
saw no change and seven decreased in that sense of connection. See Figure 4.12.
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Figure 4.12. Self-Transcendence Results.
Meaning/Purpose is a sense that life has a reason for being. It is the antithesis to the
nihilistic philosophy prevalent in some areas of American culture. In the same way as selftranscendence data was discovered, eight of the eighteen trainees increased in a sense of
meaning/purpose, while three remained the same and seven decreased in their sense of
meaning/purpose. See Figure 4.13.

Figure 4.13. Meaning and Purpose Results.
Commitment is, of course, the idea of “stick-to-itiveness,” or perseverance (to put it in
biblical terms). This is an important aspect of spirituality as it indicates the willingness of a
person to hold on to his or her faith even amid turmoil. This area saw the same amount of
increase as the other two (8, or 44.444%). However, five remained the same (as opposed to the
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three in the other categories) and five decreased (in contrast to the seven of the others). See
Figure 4.14.

Figure 4.14. Commitment Results.
The bottom line is this—those who participated in this process of training in godliness
displayed visible growth in godliness. On average, trainees became more aware of the idea of
godliness, increased their sense of connection with someone greater than themselves, developed
greater meaning/purpose, and grew in their commitment. Several of the trainees moved toward a
higher level of embodied godliness, even if incrementally, as a direct result of engaging in this
process for training in godliness. It is worth noting, however, that a more accurate gauge of any
visible growth in godliness might have been garnered by interviewing the significant others in
each man’s life (i.e., spouse, parents, girlfriends, best friends, etc.).

Unexpected Results
The researcher came into this project with a list of six results he hoped the participants
would experience. As has been seen, five of the expected results were met. However, the
researcher also encountered a few unexpected results, some serendipitous and some not. The less
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joyful insights are considered “slippages,” or places where the data is different than expected,
and these are seen in two distinct areas.
Group E, the group which met seventeen miles away and was in many other ways more
distant from the researcher and the vision of the project, exhibited the most slippage. While the
Personal Purpose Statement was praised by others for providing focus and a narrower target for
engagement, the leader of this group stated that “the PPS was not helpful.” He and his group
found it to be “hard to do.” Consequently, he and his group “didn’t really do it,” thereby
depriving themselves of one of the key pieces of the process. In fact, the whole idea of growing
in godliness was dismissed by the leader. When asked during his interview about that idea of
growing in godliness, he remarked snidely, “Well, it’s not like we are going to become God!”
Somehow, of the five groups which met, this group did not seem to grasp the point of the project
or the purpose in having a process. Finally, this group stated in their collaborative feedback
report that “the questions provided for this study would not apply to other Scriptures, so using
this process would not be productive.” One weakness of this project was, in fact, the questions
each participant was asked to consider with each day’s Scripture reading. As will be noted in
chapter 5, many participants found them to be too repetitive. However, the questions are not the
whole of the process; nor are the questions completely non-transferable to other passages of
Scripture. The slippage again seems to be that, while the other groups found value in the process
both as a whole and in its constituent parts, Group E never seemed to catch a vision for the
project or for their own godliness.
There are, perhaps, a few reasons for this lack of connection to the greater vision. The
researcher did not ensure that every group leader understood that the researcher’s academic
advancement and credentials was not the ultimate vision for this project, but rather for the
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personal spiritual growth of each man involved. The group leader does not seem to have fully
backed the idea of growing in godliness. His comments remained on a basic knowledge level and
did not seem to have moved beyond that level into even the comprehension level of education.
Finally, the researcher had very little relationship with any of the group members. With no sense
of vision and no desire to achieve a greater embodied godliness, it seems clear that Group E was
destined to be an outlier.
Another area of slippage is seen in the results of the Spiritual Assessment surveys taken
during the first and last weeks of the project. As seen previously, the majority seem to have lost
awareness in the other three areas of belongingness, hope, and forgiveness. See Figure 4.15.

Figure 4.15. Overall Spiritual Assessment Results.
The area of forgiveness is quite interesting. The individual participants saw an increase in
their perception of how forgiving they are. Ten of the eighteen participants who returned both
sets of surveys showed an increase in their awareness of forgiveness. That is over half of the
trainees, or 55.55%. Yet, as a group overall, the awareness of forgiveness decreased. One can see
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from Figure 4.16 that this decrease in their awareness of forgiveness was driven by the members
of Group E.

Forgiveness
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Figure 4.16. Forgiveness Results by Group.
The data revealed at least three insights important to the life of Heritage Baptist Church.
First, this project highlighted the great paucity of community among the men of Heritage Baptist.
Most of these participants have attended HBC for a large portion of their adult lives. Yet, when it
came time for each participant to invite three other men to provide insight on his spiritual gifts
during the spiritual gifts inventory section, at least two men—at different times and places—
stated out loud to the researcher that “I don’t know any of these men well enough to have them
fill out a spiritual gifts inventory on me.” This despite their active participation in the life of the
church.
Second, this researcher was at first shocked to see the decrease in overall awareness of
belongingness, hope, and forgiveness in the Spiritual Awareness inventories at the end of the
project. The researcher did ask the interviewees their opinions as to why the numbers went
down. One stated, “It’s so dependent on the environment and context of each person.” Another
stated his reasoning, “Some of the numbers went down because understanding of self was
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higher.” To this researcher’s mind, the reasoning here is sound. The purpose of growing selfawareness was simply to uncover unrealistic self-assessments, unconscious biases, etc. In this
researcher’s opinion, this objective was met. For instance, the men of Heritage Baptist Church
came into the study believing they were connected and felt a strong sense of belonging. They
came out of the study understanding more clearly the true state of their belongingness.
A third insight connects with the desire for small groups and the greater understanding of
a lack of belongingness. An outside observer at the last meeting noticed that the men seemed to
be grateful for the opportunity to have participated in this project. One participant thanked the
researcher profusely and with tears in his eyes for bringing the project to Heritage Baptist
Church and for the opportunity that he, personally, had to take part in the project. The outside
observer made note that “they all seemed grateful. They were all agreeing when [the participant
who thanked the researcher] was talking.” While there has been an abundance of research in the
increased loneliness in American society, the impact of the COVID-19 pandemic cannot be
understated. The men of Heritage Baptist Church are starving for sound, spiritual fellowship.
The researcher began this project with a desire to find a solution to the problem that the
men of Heritage Baptist Church may not have a process for growing in godliness. He then
designed a process of eight parts hoping to affect a greater understanding of godliness; a better
understanding of the value of intentional, purposeful training in godliness; personal application
of all or parts of the process to each person’s personal spiritual formation; identification of the
most effective parts of the process; revision of each man’s practice of spiritual formation; and
visible growth in godliness for each participant. The data compiled indicates that five of the six
objectives were achieved in some measure. What conclusions, then, might be drawn from this
data? This is the area to which the next chapter will address.
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CHAPTER 5: CONCLUSION
Having identified a problem (the men of Heritage Baptist Church may not have a process
for training in godliness), this project set out to provide a process for the men of Heritage Baptist
Church to train in godliness with the objective of intentional spiritual formation. Too often has
the church relied on the standards of weekly Bible study and weekly worship services without
any sense of intentionality or purpose and this project has sought to emphasize the need for both
in spiritual formation. After setting out the results, laying out the process, and then nine weeks of
an intentional pursuit of self-knowledge coupled with God-knowledge, the research highlighted
several results, as seen in the last chapter. This project now comes to the most important aspect
of all.
It is the hope of this researcher that this project not become a dusty tome on a bookshelf,
but rather the incipiency of a movement towards intentional, purposeful growth in godliness,
allowing the practitioner to more closely conform to Paul’s admonition to Timothy to “train
yourself in godliness” (2 Timothy 4:7b, NET) and the Apostle John’s characterization regarding
Gaius that he “lives according to the truth” (3 John 1:3, NET). For the results of this project to
have a life beyond this thesis, this chapter must address the vital question of “What now?” and
provide a road map for moving this research forward.
Thus, having examined the data and seen the results of applying an intentional,
purposeful process for training in godliness to individuals pursuing spiritual formation, several
questions arise. First, in what ways might the researcher change this project, were he to do it
over? Second, if one used this project as an incipient stage, whence should the research go?
Third, what, specifically, does the researcher take away from this project? Finally, how might the
results apply in other settings?
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Suggested Improvements
According to the old maxim, “hindsight is twenty-twenty.” Hence, the question arises as
to how the researcher might have done this project differently. Upon further reflection, the
researcher posits several other ways he would have constructed this project variously. First, there
needed to be a better understanding of ‘godliness’ and the applicability thereof, so that the
participants had the opportunity to buy into the concept of training in godliness. While the
researcher preached a sermon on ‘godliness’ (see appendix B) and mentioned it many times in
the worship services leading up to the beginning of the project, there was not enough dialogue
within the life of the church for buy-in to happen among the participants. The researcher sees this
as a primary problem with the small group leaders themselves. While they understood the
concept of godliness from a thirty-thousand-foot view, there was not a lot of energy behind the
idea of personal growth in godliness. The bottom line is this: the researcher needed to have spent
more time casting the vision of training in personal godliness so that true buy-in among the
participants might have been achieved.
To do this, the researcher, in partnership with the church staff, should have taken more
time to cast a better vision about defining godliness, taking it from a macro level to a micro level,
and helping these Christian men recognize God’s desire that they grow in godliness, the need for
personal growth in godliness, and the potential to achieve growth in godliness. Doing this
answers the “So what?” questions of “Why do I want to grow in godliness?” and “Am I able to
grow in godliness?”
Another way to improve this project would have been to start with one small group. In
particular, the researcher would have begun with a group composed of small group leaders only.
This is a train-the-trainer kind of concept. There are several reasons for beginning this way. First,
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the researcher could have provided better and more in-depth training when it came to the various
aspects of the process for training in godliness. As it was, the initial approach was a one-hour
meeting followed up by e-mails with instructions for each week. This was done in the hope that
the small group leaders would practice each week’s activities and then provide feedback,
questions, and observations to the researcher. In practice, this looked like the researcher sending
out materials into the virtual realm and receiving almost zero feedback in return. A train-thetrainer group would have alleviated this problem and turned out a better product in the end. The
second benefit of an initial group composed only of small group leaders is the opportunity to
build relationships. As noted in the previous chapter, the further in relational distance from the
researcher, the further separated from satisfaction and ownership the participants seemed to be.
Taking the time to build better relationships with the researcher and understanding his thoughts
and the concepts involved in the project could only have resulted in more spiritual growth for
future participants. This leads to the third benefit of an initial train-the-trainer group. A chance to
dive deeply into the project materials, to understand the objective of the project, and to
internalize the lessons learned would have made the process of training in godliness more
transferable to future participants at Heritage Baptist Church. As the small group leaders
conceptualized and practiced the concepts (self-growth, mentoring, accountability, and so on)
within a train-the-trainer group, there would have been much less expressed confusion
concerning the self-assessments, the questions, and, in some instances, the point of the entire
project. The question then arises as to why the researcher did not begin this way. The simple
answer to this question is time, season, scope, and desire.
The researcher had a limited amount of time at this duty station to accomplish this group
project. During a twenty-month military assignment, he had to find a church, understand the
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needs of the church, coordinate with the pastor and the church staff, train the small group
leaders, and mesh with the church schedule, while also dancing with the facts of a global
pandemic. This condensed schedule also conflicted with the rhythms of the church season. The
training, coordinating, and execution of the project had to take place amid Thanksgiving,
Advent, Christmas, New Year’s, Lent, and Easter planning. In the future, a project like this is
ideally undertaken with an expanded schedule and synched more organically with the church
schedule. Finally, the desire of the researcher and the church staff to re-ignite a churchwide
men’s ministry played into why the researcher did not begin with a train-the-trainer group. His
excitement to launch an expanded ministry after the dormant time of COVID-19 operations led
to setting the scope too high and not taking the time for a more careful and thoughtful launch of
the project.
A third way to improve this project might have been to have provided more thoughtful
and pointed questions. This improvement cuts across a wide number of project components. A
common complaint of the questions included with the daily Bible study is redundancy. The
questions originally provided are as follows:
1. Who are the main characters?
2. When does the mentoring happen?
3. Why is Jesus mentoring Peter here?
4. What is the main thrust of the mentoring?
5. How do you relate to Peter in this? How might Jesus' words help you train for
godliness?
6. Is this mentoring teaching, rebuke, correction, or training?
a. If teaching, what do you learn about godliness?
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b. If rebuking, what do you need to stop to grow in godliness?
c. If correction, what do you need to change to grow in godliness?
d. If training, what do you need to start doing to grow in godliness?
7. How will you put your new discovery into practice TODAY?
Upon further review, the researcher agrees that the questions did come across as
repetitive, although the goal was sound. Each person was put in the place of Peter and the other
Apostles in sections where they were being directly addressed by Jesus. The researcher wanted
to provide a sense for the modern participant of being mentored by Christ Himself. The
researcher then sought to come at each mentoring section with some questions asking the same
thing but with different phrasing. Instead, he recognizes this brought out a sense of repetition. A
third complaint was that the questions were not necessarily relevant to a broader spectrum of
Scripture. In some ways, this is correct and reasonably so. The questions were tailored to match a
specific context, one where each participant sat at the feet of Christ. A limited context naturally
provides limited application. In some ways, the genesis of this complaint lies in the soupçon of
understanding on the part of the complainants regarding the point of the questions. However, the
questions could have been written in a way to be more broadly applicable. The researcher
proposes the following modified questions for any future executions:
1. Who are the main characters?
2. Why is Jesus mentoring Peter here?
3. How do you relate to Peter in this?
4. How might Jesus' words help you train for godliness in a way that impacts your PPS?
5. Is this mentoring a teaching, rebuke, correction, or training?
a. If teaching, what do you learn that will impact your PPS
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b. If rebuking, what do you need to stop to impact your PPS?
c. If correction, what do you need to change to impact your PPS?
d. If training, what do you need to start doing to impact your PPS?
6. How will you put your new discovery into practice TODAY to impact your PPS?
Questions were also a concern in the pre- and post-surveys and the individual interviews.
This issue is seen in the pre- and post-surveys and the interviews with a lack of questions more
specifically targeted toward the researcher’s six objectives. Consequently, as seen in chapter
four, growth in understanding of godliness was not measurable. Even if completed outside the
context of an academic project, pre- and post-surveys have value. Such a survey is important for
the individual to see his growth and as a marker for the church staff to weigh the value of such a
project in the life of the church. The researcher’s recommendation here for the future is that the
objectives be clearly expressed before writing the pre- and post-survey so that the questions and
the goals are in sync with each other, and the desired outcomes are plainly targeted. Interviewing
a set group of participants could also be worthwhile for a local church project in much the same
way as the pre- and post-surveys. It allows the church staff to paint a more detailed picture of the
impact of the process for training in godliness on the individual lives of the sub-group and to
extrapolate the results further from there.
A fourth improvement is to provide better direction from the very beginning. Again, one
way to tackle this improvement is to provide a train-the-trainer event first. Another avenue
would be to connect the assessments with the weekly theme. Every chapter began with an
introduction, a space this researcher sought to use for direction. However, between the
researcher’s ambiguous wording and the lack of attention on the part of the participants, a
disconnect evolved between the use of the assessments and the bigger idea that growth in self-
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knowledge is beneficial to the practice of spiritual formation. A re-do would resemble a better
focus within each week’s chapter in the training guide building upon each other to a grand
crescendo of tangible godliness!

Envisioning the Future
Hope springs up when a future is envisioned. Just as this project looks toward a time
when the Christian might achieve a true synthesis of inner beliefs and outer actions all centered
around living in God’s truth, so the researcher looks toward a time when the multi-faceted
aspects of training in godliness are seen in their glory. This research has laid bare a minimum of
six directions for future research. First is the partnership of God-knowledge and self-knowledge.
Second is the usefulness of an intentional Personal Purpose Statement. The third is highlighting
the differences between a process for training in godliness and the popular secularity of the local
self-help section in the bookstore. Fourth is developing buy-in and follow-through from leaders
and participants through relational connections. Fifth is the use of virtual communications. Sixth
is the need for the intentional and purposeful development of teachers.
American Christianity has oft focused on God-knowledge alone. Of course, God is the
standard by which all should judge themselves. The old medieval architects thought correctly
when they aspired to build grand and soaring cathedrals which drew one’s eyes up to the heavens
and helped the believer focus the self on the glory of God. And rightly so, as Scripture reminds
us over and over again that self-focus for the purpose of improvement under one’s own power is
the wrong focus. Romans 12:16 (NET) reminds the reader not to be “haughty.” Genesis 1:26-27
lays out the fact that humanity is made in the image of God and the story of the Gospel is of God
restoring misshapen mankind to that imago Deo through the Holy Spirit. Second Timothy 3:2
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warns that people will, in fact, become “lovers of self” in the end times. Yet, the believer must
also understand the person God has created, the quirks and faults sin has brought into the mix,
and how God will use each person’s unique qualities and redeem those marks of sin. This may
only be done through self-knowledge. Understanding one’s personality and giftedness permit the
actualization of God’s unique design in the life of the church (Ephesians 4). Self-knowledge
allows the believer to follow Paul when he commands “so, whether you eat or drink, do all to the
glory of God” (1 Corinthians 10:31, NET). When enabled by the Holy Spirit, self-knowledge
leads the believer to understand at a deeper level how he or she is “fearfully and wonderfully
made” (Psalm 139:13, NET).
This connection between a greater understanding of God Himself and a greater
understanding of the believer’s self is an area of research that should be explored further and
then vectored for the spiritual growth of the layperson. The author is reminded of the time his
mother called him to look at great flocks of birds going by, whirling in an ever-changing
murmuration. Only after gaining the self-knowledge (through an optometrist) of his myopia was
he able to discern God’s greatness better. The same idea applies to the connection between self
and God-knowledge. One may better appreciate God’s greatness (and one’s own weakness) after
recognizing how He works through one’s quirks and idiosyncrasies and redeems one’s broken
past.
The intentionality of the PPS is worthy of greater research. This researcher has remarked
previously that American Christianity has too often focused on an unreachable picture of
godliness. Often the exemplars are those men and women who had an almost superhuman
connection to the Almighty. A Personal Purpose Statement allows the individual believer to set a
more feasible goal with often more tangible results. The process described herein calls for a
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simple statement wherein Christ is lifted as the model for a particular action within a specific
context and time. The secular world calls for S.M.A.R.T. goals, but without lifting Christ as the
model. Focus on the use of a PPS in spiritual formation and the consequent results within the
lives of spouses, children, co-workers, and the like would be a fascinating area of research and
study.
What is the difference between this process of training in godliness and the variety of
self-help books spewing forth from the unholy maw of secularism? Is there any difference to be
found? The benefit of spirituality has become more of a focus, especially around palliative care,
nursing, and psychology. Further research should focus on the benefit of focusing on the other
and bringing self into service of the other and doing so by the power of the third Person of the
Trinity. The Holy Spirit is decidedly the difference between this process and the stacks of selfhelp books. Only He can well and truly bring about change.
The art of developing buy-in and follow-through has changed. No longer will people
enthusiastically join in a project for involvement’s sake alone. Now, there must be a cost-benefit
analysis on the part of the participant, a desire to spend one’s precious time in such-and-such an
endeavor, and a sense of the worthwhileness of it all. Research could provide pastors, church
staff, and leaders of all stripes with ways to build the needed connections, particularly in a more
efficient and effective manner, if indeed such a manner exists. Further research might also help
these leaders to focus on leading their people to do the best things and not simply the good
things.
Utilizing virtual resources is a fascinating area of study. Lowe and Lowe have laid out a
fascinating concept in their book, Ecologies of Faith in a Digital Age, wherein community can
exist within the virtual realm and be found to be just as vibrant. This research is vital to
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contemporary society. Research should focus on how to maintain the social skills necessary for
face-to-face intercourse with other humans while forming distinct and viable communities within
the virtual realm.
Research could also help churches to utilize virtual resources. One area is in developing a
virtual contingency plan for the Body of Christ. As the COVID-19 Pandemic has shown,
situations may arise that break down the old and normal way of doing business and force the
church to veer into new and strange territory. From this point (2022 CE) on, the church must
learn to work in the physical and virtual realm. Research is needed to show that community and
growth can and do exist in the virtual realm.
Finally, research is needed around developing teachers. Too often, teachers of the Bible
are grabbed from the ever-dwindling mass of volunteers, who may or may not have teaching
experience. One only need look into the material produced by Christian publishing houses to find
most curricula seems focused more on the very basics of Christianity than on any deep subject.
The plethora of material outlined with the stage directions of “Now say this,” “Now do this” and
“The teacher will say” have inadvertently led to churches filled with believers nourished on the
milk of Christianity and not the solid food thereof. Churches need to understand how to
intentionally develop teachers and leaders who will take their people into the banquet hall of
solid Christian thought.

Lessons Learned
Asking for self-reflection on the part of the participants without engaging in selfreflection on the part of the researcher smacks of hypocrisy. Where, during this project, did the
researcher himself gain either self-knowledge or better understanding in other areas? Two areas
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of growth spring to this researcher’s mind. The first is the area of his own self-knowledge. Many
of the complaints heard from the participants spring from the researcher’s foibles, especially in
grasping how very collaborative in nature he is. A parallel area within the realm of selfknowledge was the researcher becoming aware of his baggage when put under pressure. The
second area is group dynamics. Despite extensive experience in education and leadership, group
dynamics remain, in two ways, an elusive target. Those two areas are eliciting buy-in and
building relationships.

Self-knowledge
While very self-motivated, this researcher’s highly collaborative spirit did indeed work
against him as much of this project was built in isolation and he had fewer ready-made areas for
bouncing ideas off. Consequently, the questions were written more haphazardly and less
thoughtfully. This led to the complaints that more pointed questions were needed which related
more closely to the theme of the week and to the biblical passages. This also contributed to
interview and pre- and post-survey questions being poorly focused on the objectives of the
project itself.
This lack of focus also shows in how instructions were given. The group leader training
felt rushed, partially due to this researcher not collaborating with others in the planning thereof.
Hoping to bring in that collaborative element is part of the reason for asking the group leaders to
provide feedback via e-mail. However, as the group leaders provided a paucity of feedback to
this researcher, that collaborative element fell to the wayside. Not working with collaboration in
view also brought about instructions for the week that were not quite as descriptive as needed by
the participants.
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A lack of playing to the collaborative side also contributed to poor time management on
the part of the researcher. Technically, perhaps, this should be labeled a lack of accountability.
At any rate, there was not that positive pressure provided by outside influences, apart from the
project deadlines. This lack of positive outside pressure points to a need for the researcher to
practice better time management and for more outside accountability. While an area of previous
growth on the part of the researcher, this project has pointed out a need for continued growth in
this area.
A final area of self-knowledge comes in the guise of the researcher becoming more aware
of his response to outside pressure, whether genuine or assumed. As the researcher reflected
upon this, he remembered a previous incident. Upon returning from his first deployment to his
home station in WY, the flight attendant graciously pointed out to the other airline passengers
that several returning deployers were aboard and requested the other passengers wait for those
deployers to disembark first. This researcher felt such pressure to get off the airplane and thus
not put a burden upon the other passengers that he reacted forcefully, and perhaps rudely, in his
anxious hurry to disembark. Much the same happened in the training for this project. Standing in
front of men he did not know well, and anxious not to take up any more of their time than
necessary as well as a desire to please them, he recognizes a familiar anxiety and a consequent
rushing through the material occurred. This happened two times. First was the group leaders’
meeting. Anxiety and fear, connected with having forgotten the PowerPoint presentation on a
portable hard drive at home, drove a hastening spirit. This spirit pushed the researcher to finish
more quickly than planned and to make changes during the training. For instance, it was
originally planned to utilize the time to go through each of the self-knowledge activities
embedded in the training. Instead, the researcher opted for virtual feedback. This turned out to be
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a poor idea. Second was the initial information meeting. Again, fear and anxiety drove a
shortening of the meeting and the taking of shortcuts. This, in some ways, contributed to the
short-circuiting of the learning process.

Group Dynamics
Understanding group dynamics is a powerful contributor to success on a variety of levels.
Conversely, a lack of understanding contributes to failure on a variety of levels, as well! This
researcher discovered a lack of understanding in at least two areas. One area was helping the
participants to achieve buy-in. The other was in not focusing on relationships.
The lack of buy-in can be traced to one concept. The researcher needed to cast a better
vision for the project. One participant stated the objective as “just training in godliness.” Some of
the participants seemed to exhibit this through a lack of commitment and understanding and a
personal connection with the need to “train…in godliness.” Again, a better vision needed to have
been cast through the sermon, by talking with the small groups, and in private conversations
where the participants hungered for growth in godliness because they desired to walk in the truth
and become more what God has called them to be! It must also be remembered that discipleship
is a life-long process and eight to ten weeks is only enough to whet one’s appetite for godliness
and to prepare oneself for the oncoming spiritual battle.

Application
Application is the good end of all educational processes. If “So what?” is not asked and
answered, then education has not completed its end. James tells believers to be “doers” and not
just “hearers” (James 1:22, NET). Paul tells the Philippians that “What you have learned and
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received and heard from me—practice these things” (Philippians 4:9, NET). With the end of the
application in mind, what can be taken away from this process and applied in other settings? By
“other settings,” this researcher intends those settings to be Christian in nature. In all, six
applications come to mind regarding the application of the principles gleaned from this project.
Christians in every setting must understand the need for ‘godliness.’ Whether
participating in a mission trip, a youth group, a discipleship group, a worship service, the praise
team, or any other aspect of the Christian church in America, participants must realize that the
goal is to become more like Christ. Becoming more like Christ looks like matching the inner
reality of salvation with the outer reality of Christlike actions. To grow in godliness is to become
an embodied spiritual being. Without that end in mind, all the activities become a waste of time
and a grievance to God Himself. A Christian’s end must be godliness itself.
Christians must also understand the value of training in godliness. Very little in this
world comes without effort. Godliness is no different. Applying a purposeful, intentional process
to training in godliness, as with any desired training, is fundamental to growth. Christians across
the spectrum of Christian thought can benefit from applied training in this area. To this
researcher’s mind, growth in godliness is the fundamental duty of the Christian believer.
Therefore, intentional training can be brought to bear in every aspect of the Christian’s life,
whether thought, word, or deed. The Westminster Larger Catechism (WLC) points to this growth
in godliness when it answers the question, “What is the chief and highest end of man?” with
“Man’s chief end is to glorify God and to enjoy Him forever” (WLC 1).
If “imitation is the sincerest form of flattery,” then Christians best glorify God by seeking
to imitate Him. Christians best learn to imitate God by training to do so. Training is best done
through an intentional, purposeful process. Whether one adopts the process outlined in this
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project or not, the point is to be both intentional and purposeful. Intention includes objective.
Therefore, the Christian must, at the very least, have an achievable goal. Only then may he attain
that objective. Simply telling the Christian to “be holy” without walking through any process for
reaching holiness is inviting that Christian to failure and self-deprecation.
Inviting Christians to increase their self-knowledge while also increasing in Godknowledge is also applicable across the arena of Christianity. Quietly asking “Why?” a person
does such-and-such may come across as flippant, but the honest seeking after reasoning draws
out one’s biases, triggers, barriers, hurts, and so on. Taking those flaws to God and asking for
Him to address those idiosyncrasies can only bring forth growth. Helping teens understand their
need to attack others, helping spouses to confront their anger, asking pastors to face their fears,
or encouraging Christians to understand themselves better and then bring that to the cross can be
accomplished through Sunday Schools, coffee breaks, small groups, sermons, and every tool
American Christendom utilizes. In the end, self-knowledge brings a person’s sin into the light of
Christ and allows the Holy Spirit to work His healing thereon and God is glorified.
The concept of revising one’s practice of spiritual formation to mesh with his God-given
personality is also applicable to most Christian settings. Christians are often given a “one size fits
all” method of spiritual formation. This detracts from the uniqueness of being made in God’s
image. He is, after all, not a one-dimensional being, and neither are Christians as human beings.
Therefore, Christians should be encouraged to practice spiritual formation in many ways, as well
as in a mix of individual and community practices.
The celebration of visible growth in godliness should be practiced as often as possible.
While not necessary to shout these successes across social media, Christians too often shy away
from any celebration for fear of appearing to be boastful. A friend of the researcher recently cut
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himself off from saying he was proud of a sermon he preached. He was encouraged to be proud
that God used him to preach the Word powerfully. So long as God receives the glory for any
successes, Christians may feel comfortable in their celebration. This gets away from the guilt and
shame often associated by secular culture with Christianity. Non-believers who begin attending
church should be celebrated, not condemned. New Christians who recognize a need to change
some aspect of their behavior, even such a change seems miniscule to others, should be praised
for following the leading of God in that respect, even though other aspects remain rather
unorthodox. The success of a married couple who admits trouble in marriage and then takes that
trouble to God for healing should be pointed out as a model. Again, ‘tis not for their glory but the
glory of God alone. Indeed, God’s glory is the true end of creating a celebratory atmosphere.
Christians should be known for their attitude of lifting God and each other up and not the
opposite.
Finally, when speaking of application, it behooves all believers to remember that all the
results listed in these last chapters are context-sensitive and may not transfer well to other
contexts. The true application, then, is to recognize the need for a process and the need to seek a
process that matches the local context. The cookie-cutter approach to Christian discipleship fails
often. This should not keep Christians from taking an idea (i.e., training in godliness) and the
materials or processes associated therewith, and molding those to fit the local context. The
application is, as Lord Tennyson wrote in Ulysses, “to strive, to seek, to find, and not to yield.”

Conclusion
This final chapter examines the direction and impacts this project might have in the
future. Any project with any spirit is prone to the idea of Semper Gumby (that is, “always
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flexible”). For a more successful outcome in the future, the researcher proposed several changes
if one were to attempt a like project elsewhere. Researchers must also think through the
foundations their projects might lay for future investigation. This researcher laid out six
suggestions for future research. A project of this length and investment must inevitably affect the
researcher. Consequently, several personal impacts on this researcher were laid out. In a sense,
anyone attempting something similar is warned that personal change will happen! Finally,
takeaways relevant to other contextual settings were described, making parts of this project
universal.
This project has been a blessing. What began as a steppingstone for other academic
endeavors and further professional advancement has turned into a refinement of the author’s
walk-in spiritual formation as he has personally practiced this process for training in godliness. It
is hoped that, as others read through this project, they will come away with a deeper
understanding of godliness and the need for intentionality and purpose in training for godliness.
Finally, it is hoped that God is glorified, His Kingdom is built, and lives are healed. Soli Deo
Gloria!
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APPENDIX A
Project Leader Training
Before beginning the actual project, training was held for small group leaders. This
appendix includes an itinerary for the meeting, the outline of the PowerPoint presentation, the
project schedule, a Personal Purpose Statement (PPS) worksheet, and the passages and
journaling questions for the daily Bible study.

Agenda
Small Group Leader Training
11.21.21
Heritage Baptist Church
Attendees
o ____________________
o ____________________
o ____________________
o ____________________
Itinerary
Time

Activity

Materials Needed

11:30

Assemble and pass lunches out

Slide on screen

11:50

Cast vision (train in godliness + both self and
God-knowledge) and express thanks

Slide

12:00

Set the 10-week battlespace (dates, locations,
sign-ups, etc.)

Slide

12:10

Lesson Plan + Activity Overview (full 10week plan + Bible Study, journaling, etc.)

Slide + Handhelds

12:40

Leader Expectations (data gathering [which
data?] and passing on to me ßhow will it get
to me?)

Slides
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12:50

Homework (so to speak) where I will send
out the material to do and they do it and then
ask us all questions. Best way for all to see
questions is (e-mail? GroupMe? FB?).

Slide with schedule

13:00

Questions

Slide

13:15

Thank you for helping me in this project!

Slide

Cast vision
Good afternoon! You heard in service today that my DMIN project coincides with the return of a
discipleship program at Heritage. I’m truly grateful for this opportunity both to work on my
DMIN and to help Heritage begin something new.
à See notes on PPT!

What makes my discipleship program different from what has come before? To put it succinctly,
it’s about PROCESS and the following makes it different:
* intentional training in godliness;
* a growth in self and God-knowledge;
* immediate application in a personal context;
* mentorship from Christ Himself and from others in the journey;
* community.
Battlespace
* 10 weeks
* Wk 1—Interest meeting and sign-ups at HBC;
* Wk 2-9—the small groups do the work somewhere within MGM!
* Wk 10—gather together; gather the data; bring to closure at HBC.
Overview
--Jan 02 . . . Sermon and program emphasis
* Begin recruitment
--Jan 09 . . . Information Meeting
* Fill out pre-surveys
* Informed Consent/Confidentiality Forms
* Sign up for leaders/groups/locations/etc.
* Complete PPS (Personal Purpose Statement)
__Id fruit of spirit to grow
__Id context for practice
--Jan 16 . . . Begin small groups
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* Weekly attendance (data)
o Bible Journal/Study Plan
* Activities
o Spiritual Compass
o Spiritual Gifts 1
o Spiritual Gifts 2
o Spiritual Gifts 3
o 16personalities.com
--Mar 13 . . . Last small group
--Mar 20 . . . Conclusion of study
* Post-surveys
* Collaborative Feedback Report
Expectations
* See PPT
Practice
* Pass out packets
* Ask them to take a week (as seen on PPT) for each activity. I’ll send out e-mail for all to
respond to with questions, comments, etc.
Questions
1. What about teens (from Nathan)? Yes, but cannot use their data.
2. How many people per group? About 5

Thank you!

140

PowerPoint Outline
4/19/22

1

JOURNEYMEN:
TRAINING IN GODLINESS
A HERITAGE BAPTIST CHURCH DISCIPLESHIP PROCESS

2

THE VISION
• INTENTIONAL TRAINING WITH AN INTENTIONAL PURPOSE

3

OVERVIEW

4

SAMPLES
1.PERSONAL PURPOSE STATEMENT
2.
2.BIBLE STUDY AND JOURNAL
DAY 1 JOHN 1:40-42 JESUS NAMES PETER

5

SAMPLES
IN YOUR DAILY JOURNAL ENTRIES, ANSWER THESE
QUESTIONS ABOUT THE PASSAGE FOR THAT DAY:
ØWHO ARE THE MAIN CHARACTERS?
ØWHEN DOES THE MENTORING HAPPEN?
ØWHY IS JESUS MENTORING PETER HERE?
ØWHAT IS THE MAIN THRUST OF THE MENTORING?
ØHOW DO YOU RELATE TO PETER IN THIS? HOW MIGHT
JESUS' WORDS HELP YOU TRAIN FOR GODLINESS?
ØIS THIS MENTORING TEACHING, REBUKE, CORRECTION, OR
TRAINING?
A. IF TEACHING, WHAT DO YOU LEARN ABOUT GODLINESS?
B. IF REBUKING, WHAT DO YOU NEED TO STOP IN ORDER TO
GROW IN GODLINESS?
C. IF CORRECTION, WHAT DO YOU NEED TO CHANGE IN
ORDER TO GROW IN GODLINESS?
D. IF TRAINING, WHAT DO YOU NEED TO START DOING IN
ORDER TO GROW IN GODLINESS?
ØHOW WILL YOU PUT INTO PRACTICE TODAY YOUR NEW
DISCOVERY?

6
7

1

8
9
10
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Project Schedule

Step One

Date:
______________

Leader:
_________________

Pre-intervention logistics planning
Action

Time Needed

Materials Needed

__Recruit 2-3 group
leaders.

àMinimum 12
weeks beforehand.

__5-min “elevator speech”

__Train group leaders
in program.

àMinimum 10
weeks beforehand.

__All printed materials.

__Set day/time/space
for information
meeting.

àMinimum 4
weeks beforehand.

__Make arrangements
with church for room,
tables, chairs, food, time
slot, date, budget, and
A/V equipment.

__Gather feedback
and make necessary
revisions.

àMinimum 2
weeks beforehand.

__Any written comments.

__Slide for church
PPT.

àTwo weeks
before

__PPT slide.

__Preach sermon on 1
Timothy 4:7a.

àTwo weeks
before

__Permission of pastor;

__Begin recruitment
of group members

àTwo weeks
before

__Any 18+ year old male
at HBC;

__Meeting space, day,
time, etc.

__Sermon.

o Sign-up sheet/site;
__Designated men for
interviews
__Print materials for
information meeting.

àWeek before

Notes

__Paper and equipment.
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* See Appendix B
for a sample
sermon.

Step Two

Date:
______________

Leader:
_________________

Information Meeting
End Goal: Prepare a personal purpose statement.
Action

Time Needed

Materials Needed

__Interview
designated men

à week before
information
meeting

__Order food for
breakfast.

à c. 1 week before __Church treasurer and/or
check

__Arrange for pickup of breakfast

à c. 1 week before __Volunteer to pick up &
deliver food to church

__Arrange seating

à 1 hour before

Notes

__Volunteers;
__Initial Interview
Questions

__Set-up team;
__enough tables/chairs
for expected participants

__Place Pre-Survey
at each setting

à 1 hour before

__Pre-Surveys and pen

*Ask attendees not to
fill out beforehand
* See Appendix C for
Pre-Surveys.

__Pastor introduces
the meeting and
prays

à 5 -10 min

N/A

__Breakfast is served

à 30 min

__Plates, plasticware,
cups, etc.

__Ask men to finish
Pre-Survey.

à 15 min

__Pick up surveys

à 5 min

*Near end of breakfast
__Trained volunteer to
collect and tabulate
surveys;
__spreadsheet
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__Main presentation

à 15 min

__Outline of presentation

__Create personal
purpose statement

à 15 min

__Outline of presentation; * See Appendix D for
PPT.
__PPT;
__pen/paper;
__time to create;

__Invite to project
participation

à 30 min

__Dismiss in prayer

à 5 min

Step Three

Date:
______________

__Outline of presentation; * See Appendix E for
informed
__informed
consent/confidentiality
consent/confidentiality
forms.
forms;
* See Appendix F
__pens;
sample PPT.
__trained volunteer;
__results of pre-survey on
a PPT

Leader:
_________________

Training Week 1
Evaluate spiritual strengths.
Action

Time Needed

Materials Needed

__Leader sets up
location, day, and time
with group members.

à 1 week before

__List of groups and
members.

__Leader arranges
space for group.

à 1 hour before

Tables, chairs, pens, food
and drink

__Leader sets up
journals for each
member.

à 1 wk before

__journals;
__Bible Study plan;
__”Jesus Mentoring”
questions in front;
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Notes

* See Appendix
G for plan and
questions and
sample page.

__Leader takes
attendance to turn in.

à 5 min

__Attendance Sheet

__Leader reminds men à 5 min
of purpose.

*for community
profile and
attendance
records
* Purpose =
training in
godliness;
* “godliness” =
“training actions
to reflect God’s
truth”

__Group members
introduce selves and
personal purpose
statement (PPS)

à 1 min apiece

__Each member’s PPS
from info meeting

* Should be
reminded before
meeting.

__Leader goes over
daily Bible Study
format

à 30 min

__Jesus mentoring
journals;

* See Appendix
G.

__Self-awareness tools;
__Weekly Discussion;
__Write in PPS in journal

__Leader explains
Spiritual Compass
format and purpose

à 30 min

__Spiritual compass
pages;

__Group members
invited to share SC
results with group.

à 30 min

__Spiritual compass result
pages;

__Leader collects SC
result pages.

à 5 min

* See Appendix
H.

*Let members
copy results
down, or
photocopy pages,
etc.
*Turn pages into
Project Leader.

__Leader shares his
results and insights.

à 5 min
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Date:
______________

Step Three

Leader:
_________________

Training Week 2
Create strengthening behaviors for areas of growth.
Action

Time Needed

Materials Needed

__Leader contacts
group members.

à 1 week before

__List of groups and
members.

__Leader takes
attendance to turn in.

à 5 min

__Attendance Sheet

__Leader reminds men à 5 min
of purpose.

Notes

*for community
profile and
attendance
records
* Purpose =
training in
godliness;
* “godliness” =
“training actions
to reflect God’s
truth”

__Group members are
invited to share
lessons learned from
“Mentoring with
Jesus.”

à minimum 30
min.

__Each member’s Bible
Study journal.

* If a member
hasn’t done his
studies, ask how
to help him be
more consistent.
* Don’t let one
member take up
all the time.
* How, as a
group, can you
exhibit grace and
mercy for the
struggling
member?

146

__Leader shares a
poignant lesson
learned.

à 10 min

__Members share
insights gained from
SC.

à 30 min

__SC result pages

__Group brainstorms
behaviors each person
may start to strengthen
a growing area.

à 30 min

__Bible Study Journals

* Have members
write down
behaviors to
change or begin.

__Leader passes out
“Spiritual Gifts, Step
One” to members

à 5 min

__Spiritual Gifts, Step
One;

* See Appendix I

__Group goes over
Appendix I and what
is expected.

à 15 min

__Group dismisses in
prayer

à 5 min

__Ask for prayer
concerns;
__Pray for each member’s
growth in godliness

__Leader e-mails
attendance to Project
Leader

Step Three

* Project Leader
tracks age and
attendance of
each participant

Date:
______________

Leader:
_________________

Training Week 3
Understand potential/active spiritual gifts.
Action
__Leader takes

Time Needed
à 5 min

Materials Needed
__Attendance Sheet
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Notes
*for community

attendance to turn in.

profile and
attendance
records

__Leader reminds men à 5 min
of purpose.

* Purpose =
training in
godliness;
* “godliness” =
“training actions
to reflect God’s
truth”

__Group members are
invited to share
lessons learned from
“Mentoring with
Jesus.”

à minimum 30
min.

__Each member’s Bible
Study journal.

* If a member
hasn’t done his
studies, ask how
to help him be
more consistent.
* Don’t let one
member take up
all the time.
* How, as a
group, can you
exhibit grace and
mercy for the
struggling
member?

__Group members
discuss their revealed
working and potential
spiritual gifts.

à 45 min

__Each member’s
Spiritual Gifts, Step One
results.

__Group members
à30 min
encourage each other
to utilize their working
gifts.
__Group dismisses in
prayer

à 5 min

* Sample
questions: “Do
you agree with
your results?”;
“How have you
seen these
working out?”
*Pinpoint
concrete ways to
utilize these gifts
and make actual
plans to do so.

__Ask for prayer
concerns;
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__Pray for each member’s
growth in godliness
__Leader e-mails
attendance to Project
Leader

Step Three

* Project Leader
tracks age and
attendance of
each participant

Date:
______________

Leader:
_________________

Training Week 4
Understand God’s Spirit at work.
Action
__Leader takes
attendance to turn in.

Time Needed
à 5 min

Materials Needed
__Attendance Sheet

__Leader reminds men à 5 min
of purpose.

Notes
*for community
profile and
attendance
records
* Purpose =
training in
godliness;
* “godliness” =
“training actions
to reflect God’s
truth”

__Group members are
invited to share
lessons learned from
“Mentoring with
Jesus.”

à minimum 30
min.

__Each member’s Bible
Study journal.

* If a member
hasn’t done his
studies, ask how
to help him be
more consistent.
* Don’t let one
member take up
all the time.
* How, as a
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group, can you
exhibit grace and
mercy for the
struggling
member?
__Group members
discuss utilizing
working gifts.

à 30 min

__Leader passes out
“Spiritual Gifts, Step
Two” to members

à 5 min

__Group goes over
Appendix J and what
is expected.

à 15 min

__Group dismisses in
prayer

à 5 min

__Spiritual Gifts, Step
One, and practical
applications from last
week.

* Did they
practice their
working gifts?

__Spiritual Gifts, Step
Two;

* See Appendix J.

*Celebrate those
who did!

__Ask for prayer
concerns;
__Pray for each member’s
growth in godliness

__Leader e-mails
attendance to Project
Leader

Step Three

* Project Leader
tracks age and
attendance of
each participant

Date:
______________

Leader:
_________________

Training Week 5
Discuss how our gifts are seen by others.
Action
__Leader takes
attendance to turn in.

Time Needed
à 5 min

Materials Needed
__Attendance Sheet
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Notes
*for community
profile and
attendance

records
__Leader reminds men à 5 min
of purpose.

* Purpose =
training in
godliness;
* “godliness” =
“training actions
to reflect God’s
truth”

__Group members are
invited to share
lessons learned from
“Mentoring with
Jesus.”

à minimum 30
min.

__Each member’s Bible
Study journal.

* If a member
hasn’t done his
studies, ask how
to help him be
more consistent.
* Don’t let one
member take up
all the time.
* How, as a
group, can you
exhibit grace and
mercy for the
struggling
member?

__Group members
discuss the results of
the Spiritual Gifts,
Step Two inventory.

à 45 min

__Each member’s
Spiritual Gifts, Step Two
results.

__Group dismisses in
prayer

à 5 min

__Ask for prayer
concerns;

* Sample
questions: “Did
others agree with
your first
results?”; “How
have they seen
these working
out?”

__Pray for each member’s
growth in godliness
__Leader e-mails
attendance to Project
Leader

* Project Leader
tracks age and
attendance of
each participant
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Step Three

Date:
______________

Leader:
_________________

Training Week 6
Confirm working/potential gifts.
Action
__Leader takes
attendance to turn in.

Time Needed
à 5 min

Materials Needed
__Attendance Sheet

__Leader reminds men à 5 min
of purpose.

Notes
*for community
profile and
attendance
records
* Purpose =
training in
godliness;
* “godliness” =
“training actions
to reflect God’s
truth”

__Group members are
invited to share
lessons learned from
“Mentoring with
Jesus.”

à minimum 30
min.

__Each member’s Bible
Study journal.

* If a member
hasn’t done his
studies, ask how
to help him be
more consistent.
* Don’t let one
member take up
all the time.
* How, as a
group, can you
exhibit grace and
mercy for the
struggling
member?

__Group members
discuss utilizing
working gifts.

à 30 min

__Spiritual Gifts, Step
Two, and practical
applications from last
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* Did they
practice their
working gifts?

week.
__Leader passes out
“Spiritual Gifts, Step
Three” to members

à 5 min

__Group goes over
Appendix K and what
is expected.

à 15 min

__Group dismisses in
prayer

à 5 min

*Celebrate those
who did!

__Spiritual Gifts, Step
Three;

__Ask for prayer
concerns;
__Pray for each member’s
growth in godliness

__Leader e-mails
attendance to Project
Leader

Step Three

* Project Leader
tracks age and
attendance of
each participant

Date:
______________

Leader:
_________________

Training Week 7
Create a holistic picture of one’s spiritual gifts.
Action
__Leader takes
attendance to turn in.

Time Needed
à 5 min

Materials Needed
__Attendance Sheet

__Leader reminds men à 5 min
of purpose.

Notes
*for community
profile and
attendance records
* Purpose =
training in
godliness;
* “godliness” =
“training actions to
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reflect God’s truth”
__Group members are
invited to share
lessons learned from
“Mentoring with
Jesus.”

à minimum 30
min.

__Each member’s Bible
Study journal.

* If a member
hasn’t done his
studies, ask how to
help him be more
consistent.
* Don’t let one
member take up all
the time.
* How, as a group,
can you exhibit
grace and mercy for
the struggling
member?

__Group members
discuss the results of
the Spiritual Gifts,
Step Three inventory.

à 45 min

__Each member’s
Spiritual Gifts, Step Three
results.

* Sample
questions: “Did you
make any new
discoveries?” “Do
you feel you have a
more complete
picture of your
spiritual gifts?”

__Group discusses
personality.

à 15 min

__Leader discusses
different personality
types.

* Go through
16personalities.com
first.

__Leader gives members
URL:
www.16personalities.com.
__Group members will
take the test and bring
results in next week.
__Group dismisses in
prayer

à 5 min

__Ask for prayer
concerns;
__Pray for each member’s
growth in godliness

__Leader e-mails
attendance to Project

* Project Leader
tracks age and
attendance of each
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Leader

Step Three

participant

Date:
______________

Leader:
_________________

Training Week 8
Understand one’s personality type.
Action
__Leader takes
attendance to turn in.

Time Needed
à 5 min

Materials Needed
__Attendance Sheet

__Leader reminds men à 5 min
of purpose.

Notes
*for community
profile and
attendance
records
* Purpose =
training in
godliness;
* “godliness” =
“training actions
to reflect God’s
truth”

__Group members are
invited to share
lessons learned from
“Mentoring with
Jesus.”

à minimum 30
min.

__Each member’s Bible
Study journal.

* If a member
hasn’t done his
studies, ask how
to help him be
more consistent.
* Don’t let one
member take up
all the time.
* How, as a
group, can you
exhibit grace and
mercy for the
struggling
member?
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__Group members
à 30 min
discuss personality test
results.

__Members share their
type and descriptions.

Sample
Questions:
* “How accurate
was the test for
you?”
* “Did you gain
any new insights
into who you
are?”
* “Will knowing
these things about
yourself change
or affect any of
your behaviors?”
* “How does
knowing these
things affect your
spiritual life?”

__Group members
retake SC.

à During week

__Members are given the
Spiritual Compass to
retake.

* See Appendix
H.

__Members will bring
results back next week to
turn in.
__Group dismisses in
prayer

à 5 min

__Ask for prayer
concerns;
__Pray for each member’s
growth in godliness

__Leader e-mails
attendance to Project
Leader

* Project Leader
tracks age and
attendance of
each participant
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Step Four

Date:
______________

Leader:
_________________

Recognize successes and growing edges and provide feedback.
Action
__Leader takes
attendance to turn in.

Time Needed
à 5 min

Materials Needed
__Attendance Sheet

__Leader reminds men à 5 min
of purpose.

Notes
*for community
profile and
attendance
records
* Purpose =
training in
godliness;
* “godliness” =
“training actions
to reflect God’s
truth”

__Group members are
invited to share
lessons learned from
“Mentoring with
Jesus.”

à minimum 30
min.

__Each member’s Bible
Study journal.

* If a member
hasn’t done his
studies, ask how
to help him be
more consistent.
* Don’t let one
member take up
all the time.
* How, as a
group, can you
exhibit grace and
mercy for the
struggling
member?

__Leader gathers
Appendix H results.

à 5 min

__Each member’s results
from Appendix H.
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*These will be
turned in and
used to mark
growth in each

area.
__Group will take
post-survey.

à 15 min

__Appendix C

* These will be
turned in to
project leader.

__Group will build
Collaborative
Feedback Report.

à 30 min

__Leader will assign one
recorder.

* Need directions
(“See 5 below”)

__Leader will ask for
group members to provide
feedback on the process.
__Recorder will record
feedback.

__Recorder will send
Collaborative
Feedback Report to
Project Leader.

à 2-3 days

__Group dismisses in
prayer

à 5 min

__Ask for prayer
concerns;
__Pray for each member’s
growth in godliness

__Leader e-mails
attendance to Project
Leader
__Project Leader
interviews designated
men.

* Project Leader
tracks age and
attendance of
each participant
à Within next
week.

__See Final Interview
Questions.
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* See 6 below.

Building a Personal Purpose Statement (PPS)
PERSONAL PURPOSE STATEMENT (PPS)
Ü What’s your goal?
A. Luke 2:52—grow in favor with God and man?
B. 2 Peter 1:8—know Christ more intimately?
C. Ephesians 4:1—a life worthy of your calling?
Ü What’s your focus?
A. 2 Peter 1:5-7 is a good list (faith, excellence, knowledge, self-control, perseverance,
godliness, brotherly love, love)
B. Galatians 5:22-23 lists the fruit of the Spirit (love, joy, peace, patience, kindness, goodness,
faithfulness, gentleness, self-control)
C. James 1:22 reminds us to be doers, and not just hearers.
Ü What’s your context?
A. Need a practical, hands-on laboratory—a relationship of some sort
B. This could be marital, close friends, workplace, driving, etc.
C. What’s your timeline? In other words, when will you reevaluate progress and how?
Ü What are your tools?
A. Holy Spirit (John 14:26)
B. The Word of God (Hebrews 4:12)
C. Prayer (Isaiah 26:3)
D. Accountability Partner(s) (James 5:16)
E. Self-judging (see 1 Corinthians 11:28)
F. Adversity (Hebrews 12:7-13)
A final statement might look something like this—I desire to know Christ more intimately by
growing in emotional self-control in my workplace. I will reevaluate and readjust in 8 weeks
by…(measuring, asking, analyzing, etc.).
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Daily Bible Study and Journal Questions
DAILY BIBLE STUDY JOURNAL
Day

Verse

Synopsis

1

John 1:40-42

Jesus names Peter

2

Matthew 4:18-20

Jesus calls Peter

3

Mark 1:16-20

Jesus calls Peter

4

Luke 5:1-11

Jesus calls Peter to be a "Fisher of
Men"

5

Matthew 8:14-17

Jesus heals Peter's MIL

6

Mark 1:35-39

Peter finds Jesus praying

7

Mark 3:13-19

Jesus chooses the 12

8

Matthew 10:1-15

Jesus sends out the 12

9

John 6:1-15

Jesus feeds 5,000

10

Matthew 14:22-33

Peter walks on water

11

Matthew 15:1-20

Jesus teaches about inner purity

12

Matthew 16:13-20

Peter confesses Jesus as the Christ

13

Matthew 16:21-28

Peter rebukes Jesus

14

Mark 8:31-9:1

Peter rebukes Jesus

15

Matthew 17:1-13

Transfiguration

16

Mark 9:2-13

Transfiguration

17

Matthew 17:24-27

Temple Tax

18

Matthew 18:21-35

Parable of Unforgiving Servant

19

Luke 12:35-48

Prepare for Christ's coming

20

Matthew 19:16-30

Peter asks for his reward

21

Mark 13:1-37

Peter asks about the end times

22

Luke 22:7-13

Jesus sends Peter in to prepare

23

John 13:1-20

Jesus washes Peter's feet

TW 1

TW 2

TW 3

TW 4

TW 5
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24

John 13:21-30

Peter asks about the betrayer

25

Matthew 26:31-35

Jesus predicts Peter's betrayal

26

Luke 22:31-33

Jesus prays for Peter

27

Luke 22:34-38

Peter to betray Jesus

28

John 13:31-38

Peter to betray Jesus

29

John 17:6-19

Jesus prays for the disciples

30

Matthew 26:36-46

Gethsemane

31

John 18:1-11

Peter cuts off an ear

32

John 18:12-24

Peter denies Christ 1x

33

Matthew 26:69-75

Peter denies Christ 3x

34

Luke 22:54-62

Peter denies Christ 3x

35

John 20:3-10

Peter at the tomb

36

Mark 16:14

Jesus rebukes the disciples

37

John 21:1-14

Jesus cooks breakfast

38

John 21:15-17

Jesus, Peter, and Love

39

John 21:18-19

Jesus predicts Peter's death

40

John 21:20-23

Jesus challenges Peter

TW 6

TW 7

TW 8

In your daily journal entries, answer these questions about the passage for that day:
1.
2.
3.
4.
5.
6.

Who all is involved?
When does the mentoring happen?
Why is Jesus mentoring Peter here?
What is the main thrust of the mentoring?
How do you relate to Peter in this? How might Jesus' words help you train for godliness?
Is this mentoring teaching, rebuke, correction, or training?
a. If teaching, what do you learn about godliness?
b. If rebuking, what do you need to stop to grow in godliness?
c. If correction, what do you need to change to grow in godliness?
d. If training, what do you need to start doing to grow in godliness?
7. Put into practice TODAY your new-found discovery.
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APPENDIX B
Project Introduction
Introducing the project to Heritage Baptist Church occurred over a series of steps. This
appendix includes a PowerPoint slide for introducing the Bible study to the church, a sample
sermon, the presentation given during the Information Meeting, the pre-survey, and the final
training packet.

Introduction Slide
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Sample Sermon
Get Fired Up!
1 Timothy 4:7-8
Objective: The congregation will develop a plan for training in godliness.
Introduction
A. What gets you fired up about something?
1. What gets you fired up?
a. Injustice?
b. Wrong doing?
c. Toilet paper hanging the wrong way?
d. Getting cut off in the street?
2. We saw America get fired up in 2020, right?
a. Protests against racial injustice;
b. Protests against quarantines;
c. Protests re: the President, both for and against;
d. In fact, so fired up America had the largest voter turnout ever for a Presidential
election!
3. What gets you fired up?
B. Spiritual Fitness
1. Let’s make that a more pointed question—what gets you fired up about fitness?
a. I know it’s time for the obligatory “get ready for the new year” sermon.
b. After the holidays, we ALL get “fired up” for fitness, trying to lose that
holiday heft!
i. The gyms will be FULL;
ii. Diets are ubiquitous;
iii. Not talking about that…
2. What gets you fired up about spiritual fitness?!
a. A new virus?
b. Political unrest?
c. Increased anxiety and stress?
d. A sense that we are perhaps entering into the final stages of God’s Revelation?
3. Whatever does it, how is your spiritual fitness? Are you flabby? Fit? Eating too much
junk food? Do you put as much work into your spiritual fitness as you do your
physical fitness?
C. Context
1. The Apostle Paul’s writings are replete, full to the brim, of mentoring in spiritual
fitness.
2. One of his proteges is Timothy, the young pastor to whom Paul writes two letters. We
are looking at 1 Timothy 4:7-8, and I invite you to turn there.
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3. Timothy seems a little timid and anxious, and Paul is constantly encouraging him
towards both physical and spiritual fitness.
D. Segue
1. That’s my goal today—I’d like to encourage us towards spiritual fitness.
2. We are in serious times, with new diseases, a “new” kind of political disunity, a
society seemingly fracturing along so many seams, and an increase in anxiety and
depression. The world is looking for men and women who are spiritually fit, who will
stand in the gap, and who will bear each other’s burdens.
3. Are you able to bear the strain of where God will place you in 2021?
4. Before we jump in, let’s pause for a moment of prayer.
Body
A. V. 7
1. “Have nothing to do with godless myths and old wives’ tales
a. Jewish legends about creation and God
i. verses 4-5
ii. 1:4
iii. 6:20
iv. 2 Timothy 4:4
b. In other words, those endless speculations, disputes, and made-up doctrine. It's
all junk food, conspiracy theories, and fake news!
2. rather,
a. shows a comparison
b. idea of turning towards something better!
3. train yourself to be godly.
a. train
i. discipline
ii. purposeful
iii. vigorous training
iv. put as much effort into godliness as into physical fitness!
b. godly
i. god-likeness
ii. 1 Peter 1:14-16
iii. devotion
iv. humility
B. V. 8
1. For -- speaks to purpose
2. physical training is of some value
a. only holds promise for this life
b. allows us to do the ministry God has called us to;
c. Keeps me in the United States Air Force;
3. but godliness has value for all things holding promise for both the present life
a. Ephesians 6:13—makes us able to stand our ground
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b. Galatians 6:1—helps bring restoration to others
c. Philippians 4:6-7—peace and lack of anxiety
d. 1 Thessalonians 4:13--hope
4. and the life to come.
a. 2 Corinthians 5:17—new creation
b. 1 Corinthians 13:12—full knowledge of Christ
c. Revelation 21:4—no more tears
d. 1 Corinthians 15:35-52—eternal life
C. What might “training in godliness” look like? (Go to handout)
Conclusion
A. It’s that time of year, when we want to do better in some way, and so begin to write out or
think through our “New Year’s Resolutions.” We’re fired up to be better!
B. I encourage us all to take get “fired up” to train ourselves in godliness. It’s becoming more
vital for American Christians than perhaps any time in my lifetime.
C. The first step is Christ…
D. The second step is committing ourselves to the Way of Christ.
E. Pray and bless with…
1 Corinthians 15:58
Therefore, my beloved brothers, be steadfast, immovable, always abounding in the work of the
Lord, knowing that in the Lord your labor is not in vain.
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Worksheet to go with Sermon
Building a “Training in Godliness” Plan
What’s your goal?
A. Luke 2:52—grow in favor with God and man?
B. 2 Peter 1:8—know Christ more intimately?
C. Ephesians 4:1—a life worthy of your calling?
What’s your focus?
A. 2 Peter 1:5-7 is a good list (faith, excellence, knowledge, self-control, perseverance,
godliness, brotherly love, love)
B. Galatians 5:22-23 lists the fruit of the Spirit (love, joy, peace, patience, kindness, goodness,
faithfulness, gentleness, self-control)
C. James 1:22 reminds us to be doers, and not just hearers.
What’s your context?
A. Need a practical, hands-on laboratory—a relationship of some sort
B. This could be marital, close friends, workplace, driving, etc.
What’s your timeline? In other words, when will you reëvaluate progress and how?
What are your tools?
A. Holy Spirit (John 14:26)
B. The Word of God (Hebrews 4:12)
C. Prayer (Isaiah 26:3)
D. Accountability Partner(s) (James 5:16)
E. Self-judging (see 1 Corinthians 11:28)
F. Adversity (Hebrews 12:7-13)
A final statement might look something like this—I desire to know Christ more intimately by
growing in emotional self-control in my workplace. I will reevaluate and readjust in 8 weeks
by…(measuring, asking, analyzing, etc.).
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Itinerary for Information Meeting
Information Meeting Presentation
The researcher will stand and introduce himself. He will then introduce the project with the
following outline:
A. Pre-survey;
B. Interest-gathering story about learning to fly an airplane;
C. Create buy-in by reminding the participants of all the new skills they have ever had to learn
and the training required;
D. Challenge the participants:
1. Define “godliness” as “training one’s actions to reflect God’s truth”,
2. “How many of you, once you became a Christian, were taught about godliness with any
process other than the “School of Hard Knocks’?”
3. “Why is it, then, that we so often take new Christians and tell them to live godly lives but
don’t really train them?”
4. “If Paul told Timothy to train in godliness in 1 Timothy 4:7a, then should we not be
following in those footsteps?”
E. Explain the project details:
1. 9 Training Weeks,
2. Small groups,
3. Includes both God-study and self-study,
4. Work to apply self and Scriptural knowledge to daily lives for growth in godliness within a
specific context.
F. Transition to creating a personal purpose statement.
1. How do we apply?
2. Create a purpose statement to remember what we are doing. Covers the following:
a. What’s the goal? “Seeking to train in godliness…”.
b. What are the tools? “…I will apply Christ’s mentoring and the Holy Spirit’s
empowerment…”
c. What is the point? “…to grow in (insert spiritual value) …”
d. What is the context? “…towards (insert personal context) …”.
G. Are there any questions?
1. Say, “If you are interested in training in godliness over the next 8 weeks, please raise your
hand.” Wait for response.
2. If you are interested, there are sign up sheets in the back (post on slide?). Pass out
informed consent/confidentiality forms + pens to those who have raised their hands;
3. Participants fill out and turn back in to volunteer and then sign up for a group.
4. Leader thanks those who have decided to participate and tells them…
a. they will be contacted during the week IRT leader and time/place of next meeting;
b. any undecided have until Wednesday to decide;
5. Pray and dismiss.
Look for people to interview and set it up!
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IRB Consent Form
Consent
Title of the Project: Develop a Process for Training in Godliness
Principal Investigator: Kraig A. Smith, LUSOD
Invitation to be Part of a Research Study
You are invited to participate in a research study. To participate, you must be male and over 18
years of age. Taking part in this research project is voluntary.
Please take time to read this entire form and ask questions before deciding whether to take part in
this research.
What is the study about and why is it being done?
The purpose of the study is to study the results of having a process for training in godliness. This
study will answer the question, “Will having a process for training in godliness help the men of
Heritage Baptist Church live a more holistic spiritual life?”
What will happen if you take part in this study?
If you agree to be in this study, I will ask you to do the following things:
1. Attend an 8-week course of study;
2. Fill out pre and post-surveys;
3. Complete and submit a “Spiritual Compass” survey at the beginning and end of the
study;
4. If asked, be audio recorded for a pre and post-interview by the researcher;
5. Fill out a daily (5x/week) participant journal and submit it to the researcher.
How could you or others benefit from this study?
Participants will not receive a direct, material benefit from this study.
Benefits to society include a more holistic spiritual life and a truer aroma of Christlikeness.
What risks might you experience from being in this study?
The risks involved in this study are minimal, which means they are equal to the risks you would
encounter in everyday life.
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How will personal information be protected?
The records of this study will be kept private. Research records will be stored securely, and only
the researcher will have access to the records.
•
•
•
•
•

Participant responses will be kept confidential with pseudonyms.
Interviews will be conducted in a location where others will not easily overhear the
conversation.
Data will be stored on a password-locked computer and may be used in future
presentations. After three years, all electronic records will be deleted.
Interviews will be recorded and transcribed. Recordings will be stored on a password
locked computer for three years and then erased. Only the researcher will have access to
these recordings.
Confidentiality cannot be guaranteed in small group settings. While discouraged, other
members of the small group may share what was discussed with persons outside of the
group.
How will you be compensated for being part of the study?

Participants will not be compensated for participating in this study.
What are the costs to you to be part of the study?
To participate in the research, you will need to pay for meals in a restaurant if your group
decides to meet in such an establishment.
Is study participation voluntary?
Participation in this study is voluntary. Your decision whether to participate will not affect your
current or future relations with Heritage Baptist Church. If you decide to participate, you are free
to not answer any question or withdraw at any without affecting those relationships.
What should you do if you decide to withdraw from the study?
If you choose to withdraw from the study, please contact the researcher at the email
address/phone number included in the next paragraph. Should you choose to withdraw, data
collected from you, apart from small group data, will be destroyed immediately and will not be
included in this study.
Whom do you contact if you have questions or concerns about the study?
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The researcher conducting this study Kraig A. Smith. You may ask any questions you have now.
If you have questions later, you are encouraged to contact him at kraig.a.smith@gmail.com or
. You may also contact the researcher’s faculty sponsor, Dr. Ronald Autry, at
rautry@liberty.edu.
Whom do you contact if you have questions about your rights as a research participant?
If you have any questions or concerns regarding this study and would like to talk to someone
other than the researcher, you are encouraged to contact the Institutional Review Board, 1971
University Blvd., Green Hall Ste. 2845, Lynchburg, VA 24515 or email at irb@liberty.edu.
Disclaimer: The Institutional Review Board (IRB) is tasked with ensuring that human subjects
research will be conducted in an ethical manner as defined and required by federal regulations.
The topics covered and viewpoints expressed or alluded to by student and faculty researchers
are those of the researchers and do not necessarily reflect the official policies or positions of
Liberty University.
Your Consent
By signing this document, you are agreeing to be in this study. Make sure you understand what
the study is about before you sign. You will be given a copy of this document for your records.
The researcher will keep a copy with the study records. If you have any questions about the study
after you sign this document, you can contact the study team using the information provided
above.
I have read and understood the above information. I have asked questions and have received
answers. I consent to participate in the study.
The researcher has my permission to audio-record me as part of my participation in this
study.
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____________________________________
Printed Subject Name

____________________________________
Signature & Date
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Pre-/Post-Survey
“Training in Godliness” Project

Demographics:
Name: _____________________________________________ Date: ____________________
Age: __18-25

__26-35 __ 36-45 __46-55 __56-65 __66-75 __76-85 __86+

Group assigned to: _____________________________________________________________
Survey:
When the Apostle Paul tells Timothy to “train in godliness” (1 Tim 4:7), is he telling him to . . .
o train to become a god?
o train his inner thoughts to become more like God?
o train his outer actions to become more like God?
Do you have an active process for training in godliness?
o Yes
o No
How many times a week do you train yourself in godliness?
o
o
o
o

0-1x
2-3x
4-5x
6-7x

How aware are you of your godliness?
Unaware

Low Awareness

1

Medium Awareness High Awareness

2

3

On a scale of 1-10, how would you rate your godliness?
-------------------------------------------0

2

4

6

8

10
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4

Very Aware
5

Training Packet
Journeymen
Perhaps consider putting an introductory paragraph explaining how this is the packet that the
men who led groups in your discipleship program received during training. That would help
clear any confusion regarding the contents page on page 173.

The Heritage Baptist Church

Men’s Discipleship Program

Presents

Put me in the game, Coach!
Training for a godly life (1 Timothy 4:7b)
Name: _______________________________________________________________________

Group Leader: ________________________________________________________________
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Introduction
The Edge of Tomorrow pictures Tom Cruise as Army Major William Cage, a Public Affairs
Officer sent into combat with very little combat experience against a highly trained alien force.
The Tomorrow War has Chris Pratt leading a group of untrained civilians into battle with
futuristic aliens. Even if you’ve not seen the movies, you can imagine the result—CARNAGE!
Honestly, only Hollywood sends untrained soldiers into battle and expect success?! Or, are they
the only ones?
Too often, it seems the Church does just that. Having experienced the life-saving work of Christ,
Christians are frequently thrust into the heart of spiritual battles with little to no training. The
result, as expected, is spiritual carnage. Our family, our witness, our freedom in Christ are all
sabotaged, and Christians can become Satan’s favorites—ineffective and unproductive (2 Peter
1:8).
Does it have to be this way? The Apostle Paul writes to his protégé, Timothy, that he is to “train
[himself] in godliness” (1 Timothy 4:7b). Timothy is to train, or discipline, himself in the art of
being “holy as [his] Father in heaven is holy” (1 Peter 1:15). We must do the same.
As with any new skill, training in godliness requires commitment and practice. This is the
journey upon which you are about to embark. Over these next eight weeks, you will learn some
of the drills that will help you succeed and grow in godliness, becoming more like Christ. If you
will stay committed to this process, you will find yourself to be more successful in those spiritual
battles. God will be glorified at work, at home, and perhaps even on the interstates! ;)
Instructions are simple. Meet with your group at the agreed-upon location and time for eight
weeks. On the ninth week, all study groups will meet at Heritage and celebrate the last eight
weeks! This study works on the basis that godliness requires, among other things, a better
knowledge of self (i.e., self-knowledge) and a better knowledge of God (i.e., God-knowledge).
You will grow in self-knowledge by assessing your own spiritual state, discovering your spiritual
gifts, and understanding your own personality. You will grow in God-knowledge by reading
each day’s passage, sitting in Peter’s spot, and listening to what the Lord tells you. Your daily
journal will help you to remember and to grow as you apply the Word of God in your specific
context every day.
Be forewarned! This study is also a project for my Doctor of Ministry (DMIN) work. Therefore,
some things are asked of you. Please be diligent to turn those in, so I can do the work I need to
do to complete this degree. There is a page at the end for writing feedback, whether positive
and/or constructive. In the ninth week, I’ll ask you and your group to provide me that good,
honest feedback.
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Writing a Personal Purpose Statement
Do you remember your Personal Purpose Statement (PPS) from last week? If so, write it here.
If not, the directions are below. You’ll want to keep this PPS in front of you during this process.
It will serve as a means of assessing your own growth.
Write your Personal Purpose Statement (PPS) here: ___________________________________
______________________________________________________________________________
PERSONAL PURPOSE STATEMENT (PPS)
Ü What’s your goal?
A. Luke 2:52—grow in favor with God and man?
B. 2 Peter 1:8—know Christ more intimately?
C. Ephesians 4:1—a life worthy of your calling?
D. Other: ______________
Ü What’s your focus?
A. 2 Peter 1:5-7 is a good list (faith, excellence, knowledge, self-control, perseverance,
godliness, brotherly love, love)
B. Galatians 5:22-23 lists the fruit of the Spirit (love, joy, peace, patience, kindness, goodness,
faithfulness, gentleness, self-control)
C. James 1:22 reminds us to be doers, and not just hearers.
D. Other: _____________
Ü What’s your context?
A. Need a practical, hands-on laboratory—a relationship of some sort
B. This could be marital, close friends, workplace, driving, etc.
C. What’s your timeline? In other words, when will you re-evaluate progress and how?
D. Make this very personal, as in, you will see this person every day.
Ü What are your tools?
A. Holy Spirit (John 14:26)
B. The Word of God (Hebrews 4:12)
C. Prayer (Isaiah 26:3)
D. Accountability Partner(s) (James 5:16)
E. Self-judging (see 1 Corinthians 11:28)
F. Adversity (Hebrews 12:7-13)
G. Community (Ecclesiastes 4:12)
H. Other: ______________
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A final statement might look something like this—I desire to know Christ more intimately by
growing in emotional self-control with my brother. I will reevaluate and readjust in 8 weeks
by…(measuring, asking, analyzing, etc.).
Training Schedule
Training Day/Time: __________________
Training
Week

Date

Training Location: ____________________

Goal

Self-Knowledge

God-Knowledge

TW1 01/16/2022 Evaluate spiritual
health.

Spiritual Assessment

Daily Bible
Study & Journal

TW2 01/23/2022 Discover your
spiritual gifts.

Spiritual Gifts, Step One

Daily Bible
Study & Journal

TW3 01/30/2022 Understand
potential/active
spiritual gifts.

Discuss spiritual gifts.

Daily Bible
Study & Journal

TW4 02/06/2022 Discover how
others see your
spiritual gifts.

Spiritual Gifts, Step Two

Daily Bible
Study & Journal

TW5 02/13/2022 Understand the
broader picture.

Discuss how others see
your spiritual gifts.

Daily Bible
Study & Journal

TW6 02/20/2022 Create a holistic
picture of spiritual
gifts.

Spiritual Gifts, Step
Three

Daily Bible
Study & Journal

TW7 02/27/2022 Understand a 360degree view of
spiritual gifts.

* Presenting a holistic view
of your giftedness.

Daily Bible
Study & Journal

TW8 03/06/2022 Understand
personality type.

* Discuss your personality
type and how that relates to
your spiritual growth.

*www.16personalities.com
Daily Bible
Study & Journal

* Spiritual Assessment,
take 2
TW9 03/13/2022 Recognize
successes, growing

* Collaborative Feedback

177

N/A

edges, and provide
feedback.

Report
* Post-Survey

178
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Training Week 1
Training begins! First, make sure to read the five passages each day (M-F) and then take the time
to consider the questions in your own personal journal, whether that’s electronic, pen and paper,
or clay tablet and stylus. No one else will read these unless YOU let them! You will also take a
Spiritual Assessment. Please copy the results onto the extra sheet and turn that in to your leader.
These assessments provide you a clear picture of your self-transcendence, sense of meaning and
purpose, belongingness, hope, commitment, and forgiveness. All these are key elements of
spiritual growth and show us clearly where we are. We are then provided some goals to work for.
Write your Personal Purpose Statement here: ________________________________________
______________________________________________________________________________
______________________________________________________________________________
Ü You’ll be asked to write your PPS every week. Why? 1) This repetition keeps your
goal in front of you; 2) This weekly repetition allows you to refine your statement, if
needed.
Bible Study Passages and Questions for Daily Journal
Day
Passage
Synopsis
1

John 1:40-42

Jesus names Peter

2

Matthew 4:18-20

Jesus calls Peter

3

Mark 1:16-20

Jesus calls Peter

4

Luke 5:1-11

Jesus calls Peter to be a "Fisher of Men"

5

Matthew 8:14-17

Jesus heals Peter's MIL

In your daily journal entries, answer these questions about the passage for that day. Be prepared
to share with your group how Christ has spoken to you this week.
1. Who are the main characters?
2. When does the mentoring happen?
3. Why is Jesus mentoring Peter here?
4. What is the main thrust of the mentoring?
5. How do you relate to Peter in this? How might Jesus' words help you train for godliness?
6. Is this mentoring teaching, rebuke, correction, or training?
a. If teaching, what do you learn about godliness?
b. If rebuking, what do you need to stop to grow in godliness?
c. If correction, what do you need to change to grow in godliness?
d. If training, what do you need to start doing to grow in godliness?
7. How will you put your new discovery into practice TODAY?
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SPIRITUAL ASSESSMENT276
RESULTS FORM A (to keep)
NAME:_____________________________ GROUP LEADER: ________________________

USING THIS SPIRITUAL ASSESSMENT TOOL
1. Taking the Individual Assessments: Each assessment is completed by reading a series of
statements. Based on how true that statement has been in the last month, select a number
between 1 and 6.
2. Scoring the Assessments: Score each assessment according to the specific instructions for
each one to find your “total score” and your “adjusted score.”

Total Score

Spiritual Strength

Adjusted Score

Self-Transcendence
Meaning/Purpose
Belongingness
Hope
Commitment

Forgiveness
3. Graphing Your Score: Graph your monthly adjusted scores to see a “big picture” view of your
spiritual strengths.
276

Modified from Airman Spiritual Compass. Used with permission of Ch, Lt Col Seligman, United States

Air Force.
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A. Plot the “Adjusted Scores” from each assessment on the chart below.
B. Place a dot on the horizontal line for each of your assessments.
C. Connect those dots with a solid line.
SelfTranscendence

Meaning
/Purpose

Belongingness Hope

6.0
5.5
5.0
4.5
4.0
3.5
3.0
2.5
2.0
1.5
1.0
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Commitment Forgiveness

SPIRITUAL ASSESSMENT277
RESULTS FORM B (please copy your scores here and turn in to group leader.)
NAME:_____________________________ GROUP LEADER: ________________________

USING THIS SPIRITUAL ASSESSMENT TOOL
1. Taking the Individual Assessments: Each assessment is completed by reading a series of
statements. Based on how true that statement has been in the last month, select a number
between 1 and 6.
2. Scoring the Assessments: Score each assessment according to the specific instructions for
each one to find your “total score” and your “adjusted score.”

Total Score

Spiritual Strength

Adjusted Score

Self-Transcendence
Meaning/Purpose
Belongingness
Hope
Commitment

Forgiveness

277

Modified from Airman Spiritual Compass. Used with permission of Ch, Lt Col Seligman, United States

Air Force.
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3. Graphing Your Score: Graph your monthly adjusted scores to see a “big picture” view of your
spiritual strengths.
A. Plot the “Adjusted Scores” from each assessment on the chart below.
B. Place a dot on the horizontal line for each of your assessments.
C. Connect those dots with a solid line.
SelfMeaning
Belongingness Hope
Transcendence /Purpose
6.0
5.5
5.0
4.5
4.0
3.5
3.0
2.5
2.0
1.5
1.0
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Commitment

Forgiveness

Þ ASSESSMENT 1: SELF-TRANSCENDENCE
Self-transcendence: Recognizing that I am a part of a greater whole, and organizing my life
accordingly.
Directions: Read each statement below and enter the number that best reflects you over
the past month as appropriate.
1
2
Definitely Mostly Not
Not True
True

3
Somewhat
Not True

#

Question

1

There are certain things in my life
that I consider precious and/or
sacred.

2

Connecting with God is
important to me.

3

I feel very close to nature and the
outdoors.

4

Understanding myself and my
behavior is important to me.

5

I strive to do something for future
generations.

6

I am committed to seeing justice
done.

7

My relationship with God plays an
important role in my life.

4
Somewhat
True

5
Mostly
True

6
Definitely
True

During Past Month

Add Answers to Find
Total Score
SCORING ASSESSMENT 1: Using the total score, divide your total score by the number of
questions answered to determine the adjusted score. Place the scores in the appropriate boxes on
pages 9 and 11 and graph the adjusted score on pages 10 and 12.
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____________÷__________
Total Score

=___________
Total Questions
Self-Transcendence Adjusted
Answered
Score
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Þ ASSESSMENT 2: MEANING AND PURPOSE
Meaning and Purpose: Recognizing how you experience hope, love, comfort, love, inner
peace, and support.
Directions: Read each statement below and enter the number that best reflects you over the
past month as appropriate.
1
Definitely
Not True

2
3
Mostly Somewhat
Not True Not True

4
Somewhat
True

5
Mostly True

#

Question

1

I have a set of core beliefs, principles, or values that give my
life meaning and purpose.

2

My direction in life is motivating to me.

3

The work I am doing is meaningful to me.

4

I can make sense of things that happen in my life.

5

I am certain that my life is of importance.

6

I have a trusted guide or coach to work through life’s
meaning and purpose.

6
Definitely
True

During Past Month

Add Answers to Find Total Score

SCORING ASSESSMENT 2: Using the total score, divide your total score by the number of
questions answered to determine the adjusted score. Place the scores in the appropriate boxes on
pages 9 and 11 and graph the adjusted score on pages 10 and 12.

________________________÷______________________ =___________
Month Total
Total Questions
Meaning/Purpose Avg Month Score
Score
Answered
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Þ ASSESSMENT 3: BELONGINGNESS
Belongingness: Recognizing how included you feel in the world around you.
Directions: Read each statement below and enter the number that best reflects you over the
past month as appropriate.
1
Definitely

2
3
4
Mostly Not Somewhat Somewhat
True
Not True
True

Not True
#
1

Question
When I am with other people, I feel included.

2

I feel like an outsider.

3

I have a place at the table with others.

4

I feel isolated from the rest of the world.

5

I have a community I belong to that inspires my beliefs,
principles, or values.

6

When I am with other people, I feel like a stranger.

7

I feel connected with others.

5
Mostly
True

During Past Month

SCORING ASSESSMENT 3:
A. Add answers from questions 1, 3, 5, and 7 to get Score A:
+
Q1

+
Q3

+
Q5

Q7

B. Add answers from questions 2, 4, and 6 to get Score B:
+
Q2

+
Q4

Q6

Score B

C. Subtract Score B from 21 to get Score C:
21
21

Score B

Score C
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6
Definitely
True

Score A

D. Add Score A and Score C to get Total Score:
+
Score A

Score C

Total
Score

Place Total Score in appropriate box on page 1.
E. Divide Total Score by total number of questions answered (QA) to determine Adjusted Score:
÷
Total Score

Q
A

Adjusted
Score

Place the scores in the appropriate boxes on pages 9 and 11 and graph the adjusted score on
pages 10 and 12.
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Þ ASSESSMENT 4: HOPE
Hope: Recognizing how much hope you have for the future.
Directions: Read each statement below and enter the number that best reflects you over the
past month as appropriate.
1
Definitely

2
Mostly
Not True

Not True

3
Somewhat
Not True

4
Somewhat
True

#

Question

1

I can see possibilities during difficulties.

2

I feel all alone.

3

I have a faith that gives me comfort.

4

I feel scared about my future.

5

I can recall happy/joyful times.

6

I believe that each day has potential.

5
Mostly
True

6
Definitely
True

During Past Month

SCORING ASSESSMENT 4:
A. Add answers from questions 1, 3, 5, and 6 to get Score A:
+
Q1

+

+

Q3

Q5

B. Add answers from questions 2 and 4 to get Score B:
+
Q2

Q4

Score B

C. Subtract Score B from 14 to get Score C:
14
14

Score B

Score C

D. Add Score A and Score C to get Total Score:
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Q6

Score A

+
Score A
Score C Total Score
Place Total Score in appropriate box on page 1.
E. Divide Total Score by total number of questions answered (QA) to determine Adjusted Score:
÷
Total Score

QA

Adjusted Score

Place the scores in the appropriate boxes on pages 9 and 11 and graph the adjusted score on
pages 10 and 12.
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Þ ASSESSMENT 5: COMMITMENT
Commitment: Recognizing how committed you are to your principles and values.
Directions: Read each statement below and enter the number which best refects you over the
past month.
1
Definitely
Not True

2
Mostly
Not True

3
Somewhat
Not True

4
Somewhat
True

5
Mostly
True

#

Question

1

I adhere to the customs, traditions, and truths affiliated with my
beliefs, principles, or values.

2

I spend time trying to grow in my understanding of my
beliefs, principles, or values.

3

I enjoy spending time with others who share my beliefs,
principles, or values.

4

My beliefs, principles, or values are what really lie behind my
whole approach to life.

5

I make regular time and/or financial contributions to the
communities and/or causes that share my beliefs, principles,
or values.

6

My beliefs, principles or values are especially important to me
because I rely on them as a source of strength to persevere.

6
Definitely
True
During Past
Month

Add Answers to Find Total Score

SCORING ASSESSMENT 5: Using the total score, divide your total score by the number of
questions answered to determine the adjusted score. Place the scores in the appropriate boxes on
pages 9 and 11 and graph the adjusted score on pages 10 and 12.
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____________÷__________
Total Score

=___________
Total Questions
Commitment
Answered
Adjusted Score

193

Þ ASSESSMENT 6: FORGIVENESS
Forgiveness: Recognizing how much forgiveness plays a part in your spiritual life.
Directions: Read each statement below and enter the number that best reflects you over the
past month as appropriate.
1
Definitely
Not True

2
Mostly
Not True

3
Somewhat
Not True

4
Somewhat
True

5
Mostly
True

#

Question

1

I have forgiven myself for things that I have done.

2

I have forgiven those who hurt me.

3

I am not certain how to forgive.

4

I can accept forgiveness.

5

With time I can be understanding of bad
circumstances in my life.

6

I often feel that no matter what I do now, I will never make
up for the mistakes I have made in the past.

A. Add answers from questions 1, 2, 4, and 5 to get Score A:
+

+
Q2

+
Q4

Q5

Score A

B. Add answers from questions 3 and 6 to get Score B:
+
Q3

Q6

Score B

C. Subtract Score B from 14 to get Score C:
14
14

True
During Past Month

SCORING ASSESSMENT 6:

Q1

6
Definitely

Score B

Score C
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D. Add Score A and Score C to get Total Score:
+
Score A

Score C

Total
Score

Place Total Score in appropriate box on page 1.
E. Divide Total Score by total number of questions answered (QA) to determine Adjusted Score:
___________
Total Score

÷
Q
A

Adjusted
Score

Place the scores in the appropriate boxes on pages 9 and 11 and graph the adjusted score on
pages 10 and 12.
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Training Week 2
This week, you’ll discuss your Spiritual Assessment and any findings that came as a surprise for
you. Do you need to reformulate your Personal Purpose Statement? Next, you will begin to
discover your own spiritual gifts. What is a “spiritual gift”? Scripture talks about spiritual gifts as
being how the Holy Spirit equips us to do the work of the ministry (Ephesians 4). Training
without getting in the game is useless and a waste of time. Spiritual gifts shows us some of the
positions we should play on the team.
Be sure to follow the directions carefully!
Ü You’ll be asked to write your PPS every week. Why? 1) This repetition keeps your
goal in front of you; 2) This weekly repetition allows you to refine your statement, if
needed.
Write your Personal Purpose Statement here: ________________________________________
______________________________________________________________________________
______________________________________________________________________________
Bible Study Passages and Questions for Daily Journal
Day

Passage

Synopsis

6

Mark 1:35-39

Peter finds Jesus praying

7

Mark 3:13-19

Jesus chooses the 12

8

Matthew 10:1-15

Jesus sends out the 12

9

John 6:1-15

Jesus feeds 5,000

10

Matthew 14:22-33

Peter walks on water

In your daily journal entries, answer these questions about the passage for that day. Be prepared
to share with your group how Christ has spoken to you this week.
1. Who are the main characters?
2. When does the mentoring happen?
3. Why is Jesus mentoring Peter here?
4. What is the main thrust of the mentoring?
5. How do you relate to Peter in this? How might Jesus' words help you train for godliness?
6. Is this mentoring teaching, rebuke, correction, or training?
a. If teaching, what do you learn about godliness?
b. If rebuking, what do you need to stop to grow in godliness?
c. If correction, what do you need to change to grow in godliness?
d. If training, what do you need to start doing to grow in godliness?
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7. How will you put your new discovery into practice TODAY?
DISCOVERING YOUR SPIRITUAL GIFTS INSTRUCTIONS278
This Questionnaire consists of one hundred and ten statements. Read each statement and then
place a check in the box in the appropriate column to indicate the degree to which you feel the
statement is true of you. Usually your first impression is the most accurate response.
Very
Little
1

Little Some Much
2

3

4

Very
Much
5

1. I work well in enabling a group or committee to
make decisions together.
2. I see ways for me to glorify God and build up
others through creative tasks such as art, graphic
design, music, writing, etc.
3. I can tell when someone is coming from a godly
spirit, a merely human spirit, or an evil spirit.
4. I have counseled others in such a way that they
have felt helped or healed.
5. I like to talk about Jesus with persons who are
not Christians.
6. In certain situations I have believed God would
keep His promises despite the difficult
circumstances.
7. I like to manage money well so I can give
liberally to the Lord’s work.
8. When I pray for certain kinds of physical or
emotional problems, I sense God is using me as a
healing channel.
9. I enjoy doing things for people so they can
themselves minister more effectively to others.
11. I take prayer requests seriously and, at times,
continue to pray until there is an answer.
12. Facts or true information about people and
situations come into my mind without me learning

278
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them from any outside source.
Very
Little
1
13. I have a knack for helping a group that is
drifting along to get motivated and accomplish
some things.
14. I am able to choose to be involved in difficult
and even dangers ministry without fear or anxiety.
15. I like to help with needy people that most
others seem to ignore.
16. I adapt easily to living in another culture that is
different from my own.
17. I am willing to be involved in looking after the
spiritual life and growth of a group of Christians.
18. I have been used to speak forth spontaneously a
message from God to others.
19. I feel a satisfaction in doing routine jobs in the
Lord’s work.
20. I enjoy communicating Biblical truth clearly to
others, so they are encouraged.
21. I can voluntarily live at the poverty level of my
community and not resent it.
22. I am a good listener and in an unusual way can
get to the heart of problems that others present.
23. I enjoy delegating responsibility to others.
25. I can distinguish between spiritual truth and
error in situations and conditions in ways others do
not as readily see.
26. I have been used to share encouraging and
healing words to others in their Christian
pilgrimage.
27. I like to be around people who are not
Christians so that I can talk about spiritual matters
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Little Some Much
2

3

4

Very
Much
5

with them.
Very
Little
1
28. I can trust God to work in situations that seem
impossible.
29. I find myself giving money in a particularly
cheerful, liberal, and timely way to the work of
Christ.
30. People ask me to pray for them for physical or
emotional healing because they seem to receive
some degree of healing when I pray.
31. I like to serve others in such a fashion that I
enable them to use their own spiritual gifts in
greater ways.
32. I enjoy welcoming newcomers and graciously
making them feel at home.
33. I find myself praying for others in my private
devotions and realizing my prayers do make a
difference.
34. I have sensed God revealing something about a
person or situation to me in an intuitive way that
might help that person/situation.
35. I am aware that I seem to know where I am
going in my Christian life and others want to follow
me.
37. I feel genuine compassion and empathy for
hurting people.
38. I would gladly learn another language to
minister to those of another culture.
39. I have assumed responsibility for bringing back
to the Lord someone who has wandered away or
grown indifferent.
40. I take time to listen to the Lord, and when 1
share with others different words, phrases, or
thoughts that I hear, they are benefited.
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Little Some Much
2

3

4

Very
Much
5

Very
Little
1
41. I like to be asked to work on projects around
the church building.
42. I am willing to spend time in study so that I can
share spiritual truth with others.
43. I have renounced material comfort and luxury
to the extent that I am able to live close to a poverty
level.
44. I am a practical person and sense an ability in
me to solve problems in Godly ways.
45. I can organize jobs, time, and people for more
effective ministry.
46. I enjoy expressing myself for God through
creative efforts such as poetry, drama, music,
design, architecture, etc.
47. I can detect falseness and manipulation in
someone that proved to be true while others did not
see it as quickly as I did.
48. Others have been moved to do good and love
more by my speaking to them in a challenging and
straight-forward manner.
49. I like to encourage Christians to share their
faith with others.
50. I can see God actively at work in daily affairs
and in the life of my church/group even when others
cannot.
51. I am moved to give generously when faced
with the financial needs of others and the work of
the ministry.
52. I would feel good about spending a significant
amount of time and energy in praying for physical/
emotional healing of others.
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Little Some Much
2

3

4

Very
Much
5

53. I find opportunities to assist other people in
their ministries.
Very
Little
1
54. I like giving myself to guests and visitors in
acts of kindness and making them welcome.
55. I feel called to pray for the ministries of others.
56. I am aware of having intuitive facts about
events or people that prove helpful in ministering to
others.
57. I like to challenge others to kingdom goals and
then help direct them to get there.
58. I have been involved in physically dangers
ministry situations and experienced peace.
59. I can tum my sympathy for others into cheerful
acts of kindness.
60. I would like to use my gifts for ministry in a
foreign country or culture that is different from my
own.
61. I am concerned and put energy into seeing that
others are not led astray and away from the Lord.
62. I feel an urge to speak out in times of worship
with others and to say what God is laying on my
heart.
64. I have enthusiasm for learning Biblical
principles and passing them on to others.
65. To serve God more directly I believe I should
live extremely simply and in a much different
manner economically than most Christians.
66. Others tell me I have a knack for solving simple
problems in helpful ways.
67. I like to help plan activities that involve other
people.
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Little Some Much
2

3

4

Very
Much
5

68. I have ability to bless other people through
creative expression (poetry, drama, craftsmanship,
graphic design, music, etc.)
Very
Little
1
69. I can see through phoniness before it is evident
to others.
70. When I challenge others to move on in the
Lord, they are helped and motivated.
71. I can share the Gospel in such a way that it is
clear and meaningful to those who are not
Christians.
72. I have prayed the prayer of faith at times when
others found it difficult.
73. I am willing to live a simpler life style so that
others may benefit from the money I save and then
give away.
74. I am available to others and find the time to
pray for their physical or emotional healing.
75. I find practical tasks to do for others that frees
them up to do their ministry in church jobs in better
ways.
76. I have an ability to make strangers feel at ease
in my home or at church.
78. I have had intuitive perceptions about
something that later turned out to be true and have
wondered if I should cultivate their awareness.
79. I can influence and persuade others to follow
the Lord more faithfully.
80. Others have said that I seem to endure the
hardship and suffering that comes from my ministry
with real patience.
81. I like to work with sick, handicapped, or needy
people.
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Little Some Much
2

3

4

Very
Much
5

82. I relate well to people of other races or cultures.
Very
Little
1
83. I assume responsibility for helping new or
struggling Christians in moving on in the Lord.
84. Others have told me they have been
encouraged, comforted, warned, or edified by my
sharing a word from the Lord with them.
85. I easily offer a helping hand to others.
86. I have a knack for making truth about the
Christian life clear to others.
87. It seems clear to me that I should, and I am free
to, live at a poverty level to serve God more
directly.
88. People ask me to help them work on problem
situations because they believe I have insights that
open the way for solutions.
89. I have a sense for seeing how projects can be
better organized
90. I would like to develop my creative ability in
art, drama, writing craftsmanship and other such
expressions to bless people in the name of Christ.
92. I put extra time and energy into giving
thoughtful words of comfort, challenge, and
encouragement to others.
93. I like finding ways to be in touch with those
who are not Christians and opening avenues of the
Gospel to them.
94. I have experienced God giving me assurance
that He would act in situations where it seemed
unlikely.
95. I spend energy and though in meeting the
financial needs of my church or other ministries in
204

Little Some Much
2

3

4

Very
Much
5

timely and generous ways.

Very
Little
1
96. I would enjoy being asked to pray for physical
or emotional healing in others.
97. I would like to work with individuals in such a
way that enables them to make more use of their
gifts in service to the Lord.
98. I do not feel put upon by unexpected guests or
when I am needed to welcome visitors at church
meetings.
99. Praying for others in my own devotional times
is one of my favorite things to do.
100. I sense a latent ability in me to hear
information from the Lord about a person or event
that could help me minister more effectively.
101. I enjoy motivating and guiding others in some
aspect of the Lord ' s work.
102. I don't mind personally going through unusual
pain and suffering that comes from serving God in
extremely difficult situations.
103. People in great need feel like I understand
them and are helped by me.
104. I have a strong desire for the church to be built
up in cultural minorities and other countries.
105. I assume long term responsibility for the
spiritual welfare of a group of believers.
106. I have wondered if words or pictures that
come to my mind in prayer and praise times might
be encouraging to others if I would share them.
107. I like to do chores like fixing things, painting,
maintaining the church building, helping, or lending
a hand.
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Little Some Much
2

3

4

Very
Much
5

108. I have a concern that other people learn what
the Bible teaches and am willing to help instruct
them.
Very
Little
1
109. Even though all are called to live relatively
simply, I feel a special call to live at such a
minimum standard of living that it might be called a
welfare level.
110. I enjoy tackling difficult problems to find
good ways to work them out.
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Little Some Much
2

3

4

Very
Much
5

INTERPRETATION KEY FOR DISCOVERING YOUR SPIRITUAL GIFTS
INSTRUCTIONS
After you have completed the Questionnaire, compile the results in the following way:
1. Transcribe the value, one to five, of your checked responses onto the Interpretation
Key in the boxes labeled with the number of each questionnaire statement. To aid in
this, the chart boxes on the Interpretation Key align with the Questionnaire statement
boxes.
2. Add across each row of five numbers and place the sum in the column labeled "Total."
3. Circle the ten highest scores in your "Total" column.
Total
1.

23.

45.

1. 67.

89.

Administration

2.

24.

46.

68.

90.

Creative Ability

3.

25.

47.

69.

91.

Discernment

4.

26.

48.

70.

92.

Encouragement

5.

27.

49.

71.

93.

Evangelism

6.

28.

50.

72.

94.

Faith

7.

29.

51.

73.

95.

Giving

8.

30.

52.

74.

96.

Healing

9.

3 I.

53.

75.

97.

Helps

10

32.

54.

76.

98.

Hospitality

11.

33.

55.

77.

99.

Intercession

12.

34.

56.

78.

10 0.

Knowledge

13.

35.

57.

79.

101.

Leadership

14.

36.

58.

80.

102.

Martyrdom

15.

37.

59.

8 I.

103.

Mercy

16.

38.

60.

82.

104.

Missionary

17.

39.

61.

83.

105.

Pastoring

18.

40.

62.

84.

106.

Prophecy

19.

41.

63.

85.

107.

Service
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20.

42.

64.

86.

108.

Teaching

21.

43.

65.

87.

109.

Voluntary Poverty

22.

44.

66.

88.

110.

Wisdom

4. Now place the top five highest scored gift names on these lines. These have been
identified as Working Gifts tendencies that may have some experience and strength in
your life.
WORKING GIFT TENDENCIES

5. Place the next five highest scored gift names on these lines. These have been identified
as Waiting Gifts for which you may have potential and that may need further
development.

WAITING GIFTS TENDENCIES

Remember, for an ability to be a true spiritual gift, it must be validated by use in ministry as well
as be affirmed by other Christians. This Questionnaire only calls forth your perceptions; the
results can only be regarded as "tendencies" until confirmed by actual experience.
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Training Week 3
You have begun to discern how the Holy Spirit has equipped you for ministry. Were the results
what you expected? What came as a surprise? What did not? Discuss those findings with each
other. Have your group members seen the same gifts at work in you?
Ü You’ll be asked to write your PPS every week. Why? 1) This repetition keeps your
goal in front of you; 2) This weekly repetition allows you to refine your statement, if
needed.
Write your Personal Purpose Statement here: ________________________________________
______________________________________________________________________________
______________________________________________________________________________
Bible Study Passages and Questions for Daily Journal
Day

Passage

Synopsis

11

Matthew 15:1-20

Jesus teaches about inner purity

12

Matthew 16:13-20

Peter confesses Jesus as the Christ

13

Matthew 16:21-28

Peter rebukes Jesus

14

Mark 8:31-9:1

Peter rebukes Jesus

15

Matt 17:1-13

Transfiguration

In your daily journal entries, answer these questions about the passage for that day. Be prepared
to share with your group how Christ has spoken to you this week.
1. Who are the main characters?
2. When does the mentoring happen?
3. Why is Jesus mentoring Peter here?
4. What is the main thrust of the mentoring?
5. How do you relate to Peter in this? How might Jesus' words help you train for godliness?
6. Is this mentoring teaching, rebuke, correction, or training?
a. If teaching, what do you learn about godliness?
b. If rebuking, what do you need to stop to grow in godliness?
c. If correction, what do you need to change to grow in godliness?
d. If training, what do you need to start doing to grow in godliness?
7. How will you put into practice TODAY your new discovery?
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Training Week 4
Now, you’ve begun to discern your own spiritual gifts. But how do others see the Holy Spirit
working in you? The value of letting others speak wise counsel into your life cannot be
understated. They can confirm what you’re seeing or point out something you’re missing. To do
this, you’re going to give away three of these inventories to people who know you well, whom
you trust, and who are godly enough to recognize the Holy Spirit at work.
Ü You’ll be asked to write your PPS every week. Why? 1) This repetition keeps your
goal in front of you; 2) This weekly repetition allows you to refine your statement, if
needed.
Write your Personal Purpose Statement here: ________________________________________
______________________________________________________________________________
______________________________________________________________________________
Bible Study Passages and Questions for Daily Journal
16

Mark 9:2-13

Transfiguration

17

Matthew 17:24-27

Temple Tax

18

Matthew 18:21-35

Parable of Unforgiving Servant

19

Luke 12:35-48

Prepare for Christ's coming

20

Matthew 19:16-30

Peter asks for his reward

In your daily journal entries, answer these questions about the passage for that day. Be prepared
to share with your group how Christ has spoken to you this week.
1. Who are the main characters?
2. When does the mentoring happen?
3. Why is Jesus mentoring Peter here?
4. What is the main thrust of the mentoring?
5. How do you relate to Peter in this? How might Jesus' words help you train for godliness?
6. Is this mentoring teaching, rebuke, correction, or training?
a. If teaching, what do you learn about godliness?
b. If rebuking, what do you need to stop to grow in godliness?
c. If correction, what do you need to change to grow in godliness?
d. If training, what do you need to start doing to grow in godliness?
7. How will you put into practice TODAY your new discovery?
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HOW OTHERS SEE MY SPIRITUAL GIFTS279
Feedback A
Name of person taking inventory: __________________________________________
Name of person giving feedback: __________________________________________
INSTRUCTIONS
This sheet has been given to you by someone taking an inventory of spiritual gifts. Your
discernment and feedback are requested to help identify the specific abilities of this person that
could be used in Christian service. Do not compare this person to anyone else, but rather in
relationship to all their own abilities, identify the ones that seem strongest.
Working Gifts. Choose at least three but not more than five of the responses following this
statement that best fit this person. Circle the numeral next to your selections.
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
279

help organize a project or lead a meeting.
help with a creative venture such as art, music, writing, woodworking, etc.
help me decide if a group I was considering joining would help or hinder my
spiritual life.
talk to in a time of stress that could be a source of comfort and healing counsel.
bring along to help me talk about the Lord to a group of my non-Christian
neighbors.
help me with or pray for me in an important task that really seemed impossible to
do from a human standpoint.
make a special contribution for a Christian Cause.
pray for me about a physical illness or emotional distress.
work with me to help me develop my own gift more fully.
welcome new people into my group or church
pray for my ministry or an important situation corning up in my life
listen to God for a revelation of specific information about a situation where I
needed help.
challenge me to new spiritual growth in my life and/or take charge of moving
my group on in new goals and directions.
work in such a dangerous or unusually difficult situation that they would
certainly suffer and perhaps even risk death.
give me a listening ear and real understanding if I had a struggle or difficult
burden to bear, and then help in whatever practical way possible.
serve the Lord in a culture different from ours, here or abroad.
watch over my spiritual life and give me godly guidance over a long period of
time.
Edited version of “Discovering Your Spiritual Gifts,” copyright 1988, Paul Smith. Used by permission.
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18.
19.
20.
21.
22.
23.

listen to the Lord in prayer for me for some specific word from Him when I
needed encouragement or guidance.
help with house repairs for a poor family or help with practical jobs at the
church building.
explain a new spiritual truth or Bible passage to me.
live cheerfully and voluntarily at a very low standard of living for the sake of
the Gospel.
help me solve a complex problem because they listen well and respond with godly
insight.
other abilities not described above (fill in) _____________________________.

Working Gifts. The following is a descriptive listing of spiritual gifts that have basis in the
Scriptures. Check the box next to the gifts you think this person might have the potential for but
may not be actively using at present. These are gift possibilities that may need more time and
opportunity for development. Choose at least three but not more than five of the responses that
best fit this person. Check the box next to your selections.
I BELIEVE THIS PERSON HAS THE POTENTIAL FOR THE FOLLOWING
ABILITIES...
o Administration: Spirit-given ability to organize and guide human activities in
such a way that Christ' s program is carried out.
o Apostle: Spirit-given ability to be a channel of encouragement, wisdom and
outside spiritual authority to other churches.
o Creative Ability: Spirit-given ability to proclaim and enable the ministry of God's
Kingdom in an anointed way through creative skills such as music, drama, dance,
graphic arts, writing, painting, craftsmanship and other arts.
o Discernment: Spirit-given ability to minister words of comfort, consolation,
admonition, and counsel to other Christians so that they experience help and
healing.
o Evangelism: Spirit-given ability to present the Gospel to unbelievers in a clear
and meaningful way so that people become disciples of Jesus.
o Faith: Spirit-given ability to see what God wants to have happen and to believe
with extraordinary confidence that He will bring it about.
o Giving: Spirit-given ability to support the Lord's work with material resources in
an unusually liberal, timely and cheerful way.
o Healing: Spirit-given abilities of several kinds that allow one to be a channel for
God to cure or bring improvement in physical or emotional illness through Spirit
led prayer and faith.
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o Helps: Spirit-given ability to invest self in the ministries of others so they can be
more effective in the use of their gifts. This is usually a person-centered rather
than a task- centered ministry.
o Hospitality: Spirit-given ability to welcome and graciously serve guests and
strangers.
o Intercession: Spirit-given ability to pray for extended periods of time on a regular
basis and see frequent and specific answers to that praying in a degree greater
than experienced by most believers.
o Knowledge: Spirit-given ability to understand truth and know facts that would be
unknown by natural means.
o Leadership: Spirit-given ability to challenge and lead a group to Christian goals.
o Martyrdom: Spirit-given ability to undergo suffering specifically for the faith and
in ministry even to death while consistently having a joyful and victorious
attitude that brings glory to God.
o Mercy: Spirit-given ability to feel genuine compassion and empathy for hurting
people and to translate that into cheerful acts of service.
o Miracles: Spirit-given ability to perform powerful acts that are perceived to alter
the ordinary course of nature.
o Missionary: Spirit-given ability to minister what other spiritual gifts one has in
another culture.
o Pastoring: Spirit-given ability to assume long-term personal responsibility for the
spiritual welfare of a group of believers.
o Prophecy: Spirit-given ability to give an immediate inspired message from God to
His• people.
o Service: Spirit-given ability to give time and energy to get various jobs done in
the Christian community. This is usually a task-centered rather than a personcentered ministry.
o Teaching: Spirit-given ability to communicate knowledge to others for the
purpose of strengthening.
o Voluntary Poverty: Spirit-given ability to renounce material comfort and luxury
to live at the poverty level of a given society to serve God more directly.
o Wisdom: Spirit-given ability to consistently enable wise decisions and provide
godly insights for problems.
o Other: ___________________________________________________________
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HOW OTHERS SEE MY SPIRITUAL GIFTS280
Feedback B
Name of person taking inventory: __________________________________________
Name of person giving feedback: __________________________________________
INSTRUCTIONS
This sheet has been given to you by someone taking an inventory of spiritual gifts. Your
discernment and feedback are requested to help identify the specific abilities of this person that
could be used in Christian service. Do not compare this person to anyone else, but rather in
relationship to all their own abilities, identify the ones that seem strongest.
Working Gifts. Choose at least three but not more than five of the responses following this
statement that best fit this person. Circle the numeral next to your selections.
1. help organize a project or lead a meeting.
2. help with a creative venture such as art, music, writing, woodworking, etc.
3. help me decide if a group I was considering joining would help or hinder my spiritual
life.
4. talk to in a time of stress that could be a source of comfort and healing counsel.
5. bring along to help me talk about the Lord to a group of my non-Christian neighbors.
6. help me with or pray for me in an important task that really seemed impossible to do
from a human standpoint.
7. make a special contribution for a Christian Cause.
8. pray for me about a physical illness or emotional distress.
9. work with me to help me develop my own gift more fully.
10. welcome new people into my group or church
11. pray for my ministry or an important situation corning up in my life
12. listen to God for a revelation of specific information about a situation where I needed
help.
13. challenge me to new spiritual growth in my life and/or take charge of moving my
group on in new goals and directions.
14. work in such a dangerous or unusually difficult situation that they would
certainly suffer and perhaps even risk death.
15. give me a listening ear and real understanding if I had a struggle or difficult burden
to bear, and then help in whatever practical way possible.
16. serve the Lord in a culture different from ours, here or abroad.
17. watch over my spiritual life and give me godly guidance over a long period of time.
18. listen to the Lord in prayer for me for some specific word from Him when I needed
encouragement or guidance.
19. help with house repairs for a poor family or help with practical jobs at the church
280
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building.
20. explain a new spiritual truth or Bible passage to me.
21. live cheerfully and voluntarily at a very low standard of living for the sake of the
Gospel.
22. help me solve a complex problem because they listen well and respond with godly
insight.
23. other abilities not described above (fill in) ________________________________ .
Working Gifts. The following is a descriptive listing of spiritual gifts that have basis in the
Scriptures. Check the box next to the gifts you think this person might have the potential for but
may not be actively using at present. These are gift possibilities that may need more time and
opportunity for development. Choose at least three but not more than five of the responses that
best fit this person. Check the box next to your selections.
I BELIEVE THIS PERSON HAS THE POTENTIAL FOR THE FOLLOWING
ABILITIES...
o Administration: Spirit-given ability to organize and guide human activities in
such a way that Christ' s program is carried out.
o Apostle: Spirit-given ability to be a channel of encouragement, wisdom, and
outside spiritual authority to other churches.
o Creative Ability: Spirit-given ability to proclaim and enable the ministry of God's
Kingdom in an anointed way through creative skills such as music, drama, dance,
graphic arts, writing, painting, craftsmanship and other arts.
o Discernment: Spirit-given ability to minister words of comfort, consolation,
admonition, and counsel to other Christians so that they experience help and
healing.
o Evangelism: Spirit-given ability to present the Gospel to unbelievers in a clear
and meaningful way so that people become disciples of Jesus.
o Faith: Spirit-given ability to see what God wants to have happen and to believe
with extraordinary confidence that He will bring it about.
o Giving: Spirit-given ability to support the Lord's work with material resources in
an unusually liberal, timely and cheerful way.
o Healing: Spirit-given abilities of several kinds that allow one to be a channel for
God to cure or bring improvement in physical or emotional illness through Spirit
led prayer and faith.
o Helps: Spirit-given ability to invest self in the ministries of others so they can be
more effective in the use of their gifts. This is usually a person-centered rather
than a task- centered ministry.
o Hospitality: Spirit-given ability to welcome and graciously serve guests and
strangers.
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o Intercession: Spirit-given ability to pray for extended periods of time on a regular
basis and see frequent and specific answers to that praying in a degree greater
than experienced by most believers.
o Knowledge: Spirit-given ability to understand truth and know facts that would be
unknown by natural means.
o Leadership: Spirit-given ability to challenge and lead a group to Christian goals.
o Martyrdom: Spirit-given ability to undergo suffering specifically for the faith and
in ministry even to death while consistently having a joyful and victorious
attitude that brings glory to God.
o Mercy: Spirit-given ability to feel genuine compassion and empathy for hurting
people and to translate that into cheerful acts of service.
o Miracles: Spirit-given ability to perform powerful acts that are perceived to alter
the ordinary course of nature.
o Missionary: Spirit-given ability to minister what other spiritual gifts one has in
another culture.
o Pastoring: Spirit-given ability to assume long-term personal responsibility for the
spiritual welfare of a group of believers.
o Prophecy: Spirit-given ability to give an immediate inspired message from God to
His• people.
o Service: Spirit-given ability to give time and energy to get various jobs done in
the Christian community. This is usually a task-centered rather than a personcentered ministry.
o Teaching: Spirit-given ability to communicate knowledge to others for the
purpose of strengthening.
o Voluntary Poverty: Spirit-given ability to renounce material comfort and luxury
to live at the poverty level of a given society to serve God more directly.
o Wisdom: Spirit-given ability to consistently enable wise decisions and provide
godly insights for problems.
o Other: ___________________________________________________________
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HOW OTHERS SEE MY SPIRITUAL GIFTS281
Feedback C
Name of person taking inventory: __________________________________________
Name of person giving feedback: __________________________________________
INSTRUCTIONS
This sheet has been given to you by someone taking an inventory of spiritual gifts. Your
discernment and feedback are requested to help identify the specific abilities of this person that
could be used in Christian service. Do not compare this person to anyone else, but rather in
relationship to all their own abilities, identify the ones that seem strongest.
Working Gifts. Choose at least three but not more than five of the responses following this
statement that best fit this person. Circle the numeral next to your selections.
1. help organize a project or lead a meeting.
2. help with a creative venture such as art, music, writing, woodworking, etc.
3. help me decide if a group I was considering joining would help or hinder my spiritual
life.
4. talk to in a time of stress that could be a source of comfort and healing counsel.
5. bring along to help me talk about the Lord to a group of my non-Christian neighbors.
6. help me with or pray for me in an important task that really seemed impossible to do
from a human standpoint.
7. make a special contribution for a Christian Cause.
8. pray for me about a physical illness or emotional distress.
9. work with me to help me develop my own gift more fully.
10. welcome new people into my group or church
11. pray for my ministry or an important situation corning up in my life
12. listen to God for a revelation of specific information about a situation where I needed
help.
13. challenge me to new spiritual growth in my life and/or take charge of moving my
group on in new goals and directions.
14. work in such a dangerous or unusually difficult situation that they would
certainly suffer and perhaps even risk death.
15. give me a listening ear and real understanding if I had a struggle or difficult burden
to bear, and then help in whatever practical way possible.
16. serve the Lord in a culture different from ours, here or abroad.
17. watch over my spiritual life and give me godly guidance over a long period of time.
18. listen to the Lord in prayer for me for some specific word from Him when I needed
encouragement or guidance.
19. help with house repairs for a poor family or help with practical jobs at the church
281
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building.
20. explain a new spiritual truth or Bible passage to me.
21. live cheerfully and voluntarily at a very low standard of living for the sake of the
Gospel.
22. help me solve a complex problem because they listen well and respond with godly
insight.
23. other abilities not described above (fill in) _________________________________.
Working Gifts. The following is a descriptive listing of spiritual gifts that have basis in the
Scriptures. Check the box next to the gifts you think this person might have the potential for but
may not be actively using at present. These are gift possibilities that may need more time and
opportunity for development. Choose at least three but not more than five of the responses that
best fit this person. Check the box next to your selections.
I BELIEVE THIS PERSON HAS THE POTENTIAL FOR THE FOLLOWING
ABILITIES...
o Administration: Spirit-given ability to organize and guide human activities in
such a way that Christ' s program is carried out.
o Apostle: Spirit-given ability to be a channel of encouragement, wisdom, and
outside spiritual authority to be a number of other churches.
o Creative Ability: Spirit-given ability to proclaim and enable the ministry of God's
Kingdom in an anointed way through creative skills such as music, drama, dance,
graphic arts, writing, painting, craftsmanship and other arts.
o Discernment: Spirit-given ability to minister words of comfort, consolation,
admonition, and counsel to other Christians so that they experience help and
healing.
o Evangelism: Spirit-given ability to present the Gospel to unbelievers in a clear
and meaningful way so that people become disciples of Jesus.
o Faith: Spirit-given ability to see what God wants to have happen and to believe
with extraordinary confidence that He will bring it about.
o Giving: Spirit-given ability to support the Lord's work with material resources in
an unusually liberal, timely and cheerful way.
o Healing: Spirit-given abilities of several kinds that allow one to be a channel for
God to cure or bring improvement in physical or emotional illness through Spirit
led prayer and faith.
o Helps: Spirit-given ability to invest self in the ministries of others so they can be
more effective in the use of their gifts. This is usually a person-centered rather
than a task- centered ministry.
o Hospitality: Spirit-given ability to welcome and graciously serve guests and
strangers.
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o Intercession: Spirit-given ability to pray for extended periods of time on a regular
basis and see frequent and specific answers to that praying in a degree greater
than experienced by most believers.
o Knowledge: Spirit-given ability to understand truth and know facts that would be
unknown by natural means.
o Leadership: Spirit-given ability to challenge and lead a group to Christian goals.
o Martyrdom: Spirit-given ability to undergo suffering specifically for the faith and
in ministry even to death while consistently having a joyful and victorious
attitude that brings glory to God.
o Mercy: Spirit-given ability to feel genuine compassion and empathy for hurting
people and to translate that into cheerful acts of service.
o Miracles: Spirit-given ability to perform powerful acts that are perceived to alter
the ordinary course of nature.
o Missionary: Spirit-given ability to minister what other spiritual gifts one has in
another culture.
o Pastoring: Spirit-given ability to assume long-term personal responsibility for the
spiritual welfare of a group of believers.
o Prophecy: Spirit-given ability to give an immediate inspired message from God to
His• people.
o Service: Spirit-given ability to give time and energy to get various jobs done in
the Christian community. This is usually a task-centered rather than a personcentered ministry.
o Teaching: Spirit-given ability to communicate knowledge to others for the
purpose of strengthening.
o Voluntary Poverty: Spirit-given ability to renounce material comfort and luxury
to live at the poverty level of a given society to serve God more directly.
o Wisdom: Spirit-given ability to consistently enable wise decisions and provide
godly insights for problems.
o Other: ___________________________________________________________
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INTERPRETATION KEY FOR HOW OTHERS SEE MY SPIRITUAL GIFTS
Use this Interpretation Key Sheet to compile the feedback from your three returned How Others
See My Spiritual Gifts Sheets, designated here a Feedback A, Feedback B, and Feedback C.
Working Gifts. Circle the numbers in the columns below as they are circled on each of your
three How Others See My Spiritual Gifts sheets:
A

B

C

1.

Administration

2.

Creative Ability

3.

Discernment

4.

Encouragement

5.

Evangelism

6.

Faith

7.

Giving

8.

Healing

9.

Helps

10.

Hospitality

11.

Intercession

12.

Knowledge

13.

Leadership

14.

Martyrdom

15.

Mercy

16.

Missionary

17.

Pastoring

18.

Prophecy

19.

Service

20.

Teaching

21.

Voluntary Poverty

22.

Wisdom
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23.

Others: _________

Write the names of the gifts on the lines below that are next to the number circled below:
Feedback Sheet A

Feedback Sheet B

Feedback Sheet C

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

Waiting Gifts. Write the names of the gifts on the lines below that are checked in the descriptive
listing of spiritual gifts section from each of your How Others See Me Sheets:
Feedback Sheet A

Feedback Sheet B

Feedback Sheet C

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________

_______________
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Training Week 5
How did that work out? Did your wise counsel affirm what you saw with the first inventory? Did
they point out a different direction you had not recognized? Were there any surprises? Are you
working within your gifts? If not, how can you begin to do so? Share these with your small
group.
Ü You’ll be asked to write your PPS every week. Why? 1) This repetition keeps your
goal in front of you; 2) This weekly repetition allows you to refine your statement, if
needed.
Write your Personal Purpose Statement here: ________________________________________
______________________________________________________________________________
______________________________________________________________________________
Bible Study Passages and Questions for Daily Journal
Day

Passage

Synopsis

21

Mark 13:1-37

Peter asks about the end times

22

Luke 22:7-13

Jesus sends Peter in to prepare

23

John 13:1-20

Jesus washes Peter's feet

24

John 13:21-30

Peter asks about the betrayer

25

Matthew 26:31-35

Jesus predicts Peter's betrayal

In your daily journal entries, answer these questions about the passage for that day. Be prepared
to share with your group how Christ has spoken to you this week.
1. Who are the main characters?
2. When does the mentoring happen?
3. Why is Jesus mentoring Peter here?
4. What is the main thrust of the mentoring?
5. How do you relate to Peter in this? How might Jesus' words help you train for godliness?
6. Is this mentoring teaching, rebuke, correction, or training?
a. If teaching, what do you learn about godliness?
b. If rebuking, what do you need to stop to grow in godliness?
c. If correction, what do you need to change to grow in godliness?
d. If training, what do you need to start doing to grow in godliness?
7. How will you put into practice TODAY your new discovery?
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Training Week 6
Time to bring it all together. This week, you will take the results of the previous two inventories
and put them together with yet another inventory, albeit one which helps you to drill down to
your most active working and potential spiritual gifts.
Ü You’ll be asked to write your PPS every week. Why? 1) This repetition keeps your
goal in front of you; 2) This weekly repetition allows you to refine your statement, if
needed.
Write your Personal Purpose Statement here: ________________________________________
______________________________________________________________________________
______________________________________________________________________________
Bible Study Passages and Questions for Daily Journal
Day

Passages

Synopsis

26

Luke 22:31-33

Jesus prays for Peter

27

Luke 22:34-38

Peter to betray Jesus

28

John 13:31-38

Peter to betray Jesus

29

John 17:6-19

Jesus prays for the disciples

30

Matthew 26:36-46

Gethsemane

In your daily journal entries, answer these questions about the passage for that day. Be prepared
to share with your group how Christ has spoken to you this week.
1. Who are the main characters?
2. When does the mentoring happen?
3. Why is Jesus mentoring Peter here?
4. What is the main thrust of the mentoring?
5. How do you relate to Peter in this? How might Jesus' words help you train for godliness?
6. Is this mentoring teaching, rebuke, correction, or training?
a. If teaching, what do you learn about godliness?
b. If rebuking, what do you need to stop to grow in godliness?
c. If correction, what do you need to change to grow in godliness?
d. If training, what do you need to start doing to grow in godliness?
7. How will you put into practice TODAY your new discovery?
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HOW I SEE MY SPIRITUAL GIFTS282
HOW I SEE ME
This is the last evaluation worksheet of the workshop. In this exercise you will evaluate
yourself regarding working gifts and waiting gifts. Do not compare yourself to anyone else, but
rather identify the ones that seem strongest in relationship to all your abilities.

Reflect upon the descriptive listing of spiritual gifts below.
Circle the numeral to the left of any gift that you believe is currently working in you and
that you are using. Choose and circle at least three but no more than five selections as working
gifts.
Check the box to the right of any gift that you sense you may have potential for but are
not using at present. These are gifts that may need more time and opportunity for development.
Choose and check at least three but no more than five selections as waiting gifts.
WORKING
GIFTS

WAITING
GIFTS

1

Administration: Spirit-given ability to organize and guide
human activities in such a way that Christ's program is carried
out.

o

2

Apostle: Spirit-given ability to be a channel of encouragement,
wisdom, and outside spiritual authority to a number of other
churches.

o

3

Creative Ability: Spirit-given ability to proclaim and enable the
ministry of God' s Kingdom in an anointed way through creative
skills such as music, drama, graphic arts, writing, painting,
craftsmanship and other arts.

o

4

Discernment: Spirit-given ability to know whether a person or a
situation is operating out of godly, human, or satanic spirit.

o

282
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5

Encouragement: Spirit-given ability to minister words of
comfort, consolation, admonition, and counsel to other Christians
so that they experience help and healing.

o

6

Evangelism: Spirit-given ability to present the Gospel to
unbelievers in a clear and meaningful way so that people become
disciples of Jesus.

o

7

Faith: Spirit-given ability to see what God wants to have happen
and the believe with extraordinary confidence that He will bring it
about.

o

8

Giving: Spirit-given ability to support the Lord's work with
material resources in an unusually liberal, timely and cheerful
way.

o

9

Healing: Spirit-given abilities of several kinds that allow one to
be a channel for God to cure or bring improvement in physical or
emotional illness through Spirit led prayer and faith.

o

10

Helps: Spirit-given ability to invest self in the ministries of
others so they can be more effective in the use of their gifts. This
is usually a person-centered rather than a task-centered ministry.

o

11

Hospitality: Spirit-given ability to welcome and graciously serve
guests and strangers.

o

12

Intercession: Spirit-given ability to pray for extended periods of
time on a regular basis and see frequent and specific answers to
that praying in a degree greater than experienced by most
believers.

o

13

Knowledge: Spirit-given ability to understand truth and know
facts that would be unknown by natural means.

o

14

Leadership: Spirit-given ability to challenge and lead a group to
Christian goals.

o

15

Martyrdom: Spirit-given ability to undergo suffering specifically
for the faith and in ministry even to death while consistently
having a joyful and victorious attitude that brings glory to God.

o

16

Mercy: Spirit-given ability to feel genuine compassion and
empathy for hurting people and to translate that into cheerful acts
of service.

o

17

Miracles: Spirit-given ability to perform powerful acts that are
perceived to alter the ordinary course of nature.

o
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18

Missionary: Spirit-given ability to minister what other spiritual
gifts one has in another culture.

o

19

Pastoring: Spirit-given ability to assume long-term personal
responsibility for the spiritual welfare of a group of believers.

o

20

Prophecy: Spirit-given ability.to give an immediate inspired
message from God to His people.

o

21

Service: Spirit-given ability to give time and energy to get
various jobs done in the Christian community. This is usually a
task-centered rather than a person-centered ministry.

o

22

Teaching: Spirit-given ability to communicate knowledge to
others for the purpose of strengthening.

o

23

Voluntary Poverty: Spirit-given ability to renounce material
comfort and luxury to live at the poverty level of a given society
in order to serve God more directly.

o

24

Wisdom: Spirit-given ability to consistently enable wise
decisions and provide godly insights for problems.

o

25

Other:

o

PUTTING IT ALL TOGETHER
DISCOVERING YOUR SPIRITUAL GIFTS
Compile your information by placing a check in each column by the spiritual gift name:
Working Gifts Section
I

II

Gifts How

III

IV

Gift Name

Waiting Gifts Section

V

I

How

How How
Others
Others Others
I See
See Me
See Me See Me
Me

II

Gifts How

III

V

How How I
See
Others Others Others
Me
See Me
See Me See Me

Administration
Apostle
Creative Ability
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How

IV

Discernment
Encouragement
Evangelism
Faith
Giving
Healing
Helps
Hospitality
Intercession
Knowledge
Leadership
Martyrdom
Mercy
Missionary
Pastoring
Prophecy
Service
Teaching
Voluntary Poverty
Wisdom
Others

230

Working Gifts. List here what seem to be your strongest three or four working gifts considering
the information checked above and with counsel about anything unclear.
1. _________________________

2. __________________________

3. _________________________

4. __________________________

Waiting Gifts. Now notice the checked spaces on the working side of the chart that were not
used as your working gifts. Move each of these over to the waiting side. If a gift is strong enough
to be indicated as a working gift, it would certainly count as a possible waiting gift. List here
what seem to be your strongest three or four waiting gifts.
1. _________________________

2. __________________________

3. _________________________

4. __________________________
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Training Week 7
What is the final picture of your spiritual gifts? While this is not necessarily a comprehensive
inventory, it should give you a much clearer picture of how the Holy Spirit has equipped you to
do the work of the ministry. So, what does that look like? Are you working in your gifts? If not,
what can you do to begin that? Finally, you will add to that picture with a clearer view of your
God-given personality. Our spiritual walk works within our personality, which can impact our
spiritual identity. At times, our personality may make our spiritual walk harder because we don’t
understand the interplay thereof. For instance, prayer is often illustrated with great men who
arose at 04:30 a.m. and then prayed for hours. I am definitively NOT a morning person. Am I
less holy than those men? Of course not…I just need to work within my personality to find a
time where I can pray and focus.
Ü You’ll be asked to write your PPS every week. Why? 1) This repetition keeps your
goal in front of you; 2) This weekly repetition allows you to refine your statement, if
needed.
Write your Personal Purpose Statement here: ________________________________________
______________________________________________________________________________
______________________________________________________________________________
Bible Study Passages and Questions for Daily Journal
Day

Passages

Synopsis

31

John 18:1-11

Peter cuts off an ear

32

John 18:12-24

Peter denies Christ 1x

33

Matthew 26:69-75

Peter denies Christ 3x

34

Luke 22:54-62

Peter denies Christ 3x

35

John 20:3-10

Peter at the tomb

In your daily journal entries, answer these questions about the passage for that day. Be prepared
to share with your group how Christ has spoken to you this week.
1. Who are the main characters?
2. When does the mentoring happen?
3. Why is Jesus mentoring Peter here?
4. What is the main thrust of the mentoring?
5. How do you relate to Peter in this? How might Jesus' words help you train for godliness?
6. Is this mentoring teaching, rebuke, correction, or training?
a. If teaching, what do you learn about godliness?
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b. If rebuking, what do you need to stop to grow in godliness?
c. If correction, what do you need to change to grow in godliness?
d. If training, what do you need to start doing to grow in godliness?
7. How will you put into practice TODAY your new discovery?
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For this week’s exercise in self-knowledge, you will explore your God-given personality!
Based on the Meyers-Briggs Personality Assessment, these exercises will help you to understand
better both who you are and why you do the things you do. This is important because we are not
all created the same way! Therefore, spiritual growth needs to take into account our own unique
characteristics.
You will go to www.16personalities.com, click on “Find Your Type,” and take the
assessment! Write down your results, and then explore what those results mean for you! The site
has plenty of information. Think through how your personality type might affect your spiritual
growth. Does this self-knowledge help you to understand why some areas of spirituality are
easier than others for you?

Personality Type: _____ _____ _____ _____ -- _____
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Training Week 8
Share your personality type with your group. What was new to you and what was not? Did you
gain a better understanding for WHY you do WHAT you do? Finally, you will retake the
Spiritual Assessment and turn in that second sheet again. This shows how you have grown in
these six areas and to what extent.
Ü You’ll be asked to write your PPS every week. Why? 1) This repetition keeps your
goal in front of you; 2) This weekly repetition allows you to refine your statement, if
needed.
Write your Personal Purpose Statement here: ________________________________________
______________________________________________________________________________
______________________________________________________________________________
Bible Study Passages and Questions for Daily Journal
TW 8
36

Mark 16:14

Jesus rebukes the disciples

37

John 21:1-14

Jesus cooks breakfast

38

John 21:15-17

Jesus, Peter, and Love

39

John 21:18-19

Jesus predicts Peter's death

40

John 21:20-23

Jesus challenges Peter

In your daily journal entries, answer these questions about the passage for that day. Be prepared
to share with your group how Christ has spoken to you this week.
1. Who are the main characters?
2. When does the mentoring happen?
3. Why is Jesus mentoring Peter here?
4. What is the main thrust of the mentoring?
5. How do you relate to Peter in this? How might Jesus' words help you train for godliness?
6. Is this mentoring teaching, rebuke, correction, or training?
a. If teaching, what do you learn about godliness?
b. If rebuking, what do you need to stop to grow in godliness?
c. If correction, what do you need to change to grow in godliness?
d. If training, what do you need to start doing to grow in godliness?
7. How will you put into practice TODAY your new discovery?
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SPIRITUAL ASSESSMENT283
RESULTS FORM 1 (to keep)
NAME:_____________________________ GROUP LEADER: ________________________

USING THIS SPIRITUAL ASSESSMENT TOOL
1. Taking the Individual Assessments: Each assessment is completed by reading a series
of statements. Based on how true that statement has been in the last month, select a
number between 1 and 6.
2. Scoring the Assessments: Score each assessment according to the specific instructions
for each one to find your “total score” and your “adjusted score.”

Total Score

Spiritual Strength

Adjusted Score

Self-Transcendence
Meaning/Purpose
Belongingness
Hope
Commitment

Forgiveness

283

Modified from Airman Spiritual Compass. Used with permission of Ch, Lt Col Seligman, United States

Air Force.
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3. Graphing Your Score: Graph your monthly adjusted scores in order to see a “big
picture” view of your spiritual strengths.
A. Plot the “Adjusted Scores” from each assessment on the chart below.
B. Place a dot on the horizontal line for each of your assessments.
C. Connect those dots with a solid line.

Self-

Meaning

Transcendence /Purpose

Belongingness

6.0
5.5
5.0
4.5
4.0
3.5
3.0
2.5
2.0
1.5
1.0
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Hope

Commitment

Forgiveness

RESULTS FORM 2 (to give to group leader)
NAME:_____________________________ GROUP LEADER: ________________________

USING THIS SPIRITUAL ASSESSMENT TOOL
1. Taking the Individual Assessments: Each assessment is completed by reading a series
of statements. Based on how true that statement has been in the last month, select a
number between 1 and 6.
2. Scoring the Assessments: Score each assessment according to the specific instructions
for each one to find your “total score” and your “adjusted score.”

Spiritual Strength

Total Score

Adjusted Score

Self-Transcendence
Meaning/Purpose
Belongingness
Hope
Commitment

Forgiveness

3. Graphing Your Score: Graph your monthly adjusted scores to see a “big picture” view
of your spiritual strengths.
A. Plot the “Adjusted Scores” from each assessment on the chart below.
B. Place a dot on the horizontal line for each of your assessments.
C. Connect those dots with a solid line.
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SelfMeaning
Belongingness
Transcendence /Purpose
6.0
5.5
5.0
4.5
4.0
3.5
3.0
2.5
2.0
1.5
1.0
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Hope

Commitment Forgiveness

ASSESSMENT 1: SELF-TRANSCENDENCE
Meaning of self-transcendence: Recognizing that I am a part of a greater whole and organizing
my life accordingly.
Directions: Read each statement below and enter the number that best reflects you over
the past month as appropriate.
1
2
3
4
5
6
Definitely
Mostly
Somewhat
Somewhat
Mostly
Definitely
Not True
Not True
Not True
True
True
True
#

Question

1

There are certain things in my life I
consider precious and/or sacred.

2

Connecting with the transcendent
is important to me.

3

I feel very close to nature and the
outdoors.

4

Understanding myself and my
behavior is important to me.

5

I strive to do something for future
generations.

6

I am committed to seeing justice done.

7

My relationship with the
transcendent plays an important role in
my life.

During Past Month

Add Answers to Find
Total Score
SCORING ASSESSMENT 1: Using the total score, divide your total score by the number of
questions answered to determine the adjusted score. Place the scores in the appropriate boxes on
page 61 and 63 and graph the adjusted score on page 62 and 64.

________________________÷_______________________=_______________________________
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Total Score

Total Questions
Answered

Self-Transcendence Adjusted Score

ASSESSMENT 2: MEANING AND PURPOSE
Meaning and Purpose: Recognizing how you experience hope, love, comfort, love, inner
peace, and support.
Directions: Read each statement below and enter the number that best reflects you over the past
month as appropriate.
1
Definitely Not
True

2
Mostly
Not True

3
Somewhat
Not True

4
Somewhat
True

5
Mostly
True

#

Question

1

I have a set of core beliefs, principles, or values that give my
life meaning and purpose.

2

My direction in life is motivating to me.

3

The work I am doing is meaningful to me.

4

I can make sense of things that happen in my life.

5

I am certain that my life is of importance.

6

I have a trusted guide or coach to work through life’s
meaning and purpose.

6
Definitely
True

During Past Month

Add Answers to Find Total Score
SCORING ASSESSMENT 2: Using the total score, divide your total score by the number of
questions answered to determine the adjusted score. Place the scores in the appropriate boxes on
page 61 and 63 and graph the adjusted score on page 62 and 64.

____________÷__________
Month Total
Score

=___________
Total Questions
Meaning/Purpose Avg Month Score
Answered
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ASSESSMENT 3: BELONGINGNESS
Belongingness: Recognizing how included you feel in the world around you.
Directions: Read each statement and enter the number that best reflects you over the past
month as appropriate.
1
Definitely
Not True

2
Mostly
Not True

3
Somewhat
Not True

4
Somewhat
True

#

Question

1

When I am with other people, I feel included.

2

I feel like an outsider.

3

I have a place at the table with others.

4

I feel isolated from the rest of the world.

5

I have a community I belong to that inspires my
beliefs, principles, or values.

6

When I am with other people, I feel like a stranger.

7

I feel connected with others.

5
Mostly
True

+

+

+

Q3

Q5

=
Q7

Score A

B. Add answers from questions 2, 4, and 6 to get Score B:
+
Q2

+
Q4

=
Q6

C. Subtract Score B from 21 to get Score C:
21
21

True

During Past Month

SCORING ASSESSMENT 3:
A. Add answers from questions 1, 3, 5, and 7 to get Score A:

Q1

6
Definitely

Score B

Score C
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Score B

D. Add Score A and Score C to get Total Score:
+
Score A

Score C

Total Score

Place Total Score in appropriate box on page 1.
E. Divide Total Score by total number of questions answered (QA) to determine Adjusted Score:
÷
Total Score

QA

Adjusted Score

Place the scores in the appropriate boxes on page 61 and 63 and graph the adjusted score on page
62 and 64.
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ASSESSMENT 4: HOPE
Hope: Recognizing how much hope you have for the future.
Directions: Read each statement below and enter the number that best reflects you over the past
month as appropriate.
1
Definitely
Not True

2
Mostly
Not True

3
Somewhat
Not True

4
Somewhat
True

#

Question

1

I can see possibilities during
difficulties.

2

I feel all alone.

3

I have a faith that gives me comfort.

4

I feel scared about my future.

5

I can recall happy/joyful times.

6

I believe that each day has potential.

5
Mostly True

True

During Past Month

SCORING ASSESSMENT 4:
A. Add answers from questions 1, 3, 5, and 6 to get Score A:
+

+

Q1

+

Q3

Q5

=
Q6

B. Add answers from questions 2 and 4 to get Score B:
+
Q2

=
Q4

Score B

C. Subtract Score B from 14 to get Score C:
14

-

14

Score B

Score C

D. Add Score A and Score C to get Total Score:
+
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6
Definitely

Score A

Score A

Score C

Total Score

Place Total Score in appropriate box on page 1.
E. Divide Total Score by total number of questions answered (QA) to determine Adjusted Score:
÷
Total Score

Q
A

Adjusted
Score

Place the scores in the appropriate boxes on page 61 and 63 and graph the adjusted score on page
62 and 64.
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ASSESSMENT 5: COMMITMENT
Commitment: Recognizing how committed you are to your principles and values.
Directions: Read each statement below and enter the number that best reflects you over the past
month as appropriate.
1
Definitely Not
True

2
Mostly
Not True

3
Somewhat
Not True

4
Somewhat
True

5
Mostly
True

#

Question

1

I adhere to the customs, traditions, and truth is affiliated with
my beliefs, principles, or values.

2

I spend time trying to grow in my understanding of my
beliefs, principles, or values.

3

I enjoy spending time with others who share my beliefs,
principles, or values.

4

My beliefs, principles, or values are what really lie behind
my whole approach to life.

5

I make regular time and/or financial contributions to the
communities and/or causes that share my beliefs,
principles, or values.

6

My beliefs, principles or values are especially important to me
because I rely on them as a source of strength to persevere.

6
Definitely
True

During Past
Month

Add Answers to Find Total Score
SCORING ASSESSMENT 5: Using the total score, divide your total score by the number of
questions answered to determine the adjusted score. Place the scores in the appropriate boxes on
page 61 and 63 and graph the adjusted score on page 62 and 64.

____________÷__________
Total Score

=___________
Total Questions
Commitment
Answered
Adjusted Score
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ASSESSMENT 6: FORGIVENESS
Forgiveness: Recognizing how much forgiveness plays a part in your spiritual life.
Directions: Read each statement below and enter the number that best reflects you over the past
month as appropriate.
1
Definitely

2
Mostly Not
True

Not True

3
Somewhat
Not True

4
Somewhat
True

#

Question

1

I have forgiven myself for things that I have done.

2

I have forgiven those who hurt me.

3

I am not certain how to forgive.

4

I can accept forgiveness.

5

With time I can be understanding of bad circumstances
in my life.

6

I often feel that no matter what I do now I will never make up
for the mistakes I have made in the past.

+

+
Q2

+
Q4

=
Q5

B. Add answers from questions 3 and 6 to get Score B:
+
Q3

Q6

Score B

C. Subtract Score B from 14 to get Score C:
14
14

6
Definitely
True

During Past Month

SCORING ASSESSMENT 6:
A. Add answers from questions 1, 2, 4, and 5 to get Score A:

Q1

5
Mostly
True

Score B

Score C
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Score A

D. Add Score A and Score C to get Total Score:
+
Score A

Score C

Total Score

Place Total Score in appropriate box on page 61 and 63.
E. Divide Total Score by total number of questions answered (QA) to determine Adjusted Score:
___________
Total Score

÷
QA

Adjusted
Score

Place Adjusted Score in appropriate box on page 62 and graph on page 64.
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Training Week 9
Let’s bring this home and then launch into the journey towards godliness! We want to recognize
successes and growing areas, rejoice in what God has shown us these last eight weeks, and make
plans for future growth. How can your group help you be accountable in the weeks and months
to come? Then, you will complete a post-survey, which will show where and how you have
grown in the last eight weeks through this process. Finally, you get the opportunity to provide me
some great feedback through a Collaborative Feedback Report. I hope to learn the successes and
growing areas of this process and what would make this a better process for spiritual growth.
Ü You’ll be asked to write your PPS every week. Why? 1) This repetition keeps your
goal in front of you; 2) This weekly repetition allows you to refine your statement, if
needed.
Write your Personal Purpose Statement here: ________________________________________
______________________________________________________________________________
______________________________________________________________________________
Did you refine your PPS any? If so, in what ways? Talk to your group about how and why you
made changes, if any were made.
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Post-Survey
“Training in Godliness” Project
Demographics:

Name: ______________________________________________ Date: ____________________
Age: __18-25

__26-35 __ 36-45 __46-55 __56-65 __66-75 __76-85 __86+

Group assigned to: _____________________________________________________________
Survey:
When the Apostle Paul tells Timothy to “train in godliness” (1 Timothy 4:7), is he telling him
to…
o train to become a god?
o train his inner thoughts to become more like God?
o train his outer actions to become more like God?
Do you have an active process for training in godliness?
o Yes
o No
How many times a week do you train yourself in godliness?
o 0-1x
o 2-3x
o 4-5x
o 6-7x
How aware are you of your godliness?
Unaware

Low Awareness

1

2

Medium Awareness High Awareness
3

On a scale of 1-10, how would you rate your godliness?
-------------------------------------------0

2

4

6

8

10
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4

Very Aware
5

How to build a Collaborative Feedback Report
1. Pick a reporter to write down and put together this final report.
2. Decide a format (narrative? bullet? word map? spreadsheet? electronic? pen and paper?).
3. Share the following:
a. Have you ever thought about training for godliness? Why or why not?
b. Is it helpful to have a process for training in godliness? How so?
c. What did you like about the process?
d. What did you dislike about the process?
e. How might you improve this process?
f. Will you continue to use this process in the future?
4. The reporter will write this up in the decided-upon format and submit to the group leader.
Reminder—this data is for my DMIN project.
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Collaborative Feedback Report Scratch Sheet
Write any notes, thoughts, comments, etc., for the feedback at the end of the project here:
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Thank you!
Thank you for taking the time to help me in my DMIN project. I hope it was beneficial to your
own pursuit of godliness as a child of God in whatever role you find yourself, and that your
journey will continue for the rest of your life until that time when we can see Jesus face-to-face.
In the meantime, here are some more resources for your pursuit of godliness—
Travis Bradberry and Jean Greaves, Emotional Intelligence 2.0 (San Diego, CA: TalentSmart,
2009);
Klaus Dieter Issler, Living into the Life of Jesus: The Formation of Christian Character
(Downers Grove, IL: IVP Books, 2012);
John Ortberg, The Me I Want to Be: Becoming God’s Best Version of You (Grand Rapids, MI:
Zondervan, 2010);
Paul Pettit, ed., Foundations of Spiritual Formation: A Community Approach to Becoming Like
Christ (Grand Rapids, MI: Kregel Publications, 2008);
Merrick Brett Rosenberg, The Chameleon: Life-Changing Wisdom for Anyone Who Has a
Personality or Knows Someone Who Does, 1st ed. (Marlton, NJ: Take Flight Learning Media,
2015);
Merrick Rosenberg and Daniel Silvert, Taking Flight!: Master the DISC Styles to Transform
Your Career, Your Relationships…Your Life (Upper Saddle River, NJ: Pearson Education, Inc.,
publishing as FT Press, 2015);
Peter Scazzero, The Emotionally Healthy Leader: How Transforming Your Inner Life Will
Deeply Transform Your Church, Team, and the World (Grand Rapids, MI: Zondervan, 2015);
Tim Suttle, Shrink: Faithful Ministry in a Church-Growth Culture, Grand Rapids, MI:
Zondervan, 2014,
Gary Thomas, Every Body Matters: Strengthening Your Body to Strengthen Your Soul (Grand
Rapids, MI: Zondervan, 2011);
Jared C. Wilson, The Prodigal Church: A Gentle Manifesto against the Status Quo (Wheaton,
IL: Crossway, 2015).
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Digital Resources
The following are electronic resources to be used for a variety of reasons. I recommend the
messaging apps as a means of staying connected throughout the group time. These allow almost
instant feedback, accountability, and community.
1. Echo App (works well for sharing prayer requests with a group of people);
2. Bible.com App (great for keeping one’s Bible in easy reach);
3. Google Docs (good for collaborating on a document as a group);
4. Messaging Apps:
a. GroupMe,
b. WhatsApp,
c. iMessaging,
d. Facebook for private groups
5. OneNote, Evernote (an online notetaking or journaling app—works across all devices);
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Data Items I need
* As you know, this discipleship program is a means toward the completion of my
DMIN. Therefore, I need the following data for my final paper:
1. Weekly attendance (Weeks 1-9):
* Attendance will be taken electronically through a spreadsheet on Google Sheets.
* Link will be provided, allowing for instantaneous feedback every week WRT
attendance.
2. Post-surveys (Week 9):
* Please turn back into me at the end of the night.
3. Spiritual Assessment Results Forms (Week 2 and 8):
* Please make sure these get to me. We can arrange to meet physically, or you can send
them electronically, or you can put them in the church office for me to pick up.
4. Collaborative Feedback Report (Week 9):
* Please arrange for me to get these either electronically or pick up in the church office.
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Facilitator Guide for Group Discussions284

Facilitating Group Discussions
By
Ann Porteus,
Associate Director of Residential Education Nanci Howe,
Assistant Dean, Director of Office of Student Activities
Tommy Woon,
Multicultural Educator, Residential Education
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“Facilitator Guidelines,” Facilitating Group Discussions, May 14, 2021,
https://web.archive.org/web/20210514205621/https://web.stanford.edu/group/resed/resed/staffresources/RM/trainin
g/facilguide.html.
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B. Group Discussion Models
C. Conflict Mediation Guidelines

Group Discussion Situations
• To Explore: Group discussions designed to explore one's own views and views of others.
• To Raise Awareness: Group discussions designed to share specific information and to
hear about the viewsand perspectives of others.
• To Decide: Group discussions designed to lead to a group decision.
Facilitation Goals
• Create an environment for effective communication (the achievement of mutual
understanding) Keep discussion focused
• Keep people engaged.
• Advance and deepen discussion.
• Provide opportunity for all voices to be heard.
• Create environment of trust and support so disagreement and understanding can surface.
Leave participants challenged and willing to engage in follow-up conversations.
Preparation
• Decide who should facilitate the discussion. Consider who knows the topic, can assume
an "objective"role, will be accepted by the group, and has group experience. Consider
what you know about the topic, whether your views are known to students, and whether
that makes your role as a facilitator too difficult.
• Consider co-facilitating with another person. Whenever possible, use co-facilitators
who represent different gender, racial or cultural backgrounds, especially when
discussing personal or emotional issues.
• Know yourself before you begin as a facilitator. Consider:
o What are my personal beliefs, values, and stereotypes about the issue? Can I
assume an objective role in the discussion?
o What role should I assume as a facilitator?
o How do I establish trust and openness among the group? How do I show respect
for the opinions of others?
o How do I tactfully mediate conflict?
o How do I keep discussion flowing smoothly?
o How do I encourage the participation of everyone and avoid domination by a
few? How do I deal with someone showing disrespect for another?
o What should I do when I don’t know how to respond to a comment or question?
Will I feel comfortable facilitating a group discussion on this issue?
• Identify the goals of the session. What are you trying to accomplish?
• Plan the format of the discussion. Will it be a small group? a large group? a group of
people who knoweach other well? only somewhat? not at all? Will it be formal (see the
suggested discussion models attached in Appendix B) or informal?
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•
•
•
•

Schedule tentative time blocks, so that the introduction and key points will be covered
before the end ofthe discussiion.
Plan the physical environment so that participants can talk to each other (not just to
you) without visualor height barriers. Hint: people sitting in circles tend to talk more with
each other, rather than focus on thefacilitation.
Be prepared with some interesting/challenging questions to get discussion started and
to keep moving.
Plan for any materials or help you will need. Will you need a writing surface such as a
blackboard, ornewsprint and marker pens. If it is an event where you will be writing
down information, ideas, choose someone else to be the recorder. Hint: It is very hard to
facilitate a discussion and be the one doing the recording.

Starting Off
• Introduce the purpose of the discussion and ensure that the participants have the same
understanding.
• Explain the organization and structure (including the timeline) of the discussion, when
it will end, and whether or not there are formal follow-up plans. ("We'll speak in small
groups for an hour then spend a half-hour in general discussion. We will end at 9 p.m.
and anyone who wants to continue the discussion can stay in the lounge. Depending on
interest we will have a follow-up discussion on Thursday night.")
• Explain your role as facilitator - a person whose role it is to remain neutral or objective,
to keep the discussion focused and energized and to create an environment for all to have
a chance to participate. This does not mean that you are neutral and have no opinions, but
as a facilitator you need to play an objective role.
• Set the appropriate tone. Show your comfort with the topic so that others feel
comfortable. Create a safe and open environment so that the participants will feel
comfortable and share their views openly and honestly.
• Do introductions. How you do the introductions will help set the tone for the discussion-the amount of information and the degree of self-disclosure that will occur.
• Establish ground rules for the discussion so that the participants feel the environment is
safe to speak about their ideas and feelings. Ground rules should be explicit. You need to
take a little time to discuss the cultural relativity of these ground rules. Ground rules may
not fit everyone because we have different cultural backgrounds. Ask the group if these
rules make sense and if everyone can honor them. The following are some suggestions
(add your own):
o We ask that you speak from your own perspective; personal "I" statements are
useful ways for keeping your viewpoints personalized, and keep you from
generalizing about what others think or feel
o We ask that you respect the viewpoints of others--that you listen respectfully and
attentively, and that you withhold judgment about other's views. Our goal here is
not to persuade each other of our ideas, but to get ideas out on the table so people
can make their own decision.
o We ask that you maintain confidentiality about what is said in the room during
this discussion—that you don't talk about what others say here to others who are
not part of this discussion.
o To show your respect for others in the room, we ask that you stay focused on the
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•

discussion and avoid side conversations. We ask that you make a conscious
effort to listen actively to hear what isbeing said.
o We expect that everyone here will try to make this experience a good one; that we
are all responsible for how this discussion goes.
o We ask that you be willing to voice disagreements, but we ask that if you disagree
with someone's idea that you criticize the idea, not the person. With sensitive
issues, people make take things personally. Please try to be sensitive to each
other's needs and concerns. Try to speak up if you feel hurt in anyway. Avoid
derogatory or sarcastic comments at the expense of others.
o We ask that you don't interrupt each other.
o All questions are good ones. We encourage you to ask questions of each other no
matter how simplistic you might think they are. Chances are there are others who
have the same question. The goal of the discussion is to learn and explore.
o We ask that you limit your exchanges with one person to no more than 3
exchanges. If it goes beyond 3 then others need the chance to express their
opinion.
o We ask that you don't make assumptions about what others think or mean.
Remember that others will not always attach the same meanings to words that you
do or perceive the world the same way you do.
o (A useful ground rule for managing hurt) We will establish an "ouch" list as we
go along. We ask that you write down any statements that hurt you and post them
on the wall. We will agree to discuss the "ouches" at some point in the discussion.
Find out if some people are leaving early or coming late and decide how you want to
deal with that.

Getting the Discussion Started
• Pose an interesting question or set of questions. Remember to come to the discussion
with some prepared questions.
• Open questions requiring more than a "yes" or "no" response (as opposed to closed
questions which lead to a one word response) generate discussion and stimulate thinking.
(Keywords: "how", "why", "what", "what if", "tell us about")
o “How do you feel about the points made in the presentation?”
o “What in your experience has led you to the view that you just expressed?”
• Group oriented questions encourage group participation and tend to stimulate everyone's
thinking (Keywords: "who", "anyone")
o "Would anyone be willing to share their reactions to the program?" "Does anyone
have any ideas about how we should start this discussion?"
o "Does anyone have an issue or concern that they would like to raise to get us
started?" "What experiences have any of you had with this issue?"
• Individual oriented questions encourage individual response (but may put people on the
spot) and can tap known resources of a "expert" in the group:
o "Tom, what do you think about the issues raised in the article?"
o "Allison, how do you feel about what is happening in the dorm now, on the topic
of X?" “Eric, you have done a lot of reading in this area, how do you see the
issue?”
• Factual questions seek information. (Keywords: "what", "which", "how much")
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o "What are some of the major pros and cons from your perspective?"
o "What statements did you actually hear made during the presentation that made
you upset?""Who on campus is best suited to talk further about this issue?"
During the Discussion
Checking Yourself
• Remain neutral (objective and open). This does not mean that you don't have opinions,
but facilitators usually do not offer their own views; they help group members share
theirs. Your role is to facilitate the group's discussion. If you have valuable ideas or
opinions that are essential to what is being discussed, putyour facilitator role aside and
ask someone else to act as facilitator while you give your in input.
o "How do some of the rest of you feel about that?"
o "That may be your experience, but others may see things differently. Do any of
you have a counter example or opinion?"
o "I have an opinion I would like to share, so I am taking my facilitator hat off for a
comment."
• Stay off the soapbox. Successful facilitators listen rather than talk. Watch for danger
signals:
o Talking too much
o Feeling the need to address all questions
o Talking more than your co-facilitator(s)
o Seeing the group interacting more with you rather than with each other
o Engaging in dialogue with individual members of the group
• Avoid being put in the position of the "expert". Some may look to you to provide the
answers to challenging questions or situations. Refrain from immediately providing "your
answer" to the issue at hand. Turn the situation back to the questioner or ask the question
of the whole group. If you are stuck or lost, admit it honestly to the group; someone is
almost always likely to come to your rescue.
o "How would you handle that?"
• Stay aware of your own "hot buttons". Know where you stand on the issues, where
your own prejudices/biases lie and where you are in your own personal discovery. If you
feel you won't shut down discussion you could own up to them at the very beginning of
the discussion and say that although you have deep feelings about the issue, you are
committed to creating an environment where all feelings can be heard and respected.
Gatekeeping
• Acknowledge contributions, validate people's ideas, and give credit where credit is due.
o Thanks for saying that, Linda. No one had mentioned that before."
o "Thanks for that helpful contribution. It is not easy to share such a personal
experience. That was verycourageous."
o "Dave, I appreciate your offering a different view."
o "You made a strong general statement, Mary. Is that what you think (or feel)?"
"Could you restate your point using 'I' instead of 'we' or 'you' or 'people think'?
• Keep the focus on ideas not individuals. Some ways to do this are:
o Ask the group to brainstorm ideas - Ask the group to identify pros and cons of a
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position rather than having individuals explain or defend a position
o Divide the group in half, being sure each half includes representatives of different
viewpoints and ask each group to develop one side of the argument
o Go around the circle asking everyone to say something about the topic and
indicate in what ways they agree with previous speakers. Then ask a recorder to
summarize the primary feelings expressed by the group
o Create small groups, each with a reporter who will bring ideas of the small group
back to the whole group
o Redirect people who make personal comments about others.
Try to keep the discussion concrete rather than abstract. People tend to talk abstractly
especially when dealing with uncomfortable topics. Suggesting that people share real
experiences can be effective.
o "Can you give an example of what you are talking about from your own
experience?"
Keep the focus on the subject without restraining free expression of ideas.
o "You have made an interesting point, but how would you say that relates to X (the
topic under discussion)?" "It seems that we have started another topic without
finishing the first. Should we return to the issue we were discussing before going
on?"
Get participants to "own" their comments rather than speaking in generalizations about
what others think.
Summarize or synthesize statements as a way of keeping track and bringing focus on
where the discussion is going/has gone.
o "Some of the main points I have heard are…"
o "What were some of the main themes here tonight?"
o "Can someone give a brief distillation of the discussion that we just had?"
Be patient with silences. Don't jump to fill in silence. Silence can be an important time
for some and may spur others to talk.
Know and emphasize the importance of pause time. Encourage each person to be
aware of their own pause time before jumping in. As a facilitator don't jump in too
quickly.
Read non-verbal cues. Are a few people dominating the discussion? Are there many
interruptions? Observe who is participating and who is not? Are people looking bored?
Angry? Impatient? What is the level of energy in the discussion?
o "People seem a little restless, why don't we take a break."
o "It looks as if people are uncomfortable with what we have just been discussing."
"The energy of this discussion seems low, should we wind this up for now?"
Pose disagreement constructively. If there is disagreement and the discussion is stuck,
have the participants agree to disagree and move on to another subject.
o "Can we explore each of the viewpoints as a group and try to understand them
rather than having one or to persons defend each view."
o "It's clear that there is not agreement on this issue which is perfectly fine. Can we
all agree not to be in agreement on this and move on to consider another facet of
this issue?"
Minimize attacks. Protect individuals and their ideas from attack by other members of
the group."Let's remember our groundrule about not attacking each other."
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Minimize disruptions such as inappropriate humor, people walking in and out,
private/side conversations, etc. Confront other problem behaviors that interfere with the
progress of the discussion. (See Troubleshooting below)
o "It is really hard to focus on what is being said here. There are so many side
conversations."

Encouraging Participation
• Create (and recreate) a safe and trusting environment. Monitor excessive talkers (see
Troubleshooting below) and prompt the quieter members. - Consider breaking up into
smaller groups or pairs (dyads) or trios for mini-discussions to involve the quieter people.
o "We hope that you will say what is on your mind. What we say here today is for
the group and will not go beyond the group."
• Set and reinforce a pattern for participants to talk to each other, not to you. Keep
reminding the group that this is conversation/questioning focuses on you.
• Notice silences. Who is talking a lot; who is not talking? Is there any pattern?
o "The men in the group have been pretty quiet. We'd be interested in what you
think."
o "I have noticed that some of you have not said what you think. I hope you will
find a way to let us hear from you at some point" (be careful of this kind of
statement; it may put people on the spot)."
o "I have noticed that some of you haven't said anything. Please feel free to jump in
at any point."
o "John, you made some good points; let's hear from someone else."
• Acknowledge the feelings of people in the group.
o "Sam, I can see how upset you are. What would you like to hear from the group?"
o "I bet you are not the only one here who has that reaction. Has anyone else ever
felt the same way?"
• Ask individuals and the group how to respond to expressions of emotions.
o "It seems to me that the discussion has brought up painful feelings for several
people. What shall we do at this point? Would you like to talk about feelings that
have been expressed? Do you want to keep going? Shall we take a break?"
o "This seems to be where a lot of discussions on this issue break down--how can
we keep going and get past this point?"
o "When I see people angry it is hard for me to listen because I am worried about
people getting (emotionally/physically) hurt. Could we just take a minute here to
breathe, and make sure we can talk about this respectfully?"
• Reaffirm that the group is trying to deal with emotionally difficult issues.
o "People are expressing many different and deep emotions here which may feel
hard and uncomfortable, but thatis the reason we are all here, to try to come to
grips with emotionally difficult issues."
o "It's not easy to share such a deeply held beliefs"
Advancing and Deepening the Discussion
• Invite amplification of new points. Encourage the contributors to explain the
background behind their ideas/opinions. Help "fact spouters" get more personal.
o "What is your opinion, given the facts as you have said them?"
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o "When I hear those facts, it makes me feel like…"
o "These are interesting facts; would you like to share how you feel about them?"
Encourage people to take risks
o Take some risks yourself, including admitting your mistakes
o Take a risk yourself and be vulnerable by sharing a personal experience or risky
feeling.
o Ask open-ended questions: (What? How? Why?)
o Ask follow-up and/or probing questions (if others don't).
§ "Can you say a little more about that?"
§ "What do you mean by that?" "Can you give us an example?” “How did
you come to this view?"
§ "What convinced you of your opinion?"
Paraphrase (or getting others to paraphrase) what people say; paraphrasing can help
legitimize people’s views and is especially useful in legitimizing an unpopular or risky
opinion/idea.
o "As I understand what you are saying…"
o "Let me see if I understand what you are saying…"
Clarify, without interpreting.
o "Can you clarify that last comment, I am not sure that I understood what you were
saying."
o "Can I try to clarify what I think you just said."
o "Can you restate that in a different way?"
o "What do you mean by that?"
Call attention to alternative viewpoints. Beware of "group think" Sometimes a group
will discuss a topic without awareness of a different approach to the same problem.
Encourage feelings as well as ideas. Remember that "I feel like..." and "I feel that…"
are not statements of feelings. Feelings are expressions of emotions -- anger, frustration,
joy, happiness, etc.

Troubleshooting During the Discussion
• No one responds.
o Ask for any comments
o Suggest an answer and ask for agreement or disagreement
• Someone who doesn't take the discussion seriously or gives silly comments.
o Find something in their answer that is close to a serious answer and in a serious
tone repeat it to the group.
o Ask them if they can think of another answer
o Compliment them when they give a serious answer
§ "I think most people are here because they think the topic is a valuable
one. Does anyone feel differently about this?"
§ "Please try to respect other people's feelings here; this is a serious issue."
§ "I know that laughter can mean that people are nervous or feeling
uncomfortable. Does anyone have any special concerns?"
• People monopolize the discussion.
o Say, "I'd like to hear what the rest of the group has to say."
o Ask another person a question just as soon as they pause.
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o Ask for agreement or disagreement from others.
o Explain that you appreciate their comments, but it is important for everyone to
have a chance to talk.
o Establish ground rules at the beginning (or mid-stream) that one of the goals is to
provide everyone an opportunity to share.
Someone keeps changing the subject or goes on tangents.
o Say, "That is very interesting but how do you feel about…?"
o Refocus their attention by saying "I know you are enjoying sharing your
experience with each other, but there are some issues I would like to share with
you now."
o Say, "In order to accomplish our goal today, we really need to move on. Perhaps
we can go back to this topic later."
People keep interrupting.
o "Could we remember just to have one person talk at a time and let people finish
their statements."
o "Okay…first Sarah, then Randy, then Marie."
o "Jim, you have got a lot of god point, but it is important to let Renee finish, and
then I know that Tom is dying to say something as well."
Hostile or belligerent group members
o Keep your cool. Try to incorporate negative comments in a positive way. “That’s
an (interesting, unique, different) way to look at this situation. I appreciate you
contributing that different point of view.”
o If it continues, try to meet with the person at a break and confront them on their
behavior. If it is really disruptive, tell them that if they choose to stay, you would
like their cooperation. o Someone puts another persondown.
o Remind the group that there are no wrong answers. Everyone has the right to
his/her opinion.
The group gets stuck (lacks sufficient information to go on) Refer to resources. Suggest
the need for further information if you or someone else in the discussion does not know
the answer.
Inappropriate humor
o Don't let inappropriate humor go by.
§ "I realize that you may not have intended it, but this is a pretty sensitive
topic, and that kind of humor makes a lot of people very
uncomfortable."
§ "I don't find that remark very funny personally. Were you aware
that some people might find that remark offensive?"
You are running out of time.
o Don't panic or start rushing. Get as far as you can. - Prioritize questions/points.
Try to address the important ones
o Decide on a time for a follow-up session.
Someone challenges your role as group leader.
o Don't become defensive. Let the group air their dissatisfactions. Express your
feelings after they have cooled off. Discuss solutions with the group.
People keep addressing their questions to you.
o Redirect the question to the group
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o If no one in the group has a response, defer the question by having someone in
the group come back with pertinent information at a later time.
Conflict occurs
o Don't take sides
o Remind people of the areas of agreement - Ask people in conflict to agree to
restate what they heard before they state their arguments.
o Remind people that they are not there to judge others or to persuade others of
their views, but to further mutual understanding.
o Summarize the conflict and ask for ideas from the whole group as to how to
proceed.
o Acknowledge the disagreement and agree to move on. Tell the group that
conflict is a healthy part of group dynamics, and can enhance learning.
o Try to put yourself in each person's position and try to understand the
emotional impact that the situation is creating for them. Empathize verbally
with each side.
o Acknowledge each person’s concerns and needs.
o Try to elicit where each person’s ideas may have come from in their
experience.
Inability to move to another topic because people are overly engaged in a lively
discussion
o Try to be flexible about time. If something good is happening, assess the value
of leaving that discussion infavor of completing an agenda. Get the group to
help make this decision.
o Give a two-minute warning or some other transition time to prepare the group
to change direction.
o Acknowledge at the beginning of the session that time will be a factor and that
some issues may not be discussed.
o Acknowledge the difficulty of leaving a good discussion and get the group to
decide how to proceed or set up another time to finish the agenda.
Something inappropriate is stated, i.e., something offensive, misinformation
o Legitimize dissenting opinions/ideas. Don't let misinformation stand. It implies
that you agree with it. Ask for other opinions/ideas ("Are there other views?"
"Does everyone agree?")
o Agree to disagree to give people space to object without destroying the
discussion.
o Acknowledge discomfort over a comment…but own it as your discomfort.
Don't speak for the group.

Wrapping Up
• Keep to the committed ending time, unless you ask the group if they would like to
continue for a specified period. (Remember, ending a little too soon is better than
discussing a topic to death. Ending on a high note will encourage the discussion to
continue later.) Indicate that you will stay around for a while if anyone else wishes to
continue the discussion.
• Summarize (or have a participant summarize) the major thrust of the discussion.
o The major points of agreement and disagreement, if appropriate.
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o Issues that were discussed but not resolved
o Where action has been agreed on, the decision should be stated and the next steps
and person responsible should be identified.
Comment on (or have the group comment on) how the discussion went
o How do participants feel about their own participation? - What was good about
the discussion and what could have been better?
o Did people feel free to express their opinions?
o Do they have suggestions for better facilitation?
o Did people feel free to express their opinions?
If appropriate, help the group decide what the next steps should be if any. Decide if
people want to continue the discussion later. Determine a starting point for the next
discussion. Decide if people who did not attend the first discussion should attend the
second.
Emphasize the commitment to confidentiality and sensitivity to the comments shared
by members of the group.
Indicate that you (and other residence staff members) will also be available to discuss
related issues at another time, especially if this discussion has brought up difficult or
painful experiences.
Thank everyone for the discussion…for their honest participation, etc.
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Thank you!
I so appreciate your willingness to be equipped and to equip others for the work of the ministry
(Ephesians 4:12-16). May God bless your work and your ministry!
Kraig A. Smith
“…train yourself for godliness; for while bodily training is of some value, godliness is of value
in every way, as it holds promise for the present life and also for the life to come.”
1 Timothy 4:7-8 (ESV)
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APPENDIX C
Project Conclusion
Held in the ninth week, the project’s grand finale brought closure to the participants of
the project and allowed them time to celebrate with each other victories and cement any learning
and change that had taken place. This appendix includes the itinerary for the final meeting, the
post-survey for each participant, and the instructions for writing a “Collaborative Feedback
Report.

Agenda for Final Meeting
DMIN Project End
04.04.2022
HBC Journeymen
Goal: to gather final data for my DMIN project, Put Me in the Game, Coach!
I. Introduction
A. Thank you to Bro. Teman and HBC for allowing me to do this; thank you to the group
leaders for their facilitation; thank you to the group members for participating.
B. Stats
1. 5 groups and 27 men studied for 8 weeks;
2. Hopefully began to understand godliness as training one’s actions to reflect God’s
truth ß put on a board?
3. Worked on a process for training in godliness; ß put on board
a. PPS,
b. mentoring by Jesus,
c. small group accountability,
d. growth in self-knowledge,
e. growth in God-knowledge.
C. Now, we come together to celebrate our time together as a group and what God has
done in the last 8 or so weeks, especially as we continue through Easter!
II. Main Thing
A. In your groups, discuss what your PPS was and whether you felt you made some
progress towards reaching those goals.
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B. If you have not turned in your Spiritual Assessments to me, I do need those. My
beautiful assistant will come around to pick those up if you’ll just raise your hand.
C. When you began this, I asked that you complete and turn in a Pre-Survey. In order to
see what growth has occurred, I would like for you to complete a post-Survey. You’ll find
that on p. 76 in your books (do I have extras of these? If not, can I copy some off?). Again,
when you’re finished, my lovely assistant will be happy to pick these up.
D. My final piece of data is a Collaborative Feedback Report. Quite simply, each group
will provide me feedback about the study and the process of growing in godliness. You will
find the directions on p. 77. We’ll pass out some paper (HBC has some I can use?). When
you’re finished, please let us know. I am just looking for one report from each group that
covers those questions on p. 77.
III. Conclusion
A. Thank you, again.
B. Questions?
C. Prayer.
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Post-Survey
“Training in Godliness” Project
Demographics:
Name: _____________________________________________ Date: ____________________
Age: __18-25

__26-35 __ 36-45 __46-55 __56-65 __66-75 __76-85 __86+

Group assigned to: _____________________________________________________________
Survey:
When the Apostle Paul tells Timothy to “train in godliness” (1 Timothy 4:7), is he telling him
to…
o train to become a god?
o train his inner thoughts to become more like God?
o train his outer actions to become more like God?
Do you have an active process for training in godliness?
o Yes
o No
How many times a week do you train yourself in godliness?
o 0-1x
o 2-3x
o 4-5x
o 6-7x
How aware are you of your godliness?
Unaware
Low Awareness
Medium Awareness High Awareness
1

2

3

On a scale of 1-10, how would you rate your godliness?
-------------------------------------------0

2

4

6

8

10
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4

Very Aware
5

Writing a Collaborative Feedback Report
1. Pick a reporter to write down and put together this final report;
2. Decide a format (narrative? bullet? word map? spreadsheet? electronic? pen and paper?);
3. Share the following:
a. Have you ever thought about training for godliness? Why or why not?
b. Is it helpful to have a process (PPS, mentoring by Jesus, small group accountability, selfknowledge, God-knowledge) for training in godliness? How so?
c. What did you like about the process?
d. What did you dislike about the process?
e. How might you improve this process?
f. Will you continue to use this process in the future?
4. The reporter will write this up in the decided-upon format and submit to the group leader.
Reminder—this data is for my DMIN project.
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APPENDIX D
IRB Consent for Research
This appendix contains the consent from the Institutional Research Board allowing the
project to proceed.

IRB #: IRB-FY21-22-243
Title: Developing a Process for Training in Godliness Creation Date: 9-14-2021
End Date:
Status: Approved
Principal Investigator: Kraig Smith
Review Board: Research Ethics Office
Sponsor:
Study History Submission Type Initial
Key Study Contacts
Review Type
Exempt
Decision
Research
Contact

Contact

Contact

rautry@liberty.edu

ksmith375@liberty.edu

ksmith375@liberty.edu

Member

Member

Member

Rodney Autry

Kraig Smith

Kraig Smith

No Human Subjects

Role Co-Principal Investigator Role Principal Investigator Role Primary Contact
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